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EEEE
BEIE General Manager 15+ 3000 3300 4000 2400 2500 2700
BlR&E Vice General Manager 10+ 1600 1700 2000 1200 1300 1500
A FBREE BU Head 15+ 1500 1900 2500 1000 1400 1800
EFESFRAL
& Bis R&D Director 15+ 1000 1500 2200 800 1000 1500
L& R&D Manager 7+ 350 400 600 250 300 360
WETZEMRE Process Chemistry Director 10+ 670 900 1300 500 680 1000
EF2i Medical Director 15+ 800 1200 1800 600 900 1200
EFs1E Medical Manager 7+ 400 500 600 300 380 430
EFREE Medical Science Liaison 4+ 220 300 450 200 270 400
MR RA Director 15+ 800 1200 1800 600 900 1200
AR RA Manager 7+ 400 500 600 300 380 430
| EE
I 28| & Plant/Factory GM 15+ 900 1100 1500 600 900 1200
EERlE Production Director 10+ 650 850 1250 400 700 1000
IR Production Manager 8+ 350 400 500 280 340 400
BEESEE Lean Manager 8+ 450 650 750 340 370 520
&8 Project Manager 7+ 350 500 750 270 430 500
RERE Quality Director 10+ 600 800 1200 450 600 900
REZIE Quality Manager 7+ 450 500 600 280 400 500
RIGETE QC Manager 5+ 600 800 1200 480 600 950
UWHIEIE Validation Manager 5+ 350 400 500 250 300 350
REfRE5EMEE %Qﬂlé%lgéesrystem & Compliance 8+ 450 500 600 330 400 460
T4 Engineering Manager 8+ 550 650 750 360 450 550
i3S Maintanance Manager 8+ 450 500 560 320 380 450
HEREHRERE ESH Manager 8+ 460 520 570 400 450 480
WA RA EIRRE | EH
AR Marketing Director 15+ 900 1200 1600 500 800 1200
HinEIE Marketing Manager 8+ 700 800 900 400 500 700
ISP TS Senior Product Manager 8+ 460 550 600 280 300 500
FEERERTE Product Manager 5+ 330 400 500 200 280 400
HFEHAIE Digital Marketing Manager 5+ 380 500 600 - - -
A SHhRR B Business Development Director 10+ 900 1300 1500 700 800 1100
W HHhREIE Business Development Manager 5+ 350 400 480 180 260 320

B |10
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$HE
SHERIE Sales Director 12+ 970 1350 1700 750 1000 1500
AXEHE Regional Manager 7+ 550 700 800 470 600 740
[GEZ23E Commercial Manager 6+ 400 480 650 400 430 470
X 18 District Manager 5+ 400 550 600 300 450 500
HEMEMML 2  SFE Director 15+ 700 900 1250 670 900 1110
SHEMERMMLEIE  SFE Manager 7+ 310 390 590 290 370 550
SHEREIIRN Sales Training Director 15+ 740 910 1240 730 790 1110
THEIIZIE Training Manager 7+ 240 400 500 230 400 490
RERPRIE Key Account Director 10+ 700 1000 1200 580 870 940
REPEZIE Key Account Manager 7+ 340 450 550 300 400 480
XighH&E Local Marketing Manager 6+ 330 410 520 300 380 460
BRI T AR Trade Marketing Manager 6+ 570 640 680 500 600 640
OTCHE R OTC Sales Director 10+ 1150 1650 2200 880 1050 1650
OTCHHELZIR OTC Sales Manager 7+ 600 700 860 550 680 770
BHAIE Merchants Manager 6+ 380 500 640 340 460 590
MIHEN B Market Access Director 15+ 1000 1300 1500 750 850 950
HIAENEIR Market Access Manager 7+ 430 600 800 400 500 600
SRR Compliance Director 15+ 880 1200 1550 550 650 720
EMEIE Compliance Manager 5+ 400 550 750 290 350 420
#iE:
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EEEE
BgE General Manager 15+ 2100 3200 4000 1500 2200 2600
A=Y BU Director 12+ 1260 1800 2450 820 1000 1200
P2
LR R&D Director 15+ 800 1100 1800 500 800 1100
MEEE R&D Manager 10+ 450 700 1100 350 500 800
ImE%E Project Manager 10+ 250 550 700 200 400 600
&/ | 28
REAENEE Quality Manager 10+ 350 550 800 250 450 600
& EELZNm Principle Engineer 10+ 400 600 800 300 500 600
I7T ¥ Plant GM 15+ 500 900 1500 300 500 900
W 251 Production Manager 8+ 250 550 900 200 350 650
Ti2&38 Engineering Manager 8+ 350 550 750 250 400 600
REAE Quality Manager 7+ 350 550 750 250 450 600
R eI Supply Chain Manager 8+ 400 600 800 300 450 650
™%
AR Marketing Director 12+ 860 1100 1370 500 650 750
[ERZESE Marketing Manager 8+ 570 780 900 290 450 620
FEERE Product Manager 6+ 330 430 500 200 260 300
HE
SHE RS Sales Director 12+ 720 1150 1450 550 750 820
KX & Regional Manager 7+ 480 700 850 430 500 650
Hh[X 38 District Manager 5+ 300 420 490 240 300 400
AXEFEE Regional Commercial Manager 7+ 380 500 650 380 470 560

SHEMEMLEY  Sales Force Effectiveness Director 15+ 700 900 1200 640 890 1080
SHEMRMLEZIE  Sales Force Effectiveness Manager 7+ 400 520 600 270 350 500

SHEBINRE Sales Training Director 15+ 700 900 1200 630 750 800
EIEIE Training Manager 7+ 340 400 460 300 360 400
TIHENE Market Access Director 15+ 1100 1350 1550 730 890 950
MiIAENEIR Market Access Manager 7+ 420 560 700 380 480 590
AR Compliance Director 15+ 880 1200 1480 530 620 700
EHEIE General Manager 5+ 380 570 770 250 300 400

EriER |12
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BEERITE CEO 18+ 1850 2600 2770 1330 1400 1500
HETER COO 18+ 1400 1550 1670 1000 1150 1300
HEESE CMO 15+ 1500 1650 1800 1120 1240 1390
S35 Hospital President 15+ 870 1250 1850 670 940 1200
EEEE
LR RIE Clinic Director 12+ 520 660 800 450 580 700
AR Clinic Manager 8+ 300 370 450 220 320 400
WA | B
iR E Marketing Director 12+ 780 880 1060 620 660 700
HIHEIE Marketing Manager 8+ 430 600 660 230 400 530
NEEME PR Director 12+ 530 750 800 430 580 600
NKEZE PR Manager 7+ 420 540 620 240 260 270
wHERE Investment Director 12+ 860 1170 1450 460 700 1000
Al SRR S BD Director 12+ 750 850 1150 580 630 660
W FHhREIR BD Manager 7+ 400 460 530 200 260 300
E%
ELR Medical Director 10+ 700 850 1000 420 540 690
IR Quality Director 7+ 450 680 1020 300 350 400
IPIBRUE Nursing Director 10+ 460 650 930 360 440 500
$FIELZ2TE Nursing Manager 7+ 240 350 430 190 220 250
#iE:

ERFF" UART 1000 R 86, HFEERFNINEUN=-FERF+FERE

25 SYifE: RRE 25%HIBIRNTULEE, RERBHRERE R ERNRIRRAT
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EEBITE CEO 15+ 2500 3000 4000 1800 2200 3000
HEREZER CSO 15+ 2500 3000 5000 1800 2200 4000
HEEZE CMO 15+ 1200 1650 2300 900 1250 1800
HEEEE COO 15+ 1350 1800 2800 1000 1300 2000
& [ HAR

iFds8a R&D Director 12+ 800 1300 1800 700 1000 1500
FARRNARE Application Director 10+ 560 620 850 400 530 650
R RETE Solution Manager 5+ 380 450 530 250 320 400
SRS Project Director 8+ 600 780 1000 400 580 800
IEH%E Project Manager 5+ 300 420 630 250 350 500
PR Product Director 7+ 630 850 1200 500 700 900
FramEIE Product Manager 3+ 350 480 600 280 380 550
REFSIER Deep Learning Expert 3+ 400 1200 3500 300 1000 2500
HENREER Computer Vision Expert 3+ 400 1200 3500 300 1000 2500
BRIBEAIEEZER  NLP Expert 3+ 400 1200 3500 300 1000 2500
BIERER Data Scientist 2+ 350 800 2000 250 650 1500
EF

EFxrnls Medical Director 15+ 850 1350 1800 680 950 1400
ExsiE Medical Manager 8+ 460 600 700 320 420 520
lE PR 1 B 4238 Clinical Project Manager 5+ 430 550 680 320 420 520
EFIZERE Medical Operations Manager 5+ 250 400 500 200 320 400
| EH

miARE Marketing Director 10+ 900 1200 1600 600 800 1200
Dib7EESE Marketing Manager 7+ 500 660 850 350 460 580
FaminEa Product Marketing Director 10+ 780 1100 1350 570 680 850
FEmmInAE Product Marketing Manager 5+ 450 600 750 320 420 500
[GEZLEISES BD Director 10+ 900 1200 1500 700 800 1100
AR EE BD Manager 5+ 420 630 850 250 320 450
HE

SHE R Sales Director 12+ 950 1350 1800 820 1100 1500
RKX&E Regional Manager 8+ 550 720 850 500 650 780
Xigz18 District Manager 3+ 330 420 500 280 360 450
B |k

AHXFRBE Public Relations Director 8+ 600 800 1300 350 500 800
NEXREZE Public Relations Manager 5+ 250 400 650 180 250 300
DNHEXREE Public Relations Supervisor 3+ 170 200 250 100 140 180
B kR R Government Relations Director 8+ 600 800 1300 350 500 800
BT R REE Government Relations Manager 5+ 250 400 650 180 250 300
BRXREEE Government Relations Supervisor 3+ 170 200 250 100 140 180
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BEERITE CEO 15+ 2650 2870 3220 2000 2400 2550
BERTEE COoO 15+ 1480 1780 2160 1000 1200 1400
EEEFE CMO 15+ 1100 1650 1880 900 1250 1400
AR5 %

BEEEARE CTO 12+ 1200 1560 2200 750 900 1370
[P g R&D Director 10+ 750 1000 1430 630 750 950
EMEEEER Bioinforma-tics Leader 7+ 700 940 1380 620 720 1030
EZRIFOFEE  Clinical Lab Leader 10+ 560 840 1200 450 540 720
AR R Application Director 7+ 400 570 700 300 370 480
EF

EFai Medical Director 15+ 650 950 1100 580 830 1100
EFL1E Medical Manager 8+ 350 400 500 300 370 400
min| EH

AR Marketing Director 10+ 670 1000 1450 560 640 770
HIHEE Marketing Manager 7+ 400 680 800 330 430 540
FEERRE Product Management Director 10+ 700 1000 1240 540 650 760
[GEZZEISE BD Director 10+ 700 970 1120 540 630 750
HE

HERE Sales Director 12+ 800 1000 1330 500 650 730
KXEZHE Regional Manager 7+ 400 520 620 350 400 520
XigszE District Manager 5+ 260 330 400 220 290 360
#iE:
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EEEE
HEMTE CEO 15+ 2300 3050 3600 1600 2200 2500
BERAE CTO 15+ 1800 2600 3000 1200 1800 2200
HETEE (efe]e) 15+ 1200 2300 2600 800 1500 1800
AR
BARRME Technical Director 10+ 1500 2000 2500 800 1300 1800
HRTHEIm Algorithm Engineer 8+ 700 1100 1300 500 850 1200
JAVAZL#IT JAVA Architect 8+ 700 1050 1200 480 800 1000
Android/ios T#2Jfi Android/los Engineer 8+ 650 950 1100 450 650 860
IR LIZ)H Data Analysis Engineer 8+ 550 800 980 400 600 780
i EH
piZiEsY A Marketing Director 10+ 1300 1600 2200 700 1100 1350
hin&EE Marketing Manager 8+ 800 1000 1200 500 750 1050
ER|EE
Fmal Product Director 10+ 1050 1500 1950 650 950 1200
PRI Product Manager 6+ 550 800 1000 400 650 780
EEREK Operating Director 12+ 1250 1620 2200 900 1200 1850
BEAE Operating Manager 6+ 600 850 1100 480 720 950
HE
HERNK Sales Director 10+ 1250 1780 2350 880 1200 1600
AXZE Regional Manager 8+ 560 880 1050 480 650 800
X1 4238 District Manager 5+ 420 550 680 360 450 580
&%
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25 ifE: RinE 25%HEHR N T UL BE, KERRHHERRME S ENBRRKTE
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—Z: dER B ML R
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ZRLURN S FRIER), KREERARCSERBERHA. BERREEBBIERI TN
1T, BEXKRERFPMZZHIENLIES T, BREEE, EBFMARSISZH
%RR. MEGTI, AHERARRAESNENELR, HiElSRHEHEANER
I, BRFFEEEL

REBEEAARRSEHNEZEMH, FIEDAILIRE K. BRITILEEHKM
NRARI IS, ERFEEARKREHEATIEEE R, K, BEFNAN
g, REEHEEENE.

BEBRMAR, MTERBIBREFENAFRIEK. BRTABRRERIELE
TEEREERBTREER, BENREIREBEMA EEELREKX. ERERREIT
A, WEEEERZ FRBRRERRE A

AFERO: HREETL. BEMA~R2TFR. BiELESH
AFKIF: —%EBRMAT. Z&EHENAT. BB H AR



FTEROL R A2 B AE Sk IR

ATSEe SRR TI2M HEHN T2 EEINR TH2H
ZERE
@y 40-1507 @y 50-1607 @y 45-15077
& i 3050% il 30-55% 2 30-45%
W% 5 TA2Um NLP T #2Uf RE % SAELM A T2
@y 40-1507 @y 45-150 7 @y 40-1507
24 30-40% e 25-50% il 30-45%
%303 T2
@y 40-14057
2 25-40%
B HERES T 2 R A loTSE & T & 2240
@ @ 500-10007 & 80-3007 @y 80-3007
- el 20-30% e 20-30% el 20-30%
BT ERARER loTREER WiFi/# 5 /ZigBee B R E 3R
9 80-300/7 @y 80-3007 @y 40-1507
B 30%+ e 20-30% el 20-30%
B RIRIE R G E R R AT Tl R 75 R A2 AT
@Y 40-15077 &y 40-1507 0oy 40-150/
& 20-30% i 20-30% ™l 20-30%
MBS H AR ER BB T2V
@ 30-1005 & 20-5073
2 20-30% B 20-30%
i EESEE (HEHsR) BREEE HERAE
> @ 200-2807 B 240-3607 (@ 240-36073
Qj el 30%+ el 30%+ Bl 30%+
Bk TI2Um et ess B4 TSI
@y 60-1607 &y 40-808 @y 30-6073
B 30%+ B 20%+ wd 20%+
KFEDEEAR
9 40-807
A 20%+
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XHEER
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el 30% 4 30% B 25%
BIRRIER
@y 50-1507
e 30%

Bk RRERRFRI T F RG220 195 A TER L H BN B & BHESIRA TN . FrB 0 EAER, Mir—&iflm.
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BIFITHERZNREES, ZWSEREERGE é’ﬁ‘éjj ABIE / =it
B/ A/ MR AEERES . W SRIEMIE
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~ HFFRIEBEEAR
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X#R$ECTO
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FrHass

AT EReEFKMOH, HBFFES] HEHNME. FEZFIRA. NLP. REF IR
fFr SHBIRIIA30% A L. HPREF S HEANMAR . NLPFIRLH B Lk
R, BARKIERIE10-25%, BEERKIER] %1540-50%.

VR W SIS R R SR 2 I120-30% IEE 1R, M5 E. HFFEFINRARSE
HATOEAS AFRINERE, FMKEEEMEREX, ER2MEAEIN%
L.

Y HHAEMARKR, ATZFERHI, ASRFHMKEILAE, BRK
IBIEBE A 8%AH, WTIEE, MBHERAEESE, PHEKIEAIA30%LL LK
EFES, RTEKRIEKEUSN, REMNERRSIATHERFR.

XERFE T A FHEMOX L FH 2R TBSE, BEEAATROKREX, M
BRE/HH. BRrZfTIESEm, AFhinsHaREARESL, =3
Bit, BXNTEAEN. EEXRELORARBAL, M ERKADE, BiE
EX.

MNTEMMAR BRI, BEKNHEE, RRITUFEZRMAKX, F
ORI

MTAREBXRESM AR AR, FEROKRK, FRISEHTE, HEHEE
R, RIMWASEWIBIEMWSIAL, FHERT.

BORIT I\ B MARR FT B KBTS E, B ABMETE25-35% < 8], EEXMEERFEITL
FEMAkIES, FKIRZ=ET2I50%.



AIZEEHTA Al Lab Director 15+ 1000 6000 10000+
AIEFERIFER Al Chief Scientist 15+ 1000 6000 10000+
REFIER Deep Learning Expert 5-7 1000 2500 4000
HENMREER Computer Vision Expert 5-7 300 2000 4000
BRESHIBEER NLP Expert 5-7 300 2000 4000
AIFFBEFEEFAER Al Open Source Expert 7+ 1000 2500 3000
AlF= AR Al Product Manager 5-7 300 700 1500
RS TRIFER Data Scientist 2+ 300 500 1500
AILEsSRARTE  Senior Al Researcher MEPh.D 200 500 800
P& LIZIH Software Engineer 3+ 200 400 800

RAFEER — ZFEM

it RXAMR

RS EEE Sensor Fusion Algorithms 5-8 500 800 1500
=ItE T Cloud Computing Engineer 5-8 600 700 800
ERRETIEIF Information Security Engineer ~ 5-8 800 1100 1600
MEERE Functional Security 5-8 600 900 1500
ENEE Positioning Algorithm 5-8 800 1100 1600
SHERGIEF IR Speech Recognition Engineer ~ 5-8 800 1300 2000
BRIES TG NLP Engineer 5-8 600 700 1300
EiEthE T & HD Map Engineer 5-8 600 800 1500
#ik:

BAFH UARM 1000t R84, BFEEBFNRESUN=-FERF+FEEEBILE
25 ifE: FinE 25%HEHE N T HE, RERREERRE S ENRRRKTE

50 ALl (PAI{E) : FRRH S0%HIEHRENTIEHE, KMRMGRERERENTEKT
75 SfE: RRE T5%RHIBURNTUHIE, RIRBHRERERENRSIRKT

—gm: bR BIE ML R

T AaRARET, BIIMKE. M. U BR. BRER
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RS 7553
HEREE CDO 15+ 3000 5000 10000+
IR SRR loT Product Director 8-10 800 1500 3000
loTF & FF 4 Z245)H loT Platform Architect 8-10 800 1500 3000
HEETTERARER Edge Computing Expert 8-10 800 1500 3000
loTREEXK loT Security Expert 5-8 800 1500 3000
WIFi/i5 5F/ZigBeefi REZ  WiFi/Bluetooth/ZigBee Expert 5-8 400 800 1500
MR MRIERZER loT OS Expert 5-8 400 800 1500
B RERE IR Smart Hardware Architect 5-8 400 800 1500
T BRR T R AR IM Solution Architect 5-8 400 800 1500
MBS FRARER loT Chip Expert 5-8 300 500 1000
AR TIZIE Embedded Software Engineer ~ 3-5 200 300 500

IFEEE — XREE

BB
Xtrsgl 55 2 s Blockchain Business Director 6+ 600 900 1200
XRGERTA 28 Blockchain Development Director 8+ 800 1400 2000
XG55 & T2 Senior Blockchain Engineer 2+ 300 450 600
X SRR & ZEa Blockchain Architect 5+ 600 800 1000
XEhgErr S a s Blockchain Product Director 5+ 600 900 1200
#iE:

BEAFH" UARM1000T RN, BERBFNIAESVN=-FERF+FEEENIRE
25 ifE: RN 25%HEIR N T RE, KERBHRERRMERENBIRIRKTE

50 L (FAL{E) : FRRE S0%HIHBIENTIEHE, KMRAGRERERENTEKTF
75 fE: RRE T5%RHBIR/NTULRIE, RERBHRERME R ERNRSIRKT
> 2 EE o S ubi= 2N P NS |

T AeRASET, BIIMKE. M. U EKR. BRER
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ALIEENE S — BFHsgEl

RALE#R

HEEEE Chief Information Officer 10+ 1200 2400 3600+
HEREARE Chief Technology Officer 10+ 1200 2400 3600+
BERHFE Chief Digital Officer 10+ 1200 2400 3600+
HEAE Chief Al Officer 10+ 1200 2400 3600+
EE~RE Chief Product Officer 10+ 900 2000 3000+
HEZEER Chief Operating Officer 10+ 900 2000 2800+
hi B R Strategy Director 10+ 800 1400 2000
BARBE Technology Director 8+ 800 1400 2000
PR Product Director 6+ 700 1200 1800
[ipZil=Y Marketing Director 8+ 500 800 1200
TERK Director of Operations 8+ 600 1200 1800
R HE R Supply Chain Director 10+ 900 1500 1800
BHERIK Director of Algorithm 8+ 1200 2000 3000+
EATEIM Algorithm Engineer 3+ 600 800 1600
RS Data Director 8+ 1000 1200 2000
HIRIZHE Data Mining 3+ 500 700 900
AR Data Analysis 3+ 200 400 800
RigTi2Im System Engineer 5+ 300 500 900
BT Software Engineer 3+ 200 400 800
ZHEFITIE Interaction Designer 3+ 200 400 800
P Product Manager 3+ 200 400 800
B4 T2 Site Reliability Engineer 3+ 100 300 600
#iE:

EARFFH: UARMI000TTAEN, HFEEEFNNEBN=-FERF+FEEERNIRE
25 SYifl: RRE 25%HIBUIRNTULEE, RERBHRERRE R ERNRIRIRAT

50 HfE (FAME) : RRH S0%RIBHRNTIEE, RRMGERERERTEFKF
75 A R T5%HIEHENT U RE, RRRSEERESENRSRKTE
—Hem: dER. EiE oL R

& HRRERWET, BIMKE. MmN ER. RE
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R RIS
FRBIERMARUMBEARNET AFE. EEMFEBEHIRENEXNBESFFER
F20195F B

AFERO: EAFNERERSIHRAL
AT KR EBFKIFETEAZALBLUR T ERNVEERE
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REFAE, EBUSE
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[=]
ZRERMEABS AT, IPRZLD, BEMTIESERFELEIPE 2~ 4.
AAGHRO: IPRYE. IPEEURIEERSNSE

AAEE: EEBRKETEE, AEHELARAULEMZELLE

EBEMAR
AA®BRO: B4, BXBBEAT HEEE, BHLEEF
AT KR : FEERZ TR uGFEE M HF S EEER]
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ACGN#ZAnimation (Z5E) . Comic G2E) . Game (i) . Novel (/)
W) EXUMACHAES, ACGNXERTHAR, RAPERBEHMN—FFIEZ
WIMKRERAZX ZHRITXN, 95F500E8 4 JLF- & LA AZACGNA
P, AR, ACGNHHUNMGHEEXMEERKE, MEERN, XETHEZES
RARAEREFEAS W ENERETES. THEBE, /EAACGN~
Wik D TFEE S8 T EATANT ZEE, A, #BAE, BANEAARO
EEIX60A A, EiITIESHEHELZRIER, AARRREKRA T WHEFERE
1BY)iE)RE

BINIREIER Z1T: “FHE, BB EENE, LANEBNENTANE
MFIEERE. EEIRANTIAIMET, MRS S M ERABEERERE.,
2018 E iR A T Z AR S PRHE BRSO, RHLIs B ER R IT A RS EE
W REBEHEGITER, ROFLEFFEPEFRLEEREREZELDT
45%. LigER AR AA BRI T BEAERES, EEKRBERAIMERES, X
—REEEMET ANA @R EHE .

AZFERO: ACGNITIMAAROFEZAANREE. BE, TIARFFHE, &
FRABEEERE. AR, FE~mL. IPREZES, RTPSinEER
Wz, AEERRARMUEEREAATER.
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EEMARMETIIEX, SRIE/LFEESTI, HUEHEEKMATR
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WM, BREMTUHAEXTHNESSE. ERMITIRELFZER, HEER
WrEmBeRiEas, ARFIEMNELNEESKRALRARD . ERa
KA FEK, URFRAABEASMEESIAA. #ERFR, XXATE
2019 B AT AERKIEN.

AZFERO: FHPERK, BESTFHRENRAEAL

AT iR : #IZHEKRB IR BN RS BB &

SR8 BR Lk

FUUFEWAEAREZFEENERIRS, MMUFESTRRBIXLEE, EY
thAEREEEMITIRERALR. KED HIREEE B~ E EHIT R EEZRT
A bR, FEEMEZMTUMNSEKER, AXENEAFHEKME. it
Wigd, MAERANRBMRE T RTEEIR. TLERRE, SBESRALIE
BRER.

AFERO: Xik-FWHEERN. mERSHA; k- EERE
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PAITER S K2 B A Ak

=gl
5N

- THERZE BEEIE A BRI
oh @y 80-15073 (3 30-5075 @ 30-6077
004 el 20-30% e 20-30% el 20-30%
=% THEEREA HEA
@y 100-50077 @y 50-150/7
e 30-80% 24 30-60%
P IP3RM =5 IPIRI R s IPEE R
@ @ 30-6077 @y 30-607 @y 30-607
| e 20-30% 2 20-30% el 20-30%
IS A= THERREE BERBIES A A SCEER (RER)
f @ 100-30077 (@ 50-15077 (@ 80-30077
B4 20-30% B4 20-30% 24 30-80%
BREAIENIES BREFEMEA EERRS
@y 50-8077 (& 80-10077 @y 50-807
e 20-30% e 20-30% 24 20-30%
ERERAR B YREE SR PGC %
@ @y 100-20077 @ 50-8075 @y 50-10077
- el 20-30% e 20-30% 24 20-30%
B mls WIBIAREEREA  BERLSHEA
(& 50-807 &3 100-150 74 @y 100-15073
el 20-30% e 20-30% B4 20-30%
e EEA
@ 80-10077
i 20-30%
BRsk & i BRek ik sl PRk iEE R BREBS
Q @y 50-8077 (8 50-805 @ 20-505
B4 20-30% i 20-30% B 20-30%
PR EERE BREMEEREAL SURRBLSHE
(& 80-1007 8 50-6075 (8 150-2007
B 10-20% e 10-20% 2 10-20%




L =251 HEA D RN
+4 @y 50-607 oy 35-507 2y 40-707
24 10-20% e 10-20% e 20-30%
EESgSY RE RN REF%
@y 40-707 @y 40-707 (@, 50-8077
24 20-30% e 20-30% e 20-30%
ACGN%5ig; BEFETmBNK AVGisFEB RN BEEREA
@y 50-8075 @y 60-1007 @y 20-507
B 20-30% 2 20-30% 2 20-30%
XERAEZEEEERY  FEBRFIEA
@y 40-707 (9 30-8074
4 20-30% 2 20-30%

kiR : RGERRERITLE K201 9F A0 TER (L FRESE Bl & BAEKIRE TR . FEMAE RS, WR—LWm.

PAUTER % e/ BR Al B4

WEHIEA
HRK) MB%RE. Rt TS, TR

FrEass

2018-20195EZ IR RATU 224K FREN 2 _E 8%, BREEKIR—RARAE20% 1A L

FEEFE SRENRIELL. BERIREAZEE, SERXSHL.

BRI, FIHTEHEBE Gk EFHESAE, I SUS B EH B KR AT A

50%A L. TIHEH. MEERRAMENREF.
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BRI B E 2

— 2R

A Jﬁ‘rv_?ilg S | AL | 7550
257
IHEEREZHE Studio General Manager 15+ 800 1000 1500
SELC 1PN Senior Producer 5+ 300 400 500
=Ry Publicity Director 5+ 300 500 600
7z
IEERTA Head of Studio 15+ 1000 2000 5000
A A Producer 5+ 300 800 1500
P
IP SR 2 S IP Purchasing Director 5+ 300 500 600
IPHEA R B IP License Director 6+ 300 500 600
IPEE RS IP Operations Director 6+ 300 500 600
BI&E&E R
ITHEEREE Studio General Manager 15+ 1000 1500 3000
EREIESIE A Senior Episode Producer 7+ 500 800 1500
XERK (R4 B Literature-Planning (Responsible 5+ 500 1500 3000
Screenwriter) Director

BRI S Senior Film and TV Special Effects Guide 6+ 500 650 800
BREFHMEA Senior Music Producer 8+ 800 900 1000
EHERmS Acting Director 6+ 400 550 700
FRATHIEAIES Senior Art Director 5+ 500 600 800
EBRMAR
BRI Chief Director 10+ 1000 1500 2000
AR Content Director 8+ 500 650 800
PGCRIs Professional Generated Content Director 8+ 500 800 1000
[GEESE Commercial Director 5+ 500 600 800
HEISMABTERARA Short Video Operator 8+ 1000 1300 1500
B SHRTA Head of Live Broadcasting Business 8+ 1000 1300 1500
FEREIEA Game Producer 8+ 800 900 1000

&Ik

PR & B i Director of Cinema Development 8+ 500 600 800
Prikic’E Bt Director of Cinema Operations 8+ 500 600 800
B S Cinema Supervisor 8+ 200 350 500
REHEERTA Head of New Retail 8+ 800 900 1000
Prik i EE MR s Director of New Retail Brands 8+ 500 550 600
XHRBmBHEA Head of Culture Tourism Project 10+ 1500 1800 2000




o " I

ENE&AF

HIE A Producer 5+ 500 600 800
D Technical Director 5+ 500 600 800
FER Ik Director of the Model 5+ 500 600 800
M= s Visual-effects Director 5+ 500 600 800
RiE & Concept&Design Director 5+ 500 600 800
ACGN#%iig

BETEERRE Product Director of Comic Application 8+ 500 650 800
AVGH¥REE T EA Director of AVG Application Platform 10+ 600 800 1000
SEEHRBI RN Head of Comic Screenwriter 5+ 200 350 500
VEFESEEEERYK Operation Director of Reading Platform 6+ 400 550 700
#iE:

HAEH UARTI000T AL, REEEFNNEVN=-FERF+FEEENIRE
25 fE: RTE 25%HBIR/NTILRUE, RERBHRERRME R ERRIRRKF

50 AfE (PAIME) : FRRE S0%HEIRNTILEE, REMGEMRMSBERNSHZFKE
75 SE: RAE TS%HBENTHEBE, RRBERERMESENRSRKTE
—#: dER. B ML R

ZHETT ARRASEE, PIMKE. T BN EKR. BRE
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S F— L RREKAMPCAN D B E2—XRMNEERSN . SERERES R ERR T 258
NIRRT . Fml «+
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FATE2018F IR IKRIBZL. BRIMIALEETENMAD SUHA10MER, Bk
ANANES BAESE. EBE BEHR. Huitent. MEAE. BiE. ZARK
B Rt HEER. 20195, MEITU AR LEUBNTFELEMHZY,
HBEMMNARRKNES; EENREIARRMOALRIE, HERXES
BT

ATEHRO: REEHAS; FllZEEFEPSH~MAS; SIHRARAR
AFKIR: REEFERBRITERAFRE; FRARTERBERN+ERKNE
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L el 15-20% il 15-20% ™l 15-20%
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RRER SRR ZTE CFO (RE&E75[H)
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ik Ar=S Rizz i g XU SRR
E @ 60-1007 8 50-8077 @y 50-807
il 15-20% i 30%+ il 30%+
SRLABIBISIE (5-84F) SRIAKIENH (5-84F)
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e 30%+ B 30%+
SRR NITER Emals BRSNS
i 8 100--20077 9y 60-13074 & 120-170/7
e 20-30% e 15-20% il 20-30%
B P
(@ 50-7075
e 15-20%

#iE: FHEAREEH %R

BUERIR: RHRERRERIT E RIG20195 A0 THRAIH B B R BHETRIBR TUN . S AR RS H, fR—&mm.



ATV 3 e/ BR b B34

ot = B B AT 55/ Rh B ER TSR A A
BRIAFIHEBRITERSITUALAOMLEZYE . RITREFIR. QF
RRZERE S

SRR FAZERRELE ST ERIREAL
EFEmEES. SRS IS E & M2 5

® Al

HEmas
BB RITREEGEHMSEFLLBIRBAEKIE, ERITRISSEERRE
PR EAKIE, RELLGHIBEFARE TR,

AEESTITI AN ZBEHEMKIELE20%, ERQRBRKIBLE
5-15%. 1T EIEHMELAR TN . REZHIAFMW, HF—EMHERE.

AR B ENEE (R AR, BRIETKIBIEEAE20-30%, HPRITRESEAL, i
FHEITIRERAL, FEMBIEKIEEIK, FIA30-50%, EEES.

RizE&Maus, BIMER. HEEM. RITIUS, FEKIRTE15-30% L L.

ERMBEBAFMEIEE DY . BEATERMRE LRRIR. BT
FEREARERNEEBOLE:, EUKERR, RZAA30%.
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BATHIASA TR A IBD Team Leader 6-10 600 1000 2000 400 700 1000
REFERFEA Sponsor 4-8 600 900 1800 400 600 900
BITHMEHARA Project Leader 3-5 360 500 650 250 350 500
BATRIR Qc 6+ 600 840 1200 500 650 850
MRR Investment Analyst 1-3 120 240 540 100 120 150
BREZE (—F) Investment Associate 3-5 300 500 900 150 240 320
BERE (—4) Investment Director 6-9 500 900 1400 300 500 720
BEERZIE (—& )  Managing Director 10+ 1200 1500 3000 500 800 1000
MRR (245 Analyst 1-3 270 360 540 140 210 270
HerE (25 Fund Manager 3-6 750 1200 1900 670 970 1200
BERK (2R Investment Director 8+ 1400 2100 2700 1000 1400 1800

BULEFR s 75434
g%
BEREE Investment General Manager 8+ 2000 4000 8000
RS Investment Director 5-8 800 1500 1800
R TE Investment Associate 3-5 600 1000 1500
WERDR Investment Analyst 1-3 400 500 800

SMNENMIEE: PE/VC

=XV UN Partner 18+ 3000 10000 13000
BEERAE Managing Director 12-18 2000 8000 10000
HITREZIE Executive Director 8-12 1000 5000 6000
= Vice President 5-8 800 2500 3000
4218 Associate 3-5 600 1000 1500
SR Analyst 1-3 400 500 800
REH IR EE: PE/VC

BEERAE Managing Director 10-18 1500 2000 3000
HITREZIE Executive Director 7-12 400 1500 2000
= Vice President 4-8 300 350 400
4218 Associate 2-5 270 300 350
Faxiitnt Analyst 1-3 150 200 250

43 | gl
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ERER R 2K Vice President Finance 15+ 1800 3000 6000 1500 2000 3000
SRt BRI GM-Financial Centre 10+ 1000 1500 2000 800 1200 1500
AR RIE Financing Director 8+ 600 1000 1500 500 800 1200
L zs L] Financing Manager 5+ 300 500 700 200 400 600
BRI GM 15+ 2000 4500 6000 1500 3500 5000
Xigals Regional Finance Director 13+ 1700 3000 5000 1400 2500 4000
W REE City Manager 10+ 1300 2500 3500 1000 2000 3500
BN 2 s Team Leader 7+ 1000 1500 3000 800 1300 2700
SR SM 5+ 450 700 900 350 600 800
&iE:

EAXEFFH: UARMI1000THEN, BEEEFNNSVUN=-FERF+FEEERIEE
25 ifE: RinE 25%MEIR N T UL BE, KRB ERRME S ENBRRKTE

50 HAME (F{HE) - FRiRnE 50%HIEIENFILBE, REBHEERRESENFEFKE
75 SfE: RnE TS%HBIE T EE, RRREERMESERNRSmRKF
—4lmt: bR, B ML ORI

ZET AeRBEWET, GIKRE. M. . ER. RER
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SRR

EFH
RiesitnsE
CEREMEE
AR
BHEEITELERRIE
BERESLEEE
BEEESLER

S
P

iz &

LB

CRO

Risk GM

Risk Director

Risk Experts

Risk Manager

Risk Specialist

Legal Director

Legal Manager

Legal Specialist

Credit Approval Manager
Credit Approval Supervisor
Credit Approval Analyst
Asset Disposal Manager
Asset Disposal Head

Asset Disposal Analyst

5-8
1-3

i

1000 1800 3000

600
600

800 1200
950 1200

900 1200 1800

500
200
600
500
250
600
400
200
600
400
200

650 700
350 470
950 1200
650 740
400 490
800 1200
500 600
250 300
800 1200
500 600
250 300

850 1100

400
440
600
300
130
440
300
130
400
250
150
400
250
150

500
630
840
450
270
630
450
270
500
300
200
500
300
200

755

2200
800
750

1200
540
350
750
540
350
800
500
250
800
500
250

Az BM(E 2

— SRR

e — b —Sfi

o v |57
PRl Product Director 10+ 1000 1500 2000 600 800 1200
PRI Product Manager 5 400 550 700 200 300 400
BARR CTO 10+ 1200 1500 1700 600 800 1000
AIRIEZR Al Expert 10+ 1500 1700 2000 700 800 1000
APk User Growth 10+ 500 600 700 300 400 500
&iE:
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25 ifE: RnA 25%HEIE N T RE, KIRBHRERRMERENBIRIRKTE
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75 fE: RRE T5%RHIBURNTULRIE, RERBHRERME R ERNRSIRKT
—&: bR B ML R
T AaRARET, BIIMKE. M. U ER. BRER



67 | 46



MR EPRS RS2
X Sk

47 | 7

i =

1T itass

=TI 2018 F BAZMATS FIRNARSE . THFEZHEMIEER, BHM
FHMAFIMER RN, BEHAHECEEES. mBECEERS M.
MU RBEEEERES, HmFBIENHE, HELSEUBRERFEK.,
MAEEANE BRI, MTHE. B HENEFRANKARELT, B
BARNERZIARR. Xkt~ SEASENREREEEM. Eit~5E
AR, BAKNTIAFERERARERFHEK,

HEANFAREEZ, BEMN, EEHHESAEXRD, il EERD B YR E
B, SEMFEREMN~RORMHBEES, ERMOMIER, HXEERSZH
[FUESE: Fi W

MHTFAFBKFKR, BT ZEETRANTT, BOAATAEKREFE M.
TTUHNTITH, SHEEMAETARMUNER, Fih. WEERA BRI E
Z'HARN. MTREANRSKERSRGE, AARINEERRR, ik ARKRREFHLE
AEE, EMERSEEKMIEFENLT.

R it =

WEIEAR. WA TITME, MAAEEMHAN EEHAT RN E . 3T itk
i, NEZZIEHEHENTER, BEMIEEENOREA, MEVEEENNE
KES. AT, WHREAETR, AFHXEMERMBAELE, A EHE
FrEpmE. KRREOARR. AFFROROLRIEEKR, REFROHK
REBERERETE, RERA. XELRFRAKEN.

AFERO: %R, KELRERIGM

AT KR : —Letth = mbg 4

el 3 =

ml it S E RS S B, EEELTHRRNEE, & LT AU
HE%LR. OEMRAHEEBEERNEZMT, NRE. MELHTEBRSEZER.
ETHMTEN. EaMAMRENIE, LN e XX UkiiFF=mmafim.
mEpEliFE, BNEFERNBX/ALXEESASFERRITITE. AT
FKKE, BFR, EEEMNES. BB IVLAREWNMATRARESE.
AA&RO: AliEE. mAEE. #

AT R: B ZTH, BITIIRE

=% it

=BT WARSSSERIY K, TAXKREMTRL, EENMRERSEMHEZT,
AT EMRE A FE, FHHT, SEEFNE. SREFTRMRASFM~
REBENEEARE. FHRNFE. HE . ETOUusao@RiglE @SE mmRER L
. KAABWUETIARRAAE; AZLFHRERK, HEDARASEF

L RAVER.



AFE8RO: KR ETSEnERAL; 72, BELEEAT; £ZH0H
BEAT; KEABHESE/METEAL
AT iR BT AR EA S

b= gl

2018 Z Eatf Tl 2 i E BRME RN T Bt =T K58 IR0, /= &t
DI AESE, bl RXUSEEIRS ESE. T ERAEE
—L& 8%/~ m, ABS. Reits”@mIIERKXE, MIFEFHRESHHS B~ R4
B3 . HENTHE, SIFHEANTETIAWERFERE~NR, ERNmEETET
AMAFAEF~NERE, L THEINTHEK.

AZERO: REEREEERM, JFEEERENTLEAT. FEREENREE
SKIYA

AFFKiR: #~. €mMAF

Hh =R

—E R EMBRNERRRR L. ZTEKBZER, INCIEHIFE RSN,
oM I E KGR, WA LIMBEFRZERLD, = EE S RERS
G, A RRSMPNRSS. H—HE, BUFNEERBFKREMR, Hi5
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EWEIR/ B EAANRRBEE HERHEER
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=EEE
XigEEE Area General Manager 15+ 1500 2400 4900 1200 1900 3600
W R AR City General Manager 12+ 1200 1500 2500 800 1200 1600
Al it =
[ERIRASY s Project General Manager 10+ 800 1000 1200 600 800 1000
BERalk Leasing Director 8+ 600 700 800 400 500 600
BHAE Leasing Manager 7+ 300 350 400 200 250 300
EERl Operation Director 10+ 550 650 750 350 450 550
EBEIE Operation Manager 7+ 250 300 350 200 250 300
MBI
AR R Design Director 10+ 800 900 1000 700 800 900
TSR Engineering Director 10+ 800 900 1000 700 800 900
TiEER)EE Engineering Manager 8+ 500 600 700 400 500 600
BIHARRLZ IR Pre-design Manager 7+ 400 500 600 300 350 400
WITERI AR Manager of Design Department 7+ 550 600 700 450 520 600
MEBEE Director of Electrical & 3-5 250 280 300 200 220 250

Mechanical Engineering

Wit EIE Design Manager 3-5 280 350 400 200 250 350
®&E
A Emi%EfRE A Real Estate Finance Investment 10+ 1000 1500 2000 _ L
wERE :-riflggtment Director 8+ 860 1200 1550 550 750 1050
R REIE Investment Manager 5+ 360 500 600 320 360 390
HE
EiHaE Sales Director 8+ 800 1000 1500 600 800 1000
EHEIE Sales Manager 5+ 340 390 550 270 290 400
Tin | &
Rl Director of Customer Research 10+ 800 1000 1500 600 850 1000
iR Manager of Customer Research 5+ 300 360 500 240 280 320
#ix:
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25 SifE: RINB25%HBIRNTIULHE, RERBHRERRMESERNRIRRKF
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B8, B, WhRARENRENEZEESRRBEEZE, BHILAFR: Al
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KL Z2IATHEE
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o NEEMREWBIMIREAN, BT EIFRESEEDNIREA
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I 2&18 Plant General Manager 15+ 1000 1500 2000 700 1000 1500
HEEIE Production Manager 8+ 350 450 600 240 370 480
REEEEZE QA Manager 5+ 350 500 650 250 350 550
HE

RERPRK Key Account Director 8+ 700 850 1200 500 650 800
AEREZE Key Account Manager 4+ 350 450 550 300 350 450
BEITHRE Trade Marketing Director 8+ 650 750 900 500 650 750
BERITIHAIE Trade Marketing Manager 5+ 350 450 550 300 400 500
LEHERNE National Sales Director 15+ 900 1500 2200 700 1000 1500
KXHEEZE Regional Sales Management 10+ 450 700 1000 500 650 800
TECEERK Retail Operation Director 10+ 500 800 1200 350 700 900
%ﬁ%%}:‘ﬁ/?ﬁ% Bﬁtei%?oarl Business Development 10+ 600 850 1000 500 700 900
Xig R &E Regional Business Development 5+ 300 500 700 250 350 500

Manager

=R

BFESalE E-commerce Director 8+ 1000 1500 2000 800 1000 1200
HFREEEE E-commerce Manager 5+ 450 550 700 350 450 550
HEBKREHAE  E-trade Marketing Manager 5+ 400 450 600 300 350 450
F 218 E-marketing Manager 5+ 400 450 600 300 350 450
% FEPXREEE  E-CRM Manager 5+ 400 500 600 300 350 450
i EH

minE Marketing Director 10+ 900 1300 2000 1000 1200 1500
HinEIE Marketing Manager 8+ 800 900 1000 600 700 800
SR mhRETE Senior Brand Manager 4+ 450 600 700 400 500 600
FE i/ mRhR IR Product/Brand Manager 3+ 250 300 400 200 300 350
NKEIE PR Manager 6+ 400 500 650 300 400 500
TR T LI Research Manager 6+ 350 450 700 300 400 500
HFEMHRE Digital Marketing Director 8+ 1000 1500 2000 700 850 1000
HFEHEIE Digital Marketing Manager 5+ 450 600 800 400 500 700
SR

[B)FE SR M 2 i Indirect Purchasing Director 10+ 600 800 1500 300 450 600
R 2T Supply Chain Manager 10+ 500 1000 1300 250 300 500
RIGEIR Purchasing Manager 7+ 210 260 460 200 350 500
TRMKI&ZE Demand Planning Manager 7+ 300 400 500 200 350 450
#iE:
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HRGLHEMIS 2

— BEREH

BEHERTS
XigRszE General Manager — Country 15+ 1200 1800 2500 800 1200 2000
LEHERK National Sales Director 15+ 1000 1400 1700 400 600 800
KEXIEHEZE Regional Sales Manager 10+ 550 700 900 450 560 750
LIRS R Network Development Director 10+ 600 700 1000 400 500 700
AERZEMER mz%aﬁgggunt Manager/Fleetsales 5+ 300 400 550 120 200 250
cEHIHSME National Marketing Director 12+ 750 1000 1200 600 750 850
AKX TinLEE Regional Marketing Manager 8+ 500 650 750 300 500 600
FERARR Product Planning Director 10+ 750 1000 1200 600 750 850
ERR After Sales Director 15+ 600 800 1200 400 500 700
Bt E R A
HERR Sales VP 15+ 900 1200 1600 700 900 1000
OEM H#HER OEM Sales Director 10+ 700 900 1200 600 700 900
IAM $HE R IAM Sales Director 10+ 600 800 1000 500 600 800
iR Marketing Director 10+ 700 900 1200 600 700 900
-2
% 2 MURRSRRR K Engineering Director / R&D 15+ 1400 1900 4000 1200 1700 2200
MEERMM AR T IIglltreec};t:rt'i?;rVehicle Chief Engineer 15+ 1300 1900 2100 1100 1600 1900
ERRBEET Design Head / Chief Engineer 10+ 900 1200 1600 700 950 1300
BFHEEANERT EE Director/Chief Engineer 15+ 900 1100 1600 700 900 1100
RENGF S SR Interior Director/Chief Engineer 15+ 600 850 1000 500 600 700
BEERBIS/SET  Vehicle Integration Director/ 15+ 600 850 1000 500 600 700
Chief Engineer
MAOBBRM/BTI  Powertrain Integration Director/ 15+ 550 800 1000 450 600 700
Chief Engineer
IS RSEE Program Director 10+ 450 750 1000 350 600 800
5INA:
1R $iE 2 S Supply Chain Director 12+ 600 800 1200 400 600 800
SR i Purchasing Director 10+ 600 800 1200 400 600 800
B SR 2 e Director of Strategic Sourcing 10+ 500 700 1100 300 500 700
PR EIE Logistics Director 10+ 600 800 1200 400 600 800
RIS REIE Purchasing Senior Manager 8+ 400 500 700 300 400 500
EEREEHLEIE  Non Production Purchasing 8+ 400 500 700 300 400 500
Senior Manager
KM E R Purchasing Expert 8+ 400 500 700 300 400 500
I B R &18 Project Purchasing Manager 5+ 300 400 500 250 350 400
£ BE
I (2) 2318 Plant Manager/General Manager 15+ 800 1300 1500 700 1100 1300
IS R Manufacturing Director 15+ 600 800 1200 500 650 800
EEZIE Operation Manager 8+ 300 400 600 200 300 500
TiEEEE Industrial Engineering Manager 7+ 300 400 600 200 300 500
RELE Quality Director 15+ 400 600 800 300 400 600
KB T AT L Lean Manager / Cl Manager 7+ 250 500 800 200 400 600
MELTX
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i
EEEMAEA Telematics Head 15+ 800 1000 1200 600 800 1000
ZEREMEmE NS Telematics Product Director 10+ 600 800 1000 400 500 600
EHIRREZ RN /L5 Infotainment Director 10+ 600 800 1000 450 550 650
=k S By Al il Telematics Software Architect 10+ 450 600 750 350 500 650
BT Chief Designer 10+ 400 700 1000 350 500 700
(%) HhEZE{Im Map Architect 10+ 600 800 1000 300 500 700
(=) WEFAER Map Developer 8+ 300 500 700 200 350 500
EEFLEER Speech Developer 8+ 400 600 800 300 500 700
BEETIRIM/ER Algorithm Engineer 5+ 300 550 1000 200 400 600
H%BDAIE BD Manager 5+ 300 450 600 200 350 500

I EMER — SEaEEaL

g i 755

HEEBWEHFERFR Chief Scientist 10+ 1500 2000 6000 1500 2000 6000
L2-L4RIER Scientist 6+ 800 1500 3000 800 1500 3000
ADASHAR R UK ADAS Technical Director 12+ 500 1200 2000 500 1200 2000
EHIRGER ADAS System Development 6+ 400 1000 1800 400 1000 1800
AR A TR ADAS Software Development 6+ 600 1000 1800 400 800 1800
HEER Algorithm Expert 6+ 400 600 800 300 450 800
ik

EAREH UART 1000 H 8L, HFEEEENAESUN=-FERF+FERE

25 SifE: RinA 25%HEIE N T UL BE, KERREHERRESENBRRKTE

50 A (FAE) : FRHB S0%BIEHRNTILH(E, KMRAGERRESRENTEKT
75 SMfE: RRE T5%HIBUIRNTIHEIE, RIRBERERESENRSIRKT
—Zt AL B TN SR

ZHT B RAEET, FMRE FHM N ER. RE

"% (60
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RESMMEERTS
SEHERK National Sales Director 15+ 800 950 1100 700 800 1000
AXHELE Regional Sales Manager 10+ 450 600 700 400 500 650
NXEHELE District Sales Manager 5+ 250 350 450 200 250 350
AR Marketing Director 15+ 700 800 1000 600 700 900
MIALEIE Marketing Manager 7+ 300 400 500 200 300 400

LRSS Product Director 12+ 600 700 900 550 650 800
FEEREAIE Product Manager 6+ 250 350 500 200 300 400
SEMEE"R
iRl Marketing Director 12+ 400 500 700 350 400 500
HERI Sales Director 10+ 400 600 800 300 450 600
REZHBER
4s[EREZIE 48 General Manager 10+ 500 600 700 350 450 600
RGIEEER — #heeilfs

BR{LBFR

FeEEM AR T Electric Vehicle Chief Engineer 15+ 1200 1800 3000 1000 1800 3000

FheE IR g B New Energy Strategy Director 10+ 600 1000 1400 500 900 1200

HIRE ARG RS E-drive System Director 10+ 700 1100 1500 600 1000 1300

BRGNS TT & 238 E-drive System Software 7+ 300 450 800 250 350 500
Development

EIRENAE IR IT4238  E-drive System Hardware 7+ 250 400 600 250 300 450
Development

RS EE4IE  New Energy Vehicle Project 6+ 240 350 550 240 250 400
Manager

ZhAE R Battery Director 10+ 700 1100 1500 600 1000 1300

BMSH %4 418 BMS Manager 8+ 450 600 700 400 500 600

BIERG RN E-drive Control System Director 10+ 700 1100 1500 600 1000 1300

LTI Motor Design Manager 7+ 450 600 700 400 500 600

BEMNEREGLELER High Voltage Power System 8+ 300 400 700 250 350 500
Safety Chief Engineer

UEREN2E All-wheel-drive System Design 15+ 700 900 1100 500 700 900
Chief Engineer

EHRENER Lightweight Chief Engineer 15+ 800 1000 1200 600 800 1000

B INIEEIE Vehicle Certification Manager 5+ 240 350 550 240 250 400

#iE:

EARFEH: UARTI000THELL, REEBFNNEVN=FERF+FERE

25 SfE: R 25%H IR N T HE, RERBHRERRE S EBIRRKTE

50 A (PAIE) : FRE S0%HEIENTILE(E, KRMGERRESERTEFKT
75 SMifE: RRE T5%HIBURNTIHEE, RERBHERRERERNRSIHRKT
—gd: dER. B3E ML R

ZHET: ARRARET, FIMKE. FM. FUN. ER. BREB
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HERTIH
HERSH/REIE  Sales VP/General Manager 20+ 270 300 400 150 200 250
ZEHE LS B Network Development Director 10+ 150 170 180 85 110 130
EFEE

I T K/REE Plant Manager/General Manager 20+ 200 240 320 140 180 220

RERK Quality Director 15+ 160 210 260 90 130 150
B AR gE

ADZERRYE HR Director 20+ 150 200 280 80 130 190
ERSES Finance Director 20+ 200 270 300 90 130 190

o TiE FRSEHEX
B |¢|zﬁ 5ol | wla | 7ohM

v 3 a0y

ERNGITEI R Vehicle Design VP 20+ 350 600 1000+

BEERE/RT Vehicle Packaging Director / 18+ 150 180 250
Chief Engineer

BEERRM/ AT Vehicle Integration Director / Chief 15+ 180 220 360
Engineer

FMAORBREAN/ BT Pov%ertrain Integration Director / Chief 15+ 190 220 350
Engineer

Heemnt

BHERMARE ADAS Engineering Director 20+ 150 500 1000+

BEEBWRIFR/BARER ADAS Scientist / Technical Expert 15+ 110 400 1000+

FaeiR

EVIt& L2882 EV R&D Engineering VP 20+ 500 600 1000+

EVEI IR EE/ BT EV Powertrain Integration Director / 15+ 220 300 390
Chief Engineer

EVEIREHFF A I&ITER  E-drive System Hardware 8+ 110 150 200
Development Expert

RRSE i X * B&ithX

S S 1R 7591 i
SPALE
AT TR S President of New Energy R&D 20+ 430 600 1000+ 400 580 1000+

WML EERSFER  Cell Development Chief Scientist 15+ 180 250 330 130 210 270
PARIB B BRI Fuel Cell R&D Chief Scientist 15+ 180 250 320 130 200 270

#iE:

EARGFF LU$1000 £ Asfl, BEERANNSBN=-FERF+FERE

25 SifE: RRE 25%HIBUIRNT I EIE, RIRBRERRESENRIRRKT

50 il (FAE) : RRHE S0%HIEBIENTIE{E, RRMGERESERTEFKF
75 IfE: RRE T5%HIBIRNTULHIE, KIRBHRERRE R ENRSIRKT
RIEMR [ BREMX: MEE. mEX. EE EE ®E BEXFHFREHEX
KREHBX": WDRAEL, EIE. B, EARFFLRTIBX

REtX*: ERA. SEKX
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BRI

BU General Manager

10+ 1000 1500 2000 900 1300 1800

W&

iR

Mk &2
BREMRBER
ICi&itER (H=F/
TEL/ET55)

IC TZR%ER
FPGAER
SOC A% 22l
SI/PIEZR
ICEIEER
PDIZIHER
HRERITER
HEMEER
MRFLZER
EDATEMAER

R&D Director
R&D Manager

Principal Scientist & Team Leader

IC Design Expert (Digital/
Analog/RF)

IC Process Development Expert

FPGA Expert

SOC System Architect
SI/PI Expert

IC Verification Expert
Physical design Expert
Layout Expert
Packaging R&D Expert
Material R&D Expert
EDA R&D Expert

10+ 500 900 1200 400 600 1000
8+ 400 600 1000 300 500 800
8+ 800 1500 2000 600 800 1300
8+ 450 700 1200 300 500 800

8+ 500 800 1500 400 600 1200
8+ 400 600 1000 300 450 700
8+ 500 800 1200 400 600 900
8+ 400 600 1000 300 500 800
8+ 300 450 800 250 350 600
8+ 300 450 800 250 350 600
8+ 300 400 700 250 350 500
8+ 500 800 1300 400 700 1100
8+ 300 400 700 250 350 600
8+ 400 500 800 250 350 600

Quality Director
Quality Manager

Customer Quality Manager

10+ 450 600 1000 350 500 800
8+ 300 450 700 250 350 600
8+ 300 450 700 250 350 600

R
EINRISE
SRR 218
LS pdlbzSi]
K232
YR

MR ETE
et
CHEZE
KW B i

HNEITLEE

Supply Chain Director
Supply Planning Manager
Material Planning Manager
Purchasing Manager
Logistics Director

Logistics Manager
Warehouse Director
Warehouse Manager
Sourcing Director

Sourcing Manager

10+ 700 1000 1300 450 550 700
8+ 400 500 600 200 350 450
8+ 400 500 600 200 350 450
8+ 400 500 600 200 350 450
10+ 550 700 1000 350 500 800
8+ 300 500 600 200 300 400
10+ 550 700 1000 350 500 800
8+ 300 450 600 200 250 400
10+ 600 800 1100 400 650 900
8+ 300 500 700 200 350 450




BRAHEMER — Fod%gitS5~mE~HiE

B & FR

T AR

FIR

—Sim

3

B ERR IR BU General Manager 10+ 500 800 1200 300 500 1000
HE2s R&D Director 10+ 500 800 1200 300 500 1000
R &I R&D Manager 8+ 400 500 800 200 300 600
BHEMRRAESR Egiggiepral Scientist & Team 8+ 400 600 900 300 400 700
N 438 Application Manager 8+ 300 500 600 200 300 400
L RIE Product Development Manager 5+ 300 600 800 250 400 600
SRIEZIE Senior Program Manager 10+ 500 700 1000 300 500 700
I H 4218 Project Manager 6+ 300 400 600 200 300 500
TE/FERRE Engineering Director 15+ 800 1000 1200 640 720 800
TR/ HARRE Engineering Manager 10+ 300 400 600 200 320 480
e Al = 4] Lean Manufacturing Director 15+ 700 1000 1500 560 800 1200
EEYE =R Lean Manufacturing Manager 8+ 300 450 600 240 360 480
Y Head of Production 15+ 800 1000 1200 600 750 900
4 ERIE Production Manager 10+ 600 800 1000 500 600 700
RERYK Quality Director 10+ 600 800 1000 360 480 600
RELHE Quality Manager 8+ 400 500 600 240 300 360
EERlE Operation Director 10+ 800 900 1000 480 540 600
BEEZIE Operation Manager 8+ 300 400 500 200 240 300
g E Supply Chain Director 10+ 500 900 1200 500 600 800
[ Rr4E R TE Supply Chain Manager 10+ 400 700 1000 400 550 700
R 85X K TE Supply Planning Manager 8+ 350 500 600 200 300 400
4 PRI R IR 2 T8 PMC Manager 8+ 350 500 600 200 300 400
IRl RI R IE Material Planning Manager 8+ 350 500 600 200 300 400
YR EE Logistics Director 10+ 550 700 1000 350 500 800
IZIE Logistics Manager 8+ 300 350 400 200 250 300
sy Warehouse Director 10+ 550 700 1000 350 500 800
ChiEZIE Warehouse Manager 8+ 300 350 400 200 300 400
A fSY Sourcing Director 10+ 500 800 1100 400 600 800
TN AL EZIE Sourcing Manager 8+ 300 400 600 200 300 450
XigHELE Regional Sales Manager 10+ 300 400 500 200 260 300
SHERIE Sales Manager 7+ 300 400 500 200 260 300
B F %238 Business Development 7+ 500 600 700 350 420 490
Manager
#it:
EAFH" UARTI000T RN, REEBFNAEVN=FERF+FEEENIRE

25 A RNE 25%HI BN T UL BUE, KERBHHERRME S ENBRRKTE
50 MfE (PAE) : FTRE S0%MEIENTILEE, RRRGERRMESERHEFKT
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it | 5EIR | 2554 | hi| 755 | 2594 | hhi | 75500
P2
kBl R&D Director 10+ 600 1000 1500 400 800 1200
i gz R&D Manager 8+ 500 600 900 300 400 700
BEMRRFER Principal Scientist & Team Leader 8+ 600 800 1000 400 600 800
LRSI Software Architect Engineer 8+ 700 1000 1200 400 600 800
LR Hardware Architect Engineer 8+ 600 800 1000 400 600 800
REFSIERER  Deep Learning Expert 5+ 700 1000 1200 400 600 800
HEHFEETIRIT Recommendation Algorithm Engineer 3+ 500 600 900 300 400 700
FEEmAIE/ B Product Manager/Director 8+ 600 800 1000 400 600 800
=& mIAMEAIE  Senior Product Research Manager 5+ 300 700 900 250 500 700
A% Project Manager 6+ 300 500 800 200 300 500
£ BE
Ti/HEARRE Engineering Director 15+ 800 1000 1200 640 720 800
THR/BAREE Engineering Manager 10+ 300 400 600 200 320 480
e R Lean Manufacturing Director 15+ 700 1000 1500 560 800 1200
HEEE AR Senior Lean Manufacturing Manager 10+ 300 450 600 240 360 480
RELE Quality Director 10+ 800 1000 1200 400 600 800
EERIK Operations Director 8+ 800 900 1000 500 600 700
EELIE Operations Manager 8+ 300 400 500 200 300 400
GINE:
R SRR Supply Chain Director 10+ 700 1000 1400 500 800 1000
R T RIEIR Supply Planning Manager 8+ 450 600 700 300 400 550
PRt RIZ IR Material Planning Manager 8+ 450 600 700 300 400 550
SR 3E Purchasing Manager 8+ 450 600 700 300 400 550
YRR NE Logistics Director 10+ 700 800 1100 500 650 900
VIR EIE Logistics Manager 8+ 450 600 700 250 400 500
ekl Warehouse Director 10+ 700 850 1150 500 650 950
CiEERIE Warehouse Manager 8+ 400 500 700 250 400 550
SR s Sourcing Director 10+ 750 950 1200 550 800 1050
BN EFLEE Sourcing Manager 8+ 350 550 750 250 450 550
HE
X sHELE Regional Sales Manager 10+ 300 400 500 200 300 400
EREE Country Manager 8+ 450 600 750 250 400 550
ERHERE Sales Manager 7+ 300 400 500 200 300 400
BIMNEELRIR Oversea Sales Manager 5+ 450 600 750 250 400 550
&R Sales Account Manager 7+ 450 550 600 250 270 300
W FHFEEIE Business Development Manager 7+ 500 600 700 350 420 500
NA%E Application Manager 7+ 200 250 300 180 200 270
BfEsalk E-commerce Director 10+ 500 800 1000 400 600 800
HEZERE Sales Operation Director 15+ 600 800 1000 420 560 700
HETERIE Sales Operation Manager 10+ 400 500 600 280 350 420
ERTHIAHERIE  After-market Sales Manager 10+ 200 250 300 160 200 250
7
HiAKEEEX 2 Marketing Strategy Director 10+ 400 700 1000 300 420 600
iRl Marketing Director 10+ 400 600 800 300 400 500
SRR Global Marketing Director 15+ 950 1500 1900 700 1200 1500
MIAEIE Marketing Manager 7+ 300 400 500 200 300 400
NRBE PR Director 10+ 500 700 900 400 500 600
NKREIE PR Manager 8+ 400 550 750 300 400 500
FRRE RIS Brand Director 10+ 600 850 1200 450 550 700
mhEETE Brand Manager 8+ 350 500 700 300 400 500
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EERANELRFEWHERT, HredERmmARkHEl L ROEXNES
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FREME. SedlEm &2 XE, FETlelnrkm/HES. PEIT LR
W EGEHIERLABEE SRR BFHI . BERAPNERZ, T8k
. EENERNUARATERE. ©AFFEREREARRAFSIETA R,
EREEEA, BEFRAR. ALEEE. BN, XEBESHE.
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BEE o E B REFIE AR R R SR, MRSl TR K R T X
&, HEREREIERE. DI FERNEBREERESNRSE. BEILEARRN
AR, REGELREIESHNENNERIEER, RAFTEEFERRIIZ
THEAK. EE, BEEEASWESIMRSFERBI ML, MTiEihmia
MHERT BEFSRATHEKIEKX.
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AF

AFFKIR: FMBnGIERIl. XEEHMRERNE

Tol#EEA

FEE W HIE RS AN EE, STRME~FKR, FROEKEEMR, &~
LHEERE. BERNFAN IMENRBABAINES, EBREE“HERR
EM. MILERAREREN, TEIANBUERARNNA L. ERH3DMERASE
MorHk. MEFINRERMLZR ARk % . TAHBRATANELR, TROE
Bl & R A T O SRR

AZFERO: ARG FRENAL . WM EAS . TIRAHE
AZFKIR: MANBAFIER, BIMIEAR

Tl k¢

BEEFIE TR MBIFIE P ESRASMEN, Sl 1l 3t Tl R 7 #sk
HEHNEK. ZiHE. YEMANATE S0 TR EL2RIZOEARNIRRL
B, thAaTEsLRERANNEB, 2k TUELSEEN T ARG, THiE
HEESWN T RHEFFERAR. RENITWES, wHpEFRIRGMT
A BB & 2R SERL .

AAERO: MESEARER, T HRG~REE, ER1HIGE

AFFRIE: €T EL, M TR EAF
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BRRAI 2418 MEBRAKREEE R

=E by SheHIER T
el @ 80-1207 @y 100-1507 @y 50-8077
e 20-25% il 20-25% i 20-25%
RBREEH I L TR WK g MESEARER
@, 30-607 @y 30-607 @ 30-607
e 20-25% B 20-25% e 20-25%
Tl 3R - E T 8]
9 30-607
e 20-25%

BEskiR: RHRERERITI ERI201 95 A THRAIE T B R ERIRR TN . FrE A EA SR, MIR—&mm.

PTERAER Y e /BRAl B3 4%

r_O #ARENREHL

L~ BERAIEE L, Halcon, VisionPro. OpenCV

SR
BRETIE T AR FBRIRAETS, BRAETKIRAE15-20% AR, MARAKRERAR

FAKIERS, ATLUARI20%LL L.
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ol

BRI Investment Vice GM 10+ 600 800 1200 400 600 900
BREE Investment Manager 5+ 200 300 450 150 250 350
BERER Investment Specialist 3+ 80 100 150 60 90 120
%2

v d=y4 R&D Director 10+ 800 1000 1200 600 800 1000
MEIE IR R&D Project Manager 5+ 250 350 450 200 250 350
S R&D Engineer 5+ 150 180 200 100 130 180
HEEULBRAR

BEi R TITiEm Intelligent Chief Engineer 10+ 800 1000 1200 600 800 1000
HEEL TR Intelligent Engineer 5+ 250 350 450 200 250 350
HE

HERE Sales Director 8+ 450 750 1100 400 650 900
EEITIHESTE National Industrial Sales Manager 8+ 300 550 700 250 350 650
HERIE Sales Manager 5+ 220 300 600 150 200 350
EREE Account Manager 5+ 180 250 350 100 150 200
HINXIR & R Overseas Regional Sales Director 8+ 450 600 800 - - -
min

eEZisEA Marketing Director 8+ 500 700 1000 330 450 700
TiHEE Marketing Manager 5+ 200 500 750 200 300 400
#i:

EARFEH": UARTI000T LN, REERFNAEVN=FERF+FEEENIRE
25 ifE: RRBE25%HEIENTIHEIE, KRBHRERMESENBRRKTE

50 e (PAME) : RRBS0%MEFENTILEE, REMGERMESERNHEFKT
75 SMifE: RRBTS%HEBIENTIEE, KIREEGERMEBENBSIRKT

—g: dER. B ML R

ZHET: AeRARET, MK FN. HUN. EKR. BRER
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MEEERA SRR £5E. FESEFEEHMBmER, mOALEE
R, MIRFLFF AT BERRERAEFSENTBILAN—BITE. B
HI, SIREEREENERESERINAUERERERRERFRNET, RE
BRI\ AT BAE RER A E R W R RE IR

FEIMRGIEFEANT, BROSHEIGES I, FxdlEEEEIRRSEK
ARERBREFHETE. ARMRXAST, ERESWERMR, BRMRXRASE
HREREEEN, EERASTEEURELR.

RE T IR HEREE E R RIS AMNE LR S K. BRIKBERREEZR =X
B RATE, N EEFEEMEX, FHEEREFHRAZFEIIKE, K26
ENIFEE, 2017 FRURITEM LB FHMAR 4 Z5/FRE, HATZFHE
HEE, MTEAEEE RS E. REfTLEERHES, Ok EHIL
MMERNOE, AREEABK.

FRGIH AT SES31"BUERIFEE, 2018FE THELIIFEMELE. FEE2018
FNRMIBRIL G, HRTFEELRER. LSS EOBMAURE,
REPRRHE L, RERMRANTMRSELERREA, THFRRER K
R+#EE” HIGRE NF AR BER LML R AT R

hERERITAL 2Tk L RINR, BEREWRIRBRIEIINTH. KOFFRIFRERS
HEFR~REAE, BIAEREERIT I R G IRIRIEEL

BT RS U A A TR

MAFTRKE, AFFRFEREMAHFENE, BTHESFERERENRE

A KT KR, FATFREA. LHEMERNTIATE, RTHRLS
AFEEZBOREMBAIN, HEiFEERMRAZOCEARMEAR TIAFEA
REMIH EIFEER.

EZRSEMEERI T AN ERE, ROFMAEFT. LRITHFRMENE, KNX
FrebR I TIEINE SRR, RO HEREPCRIAF HARK. BRItz
5, BT AR R RAFR, BERITIL Al s th A 1 i TR R AN,
BEREEXIX —RHE LA, TR+ ERMX—#i4lss, AEREE
REIR. RERATUE. BERMEMN. BERZTAEFHEXERANENTIAFKREK.
EZxLFE, FARER, =R, ~REE. SREE. NEEEFRAY
BRANTAFRKR, AAHBJBRAFE, BRNE/RTNK,



AFRO: EASREBEAL (FUFSEE, T RAEF) « KA
FEANY) (REERBEER, HERRER. NEBIIKTER. NEEFEER
F) « BRAS (BB FLR2E. BEREZES)  gRERKMALT (ZF
8. KEE. 2/, ~RiiE. BIEIWnE .
AAFKIR: EIRNREREARART SRR ARARAS 1T 50
WHER ERTHIARAT A R] « F08 ELEXR/ Tl B BRI 4l

PATTER S B A2 Bk AE kb

eE W%/ & /48 EmE B ZMEREBEER  KBEENGTER
E @y 150-3007 (F&ERH) @ 80-2007 @y 60-1007
e 10-20% i 30-40% e 30-40%
ERTEF L 2% ElR 2278 BEE BB
KBIRZEH
@ 50-10077 (F&%4) & 80-15057 @y 60-10073
i 10-20% 2 10-20% e 30-50%

REREHM I FARARRE REIR ELRX P48 3 47D

@y 50-1007 @ 30-607
2 30-50% e 30-50%

BRskiR: RHREPRFERITI FRI20195 AT TER AL H BT B X BHESRIRA TN . FBh EARES, Mhr—&Hm.

PUTERE e/ BR Ml B34%

REIR ELEAHLER S 5] TA2UM
HBEFES] AREED. BiE RHHRE REFES

all

Q REREBBIER FX
HIERE. NBF . SHeES1. KIRZHE,. Python

HEMEs
REIRITV BRI EREHERS, BRIKIBIES-12%, BHEKIBTE20-30%-
REIR ELBX TR R Gug Lk AR IR, BKIERTIE40-50%-
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RAIEBES — BER T

—ﬁi‘cﬂﬂiﬁﬂ'*
ERETE
SZIB/EERE  General Manager 20+ 900 1500 2200 600 1000 1500
k== |15 28 2 BU General Manager 15+ 600 1000 1300 600 800 1000
Xig 2438 Regional GM 15+ 500 800 1200 490 780 1200
TiHEHE
HEAX R Sales Director 15+ 600 1000 2000 490 600 850
minEs Marketing Director 15+ 500 850 1200 490 670 820
HHSHERERIZIE  Country Manager 8+ 350 400 600 300 360 500
FEEARIN B 2 M Charging Pile Project Director 12+ 500 1200 1500 300 450 580
MBFAAXEY  Development Director 12+ 500 1000 1800 450 750 1000
AHHERIE Sales Manager 8+ 290 370 480 260 350 420
MEF A4 Development Manager 5+ 310 410 490 200 270 350
I
T ”E’}:‘:’I Engineering Director 15+ 500 680 900 400 610 780
T4 Engineering Manager 10+ 300 400 500 300 390 500
E
EBERE Operation Director 15+ 420 620 850 270 460 750
R Production Director 15+ 370 450 730 350 420 550
EERIR Production Manager 10+ 240 300 360 180 240 350
EERIE Operation Manager 10+ 280 310 420 200 280 350
Ryt Yy Operation Director of Solar Power 12+ 400 550 800 200 350 400
FBULIE4E 218 §t§?:%glon Manager of Solar Power 8+ 340 450 520 200 350 480
HAREMHE
iRk R& D Director 15+ 650 1200 1800 480 600 850
LR R& D Manager 10+ 400 700 850 330 380 500
TiEgitals Engineering Design Director 8+ 400 600 700 250 360 500
WiItER Design Expert 5+ 400 600 800 250 400 500
R B AU Wind Resource Engineer 5+ 250 350 480 150 300 350
BEIR ELBX B AR &
HERAE CTO 15+ 1800 3000 8000 1000 1800 3000
kS is R&D Director 10+ 500 900 1500 300 450 700
ML &R R&D Manager 8+ 350 700 1000 250 400 650
ZEHA)T Architect 10+ 500 700 1000 300 450 600
ﬁ&i@}ﬂ%kéﬁ%ﬁﬁﬁ Big Data R&D Engineer 5+ 300 500 800 250 350 600
é‘g}%gﬁxﬁiﬁﬁiw Algorithm Engineer 3+ 350 550 850 300 450 600




RAUFHEER — BERITL

et | |¢BE 255 L | L | 75434 | 2553k
BIMNX IR AR
BREXIGREZIE  Europe and America Regional GM 15+ 750 1200 2000 —_ -, =
FIEXIGBEIE  Central Africa Regional GM 15+ 700 1000 1500 —_ - —
HETRXESAZE Southeast Asia Regional GM 15+ 680 900 1200 — — —
FRAIERAR
ANERERE Human Resource Director 12+ 600 800 1500 500 670 800
T 55 R s Finance Director 12+ 600 880 1500 600 720 880
BRI Investment and Financing Director 10+ 800 1200 2000 570 700 890
EERK Legal Director 10+ 600 720 1500 400 550 720
ARSI Risk Control Director 10+ 800 720 2000 400 550 720
BTSSRI Government Affair Director 10+ 500 870 1200 400 690 870
&E:

EAFH": UARMI000T LN, REEBFNAEVN=FERF+FEEENIRE
25 ifE: RNB25%HEIENTIHEIE, RRBERERRMERENBIRIRKTE

50 HMfE (PAME) : RRBS0%MEHRENTILEE, REMGERESENHEFKT
75 SifE: RRBTS%HEIENTIEE, KIRHGERMESENBRSIRKT

—Zi: dER. B ML R

ZHBm: AeRARET, FIIMKE. FRN. HUN. EKR. BRER
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B2017F £ ML TITW L NE MK, TRGIRY = HRMRIEER, 2
HILITI R ESHEREREFIRE2016F FTHFHRSEE . KFRERSHFES

an, WEAHETIL, FECEKARE. ERBANKNEMIMRAEMG (5%
XE, ERFEEWMERIFTME , IUIEWHBEEIER, LHAE2018
FIMRBEXTERNERT, HIEWEFRERELR, ©REMR. . BARF
FHH, BESHKERNRN. HR~E, RUFREHEERRERLI AW
RRVEZEZ .

Eiratak, HITE. KFRHNSHES M. R~ mASFHTITIA
AR [SETPERREANTIZES, EMFARHTHRER, Rz
Rt HEREZHS SR, AEANTMBEER, £7E8E, EHXALTRA
mIAAE. FAUTITUREL R, HRECRIER, SMEFRLTERE.
REBEUIMLEATRARRERAE. B, REKEALTRELRM
(AFE. M%) BEETREBMEK,

BEITA K5 S A 7 TR K
HT2018FMEARERASENAEAGHMBE, EALIEFENFRE
EFiass. BoRELROREC W BABBEMER, AAELIIESENOA
A HBRFFEAL R

BN EU T EAREFZFAMERIFME, B HIVRERBERSE R
RUR. ATMROES, HIEWAN—LZHEHHEZ NN HEBRH
EMB K, BTHENXR, BSHIAXRENARREALTT I BAXER
E7.
AFHROHITE BEY (REE. R k. KFERHAHEEEE. IR
Bl AEWS
AFFKFEAMATIIENR, SElLFRA, EPC. ILEMTF; TUFHLARE
AT BBIMRERARESR; R RREFHEESEFRARRS

MY ERR T 228
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PAITERASL 2 B K Bk 4 ok

I TiREEhLER TRNmESE BEREHEER

& @ 50-807 @ 30-507 @y 50-807
e 20-30% el 20-30% e 20-30%
ROBERARER UEERSRZE MARRERREREEZE
@ 50-807 @ 100-1207 8y 40-607
e 20-30% 2 20-30% wid 20-30%

HEkiR: RGERREERITILE 31201 9F #40 THR (L FHESE Bl & BRAE K IREN TR . SrB A B RS, IF—&mm.

PATTERGLER Ml 35 g /Rl B34

TEERFLER
ALBZ%. HBEEE. AREE. KKEmHIaE

=- MEEXR
AN . . 5 o
=[] BIEMELEHh. FERNAFLES. AIMEBDEEE

HERRAZSEE
EFREIR, NS, HEEERE. ASHAR. SETEENF

HEmas

T =R 3R E, BFBAZFIMERN, FMAERERAENLEHE
#?, BEREZF—MEEKE. KRS WHBRKIEES-8%, B KIEHE
20-25%HISEEIE % .

Bxms, REKHE LEHARERKIRZIEAR, 5 KEE SRS,
SN BMRSR R FFTE20-30% T 1A & BRI IR A -
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— IiTk

i R i [755 1
EiE
Bl Bk VP 20+ 1000 1200 2500 800 1000 1500
BEE General Manager 15+ 650 800 2000 500 650 1500
£ BE
MERRZE R EHS Director 15+ 500 800 1000 300 500 800
MERRRZEEE EHS Manager 7+ 300 400 700 225 300 400
TR Engineering Director 20+ 600 800 100 400 600 800
T4 Engineering Manager 8+ 230 350 450 225 300 400
K Plant GM 15+ 400 600 800 350 500 560
EEEIE Production Manager 8+ 240 320 400 150 260 300
RELIE Quality Manager 7+ 300 400 500 150 190 300
RARBRSEREIE Technical Service Manager 8+ 300 400 500 225 300 400
Y R&D Director 12+ 500 650 900 400 550 700
& &R R&D Manager 7+ 300 375 420 225 320 375
B 2 is Gl %) Project Director 10+ 400 600 800 320 480 640
SR
SRR E Sourcing Director 12+ 400 600 800 350 480 600
Kz Sourcing Manager 7+ 300 400 500 250 300 400
Gt
ipZil=Y A Marketing Director 12+ 600 900 1300 450 650 800
MIREIE Marketing Manager 8+ 300 450 620 240 360 500
TIAEBEIE Marketing Communication Mgr. 8+ 170 285 500 150 220 400
HE
HERK Sales Director 8+ 600 750 1200 550 650 1000
HELE Sales Manager 5+ 300 500 700 200 300 400
#iE:

HAREH*: UARDI000TTHELL, HFEEEFNNEUN-FERI-FEEENIRE
25 SifE: RRBBWNEIENTIEE, KRR GERRME S ERBIRIRK T
50 SffE (A : RRBSMEIENTILEIE, REMGKERESERNSTZFKFE
75 SE: RRBTGHEENTILRE, KRB GERMESENR SRR T
—g*: JER. B T R

T AR RARET, HIMKE. TN FUM ER. BE
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Xl hmisEEEXR: BAEANELMXARFEFEEREFILLHRT
ENAE. BlESHNMNIENERTRIEREALEET, REFLMXERR
EZH5HIABRTZRBERREEETHES, TANHIH—LEA. DENAE
EPRBRE. BR SM=5H, DERGERERASIUS AL ROSIE, Bl
ERNFLETRE, GEMERLARTE, RREKSEFTEREIEEME
B BHRREUSURBHIENS=1"FE; DEEESLNAERZ, 2
MHERFEFUMROEETE . S TFHREFLAMARKER, 2018FKTEEE
ERANTE. SIMRAEEEEREER, ER. Bifl. XBRWIF, S
BEMBRAET K. EIKAKRZ AT FEEIELIO%ET%IRIRE, 20205 E AT
R AMARIG1£80001Z 7T -

BRERWMREEARER: 2014 FLUk, REFIET —RIIMRBERIEER
WiRH %R, HEMRERWHNIRGE. BRRELXREIMXEER=
MiEXK, MAEIK. BESTIaERERERA. MAMIEEEITREE
R, BNSIIARMREMIEHE SRR, GRERANZRRLENE
T E

RAMEBAEMELR: “+=ZHFR/LIK, REBMRELE T —RIIBER,
UEHXRBMZ=MNAR. EEREDT, RAMSHMREGEMELR. TEBA
ELREKFE_AMTIBINTE, PEVNAARIHFREES 5% K FHFEK
R, F2024%, HERBIXERAEHKEARBMEHH. =S8N, R¥k20
F, PENFFELH6000MHENS LN, NEMS01ZETT, HEKELRFH CIE
KEEBHI18%.

BT AT HZK

RF10E205F, HERMA KHAUFDR—MREL REITH. PERA L~
X RBEMSIRBEZNNEAMSLHINBER, MRIEE. BN, @B
YA A RTIC R IR, RENBIRERFRS . RETEHMEMRIEHE%
R, meefn=RiEtUEige hAERLgE NiER, MRERBEAEHENFTE
HECERISEENHIM=HEIE =R, #—PMREMENER, REME MR
FREFMAEMN. FEEMXSENRERABETRANLIFRIL. EMXL K
S, PENMEMLRBERZES NOEICASR, TERBELHENRE
B, WSISMNEBEEIRAN. BREFRS, RETEERRITLTHE ITHE~RE
BRUAET. FUTERZEITHZA, WESIEHBASGMITNEER~RIIAT
7, EIRFFRMENAELE, A CEEFERSEIAET .

HH, MABKELELEMIRGIE, 25, WEEIRGN AR~ iRl
LB, FEEBRMY . RS FEARBME TS EHRR.

AFERO: BOEAR (El fizstiel, T2)  MERTF. BN+ AL
AZEIR: BTMEMRAUAARARELILES, AT SERTILARRED

MR EPR 552 45
I&E k%
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PAITER S K2 B Bk
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(s F. %)
@ 30-12077 @i 30-1005%

e

.
(Rl RN T2
@y 30-807

20-30% B 25-40% i 20-30%
HE
(EFAH,. LN, BEZ)
@y 40-1007
il 25-35%
HimskiR . RRERRERITI L K 3$2010F 4TI NL Fr BN E B K BRIERIEAO TN . SrEMAEARES, HR—%Wm.

E el
Bz AR 2018-201 94 SR tash =

T2, BRIKIEBIE10-20%, BEiESKIETE

30%EH . MAUMRIBHOANTFBRRAEFEEERHTAIG, ZHES
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RAFHFMER — ik (Ohs3)

500
300

450

600
400
400
400

BRI &HR iR THEEEIR Ty
Gk
minE s Marketing Director 10+ 500 700 1200
AL e Marketing Manager 5+ 200 300 400
HE
SHE R Sales Director 10+ 500 900 1500
HEAIE Sales Manager 5+ 250 350 500
[i%.2
A& &EE R&D Manager 10+ 350 450 600
&=
T R4&1E  PlantGM 15+ 650 1000 1500
YR Production Manager 10+ 250 300 500
RELAE Quality Manager 10+ 300 400 500
TZXIE Process Manager 10+ 250 400 600
RAEER — X (K1)

BR{LE#R TAE4FIR o :iﬂmﬁ
Gk
k7 sEA Marketing Director 10+ 300 500 700 300 400
TiHEE Marketing Manager 5+ 180 230 350 150 200
HE
HERK Sales Director 10+ 400 550 700 — —
tHERIE Sales Manager 5+ 200 300 400 — —
fx
v sEA R&D Director 10+ 800 1000 1500 — —
MiEEE R&D Manager 5+ 400 550 800 200 350
&=
T REE Plant GM 15+ — — — 300 450
KRR Production Manager 10+ — — — 250 320
REAIE Quality Manager 10+ — — — 250 320
TZ41E Process Manager 10+ — — — 250 320
Hitp
AR Industry Planning 8+ 500 700 1000 — —

SRR ERE  Investment Management 8+ 800 1000 1200 —
ERTIAE Airworthiness Certification 5+ 300 450 600 —

#iE:

EARFF UARM 1000 AR, EFEEFNASEN=-FERF+FERERTRE
25 SYfE: RRE 25%HBUIR/NTULHUE, RERBHRERME R ERRIRRKF

50 HfE (PALE) : FTRAE S50%MEHENTILHE, RRMGERMESENHZFKT
75 SE: RNE T5%HIEIE N T RE, RERBHRERME R ENR SR

—Zlm: bR B oML R

T8 ASRBRSEH, PIMKE. FM. U EKR. BRE
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ek

RIFEE

IrEERETIGENLFERH THXEBNTL, EREFSERNBREIR,
BESRIEE. MEERNESMERNZENTSE, BN SHBEERRS,
EEREMISITGRGRERE, HEEHERAITIRRERIES . I EHRNEREE
Bohimti, R TIEN, EREHERN, BNME, AREHNERE.

BETIAAFK
R RAL A A TRARIERE, ERtBERES, SEMEHEAZT HAEE
B, FHREERERMITIARESKARE. TEHASK, BFEH,

KBEA TSRS ORE THTASHRRAAWER. BB IR SEH0R
NS, HEWEHATBANE.

AFGRO: KBRS, BEEH. HFEH. IREH
AZRR: AAT-ERENERE; MEGT SR EENR; ERMITLA &STkiE

prage
2JIL

PTER AL A2 A KR

[ HEEHal KRR SRR S CRM& 5
? (2 80-1007 9 60-907 9 60-907
i 25%+ el 25%+ ed 30%+

BUERIR: RHEERRERITI ERI20195 A0 THRAIH BT B R BHERIZR TN . S AR ASEH, Mfr—&imm.

Hrop e

BABBHFTERAES, BHESEIKOLEH, RUMEHES.

RG I HKIBEREE, Fi95%A, BFEHGERNAR]10%-15%, BEEKIEE
20%-30%Z i8],
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i i
RGI&EAF
PITES Managing Director 15+ 2100 2300 2500 1470 1610 1750
BEIE General Manager 10+ 1500 2000 2400 1050 1120 1260
EBEPRE R Client Service Director 10+ 1000 1200 1500 700 840 1050
VISV Business Director 10+ 600 800 1000 560 700 840
BRI Group Account Director 8+ 500 700 800 350 490 595
BRRE Account Director 5+ 300 400 500 210 280 350
EPRIE Account Manager 2+ 100 160 200 70 112 140
PSRRI Group Creative Director 10+ 700 900 1200 600 720 900
fIERE Creative Director 7+ 400 550 700 350 450 600
REE R Planning Director 7+ 500 700 900 400 500 700
BFEH/ ENEH HQR
PITES Managing Director 15+ 2200 2500 2800 1540 1750 1960
A General Manager 10+ 1200 1400 1800 1000 1100 1200
NIE3SY Business Director 10+ 800 1000 1200 600 700 800
BRERE Group Account Director 8+ 600 700 800 450 550 650
ERERRE (Senior) Accounnt Director 6+ 500 600 700 400 450 550
ERE L (Senior) Account Manager 4+ 350 450 550 300 350 400
AR Media Director 6+ 360 500 650 336 392 420
ERIENEE (Senior) Media Manager 3+ 180 220 300 126 154 224
TREERIE Planning Director 6+ 550 750 1000 450 600 800
BEREHRI SEM Director 6+ 550 650 800 450 500 650
HEnEHERE Social Director 5+ 400 600 750 350 500 650
ERE Creative Director 6+ 400 550 750 350 450 600
TIHER AT
eI SY Director of Market Research 8+ 450 500 600 400 450 500
SR EIE Senior Market Research Manager 5+ 250 350 450 220 260 300
A EIE Market Research Manager 3+ 220 250 350 200 220 250
#iE:

EAEH UARTI000THELL, REEEFNNEVN=-FERF+FEEENIZE
25 SflE: RE 25%HEIR/ DT IHBUE, RERBHREERME S ERRIRRKF

50 SfE (FALME) : RRE S0%HIEUR/ N TILEE, RERMEERMSRERNHZFKF
75 A R TS%HIEIR DT HBE, RRBHRERME S ENESRKTE
—4 dER. B ML R

ZHWT AR RASWE, HIMKE TN BN, EKR. RE
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RIE=E
FEEERMBRARESTEWVHRERA, UARPEHEEEN R, &, . T8
FaSRSFRTERT, HEEERLREMA2018FEIFHEEEIA TR
AR R Z—. (T EFRIR R, BEEEME, QUEnlSHE, FKKIAZ
W7, FAREBEETH. FEAHIGDPEES000ETT, EhE, hEHSHE
B ZIHETH, TURAKEESEUEXMNAERME, RERTMNEELE
Ez. tXHBERNEETH, URMMTURMEME R RS, BF. B,
=k EF, RERHEEFER. SR, PEIHHEFERKERY, itz
FX, HEFRAXREZ, MBHEESIR . HESL, ILEETEEW
AEMD TS .

BEBRMEARNAR, MARERTTEEMXESIAT (DHEE. RiEM.
EE) ERAXIR, EFTUL AT LUEN I @R ERBEER, Sl hFARIER
T E RN ENT SN . RBSMEEEIERIGEXH =R 5k
SALEkE; PNBSNMEEXNRIE, FRMEEHEEAS T, RimExL

Mo Axdllr, BABNER, SEHPENS, f5IHERRE, SERERR
58, ILEANTFERF.

BRITA K5 Sus A 7 K

BRi%: ZBRDARIE. EisARS

AXZTENSYD, RER MM & ERZBWEZ—. FEFEERRENK
AR, WIGKHRHNEENRERFRLER. BERBERTHEE. XA
REERNZE. UREARUEH,. 2REMEFHTERR, BERITHEL
RtEREKE, REMRIGEWEIRIIFAFEMIHEAMNMEL LL TS,
% FETHREEEARFTRARE.

20184, —EZRIIWZFE BRI EINEGE, "SR SH, HIEEHREM
EHNEFRNAERR, R mEFR~mEBE, FEEEEERIK
&, MBHFLLE, UREBFSUFEMREEE. SERN, “EHET
i, PENSZRRIGEWEEINELR T L P OFEHMNE, ERBNAE.

AFBRO: WESE BFUHT, HRFLSER, FEEEHKL
AF SR BUTARAR, ERELENEH, EHRASETA5E=AEE

RE: EHTE. BREKX

BEE R RIRK, “HEE R, TREEAFBARSHEMNIEZ
—, BT EMELER. B, #HEEL, AERMRNE. HXEETE, &
REFEAR RERRRE, BREXFSF, BHPEERER. ENHHERS
= HEESIHENMS, tREWERAMEMRSHES.

AZFERO: Fam. BE
AFKIR: BT, REBEBTE. FRTER
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PEREHTEETAEKX, BERIR, LLERE, ERE, F8E,
FOIFRIEAES . RARMEESHF T, HBRARGE, RHTREM, ERKE
TA BRI FIEEMBERTE L RENEFHEANE. HEEERHREITUHR

B RNLR 0

AFEBRO: B BE
AFFKIR: HKERIT. BRI
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RITERY, MRREEKHRE.

AFRO: RTEERRER, RKFTEREEE
AT KiE: BITRBE M, RFEEEER

PAITER L F5 B A2 Bk A Sk

HEE IR & St s FRIPBF AR
E @ 80-1207 (@ 80-1507
Bd 30%+ Bd 30%+

BIPFEZERURL  RAEATEESR
S 1

@ 80-150/7 @y 60-150/7

e 20-30% e 20-30%
REHEELEEERKE

@y 80-1207

e 20-30%

@y 80-120/7
4 20-30%

@y 40-807
e 30-50%
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RLIEEES — #HEE

ol - " IfE

RSt

B CEO 20+ 3500 4000 5500
HETER COO 20+ 1800 2500 3500
hE R TR Brand GM 15+ 1200 2500 3500
R RS Store Development Director 15+ 1000 1300 1500
ER&IE Store Development Manager 8+ 300 400 500
FTERK Retail Director 15+ 1000 1500 2000
TELE Retail Manager 10+ 300 400 500
gV Wholesale Director 15+ 1000 1500 2000
& 218 Wholesale Manager 10+ 350 450 600
THERIRI Sales Training Director 15+ 700 900 1200
SHEREIZIE Sales Training Manager 8+ 350 550 700
HEGERIE Sales Operation Director 15+ 650 750 1000
HEEERIE Sales Operation Manager 8+ 300 400 550
L B E-commerce Director 10-15 500 700 1200
AR E-commerce Manager 8-10 200 400 600
[N F=YL Display Director 10-15 300 450 600
FR%1 238 Display Manager 8-10 210 300 500
a2 Space Director 10-15 500 700 900
|8 &8 Space Manager 8-10 350 420 700
Wit Ris National Designer Director 10+ 400 1000 1200
WITEIE National Designer Manager 5+ 200 400 600
HmE s National Merchant Director 10+ 500 800 1200
[BLREEsEd National Merchant Manager 5+ 150 300 500
e

A BESR I B National Fresh Director 15+ 400 800 1200
4 BRI IE National Fresh Manager 8+ 250 500 600
HEEFMRRWEI New Retail Fresh Director 10+ 400 600 800
BIRETRE National F&B Operation Director 12+ 300 600 800
BINEEBEIE National F&B Operation Manager 8+ 300 400 500
MEELEEZSY New Retail Operation Director 15+ 80 100 120
#ix:

EAREH: UARTI000THELL, BEEBFNREUN=-FERF+FEEEHILE
25 A RNB25%HIEIR/NTILHIE, RRBERERMS 2 ENRIRIRKFE

50 HE (RHfE) : RRBS0%MEIENTILEIE, RRMGERESERNSHZFKE
75 Ml RRATS%EIBIRNTIHEIE, KRMGRERERENRSIRKT
—g: dbm. B3E ML R
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BRIFEE

NEZREEERE, 2018FRI R EAFFHEBIFRI 2 FHRAEX A KT
201845, ARERATMHERRWIHEZFLME, EXFENE RS .
R =l NS B KEREBIRAENL, UREGETIHEARNELRETK, tiFE
HEEEEHE—-SRETE. XWBLEREEZWE R~ & B ARXSE, &
RIPIEFE. RAERE. YR, BN RAARSFHER A ATR

BT R ED SIHA A TR

Ll tieh, EPHEARSREFQHRIEEE LS EREMEL XA RILE
FE, il SEBRTFLERMPITAL . BFUERMPITATERIERE; &
FEMRUEEAS . MEABEARERBASFKIEM. #Em~liEs, BRAK
WSkl A= RS EEAL  RAREBEAT . HFUFRERAT K5
HMAA FEFKRIEM. PR~ #ERERERZSIFTER W, R
BHRRA MRBEHRA RUBSZHFEA BFHLRTFLNEEEALTF
PR SKIE I -

RS
AFBO: FEFUBREE, FARSRE. GLEEE A EREE
AA SRR ERRENS AR R

feRl

AFERO: EERHFRNFER Al FEETL S BIRKL SRR
AFFKIE: 85 RARE. IT. EKN. SR

PAITEROL R B A2 Bk A& 3k IR

Zoll EMRAR SR EHE il BB T & B SRR R
BER

305 @y 35-7073 @y 40-8075 @y 40-807

X° e 20-35% el 25-35% el 20-30%
K=/ Bl 55 2 1 BARS B WL TR AT
@y 40-707 @y 40-807 @ 30-607
e 10-20% el 20-30% wd  15-30%
PR ETE B M/ RIECLE— AR AR FARLIREE
@y 20-4073 @y 35-1007 & 40-1005
i 25-35% ] 25-35% i  25-35%



KRR B 238 RAAR S HT S5 24238

WAl S5 E B B 1

@y 35-707 @y 70-1507 @y 50-10073

Bd 25-35% wfl  25-35% wil 25-35%

HFl SR L Bk

@ 40-7057

e 25-35%

BURRIR: BHREPRERIT ERIG20195 A0 THRALH BT B R BHERIZR TN . S AR A SEH, MfR—&imm.

PRI TERRCER Ml 45 g/ BR Al B34

EYFAREERARENER
Crispr Cas9. #+

Ko7 IhlsERFLRE
O iR, SN, BAGE

7

BARBRS 258

Bt BORSIGM/FRE~ M £~ BERSEAR

BIE. WFh

KRR S #5238
£rESEIET . SETRYE, RIREE

BREN. WS

7N BEFE S AR RS

K.) e IRAE . Al SRR BRES. AShH

Hrta 2

2018-2019F £ T FHEN LA K, FHBERIKIBIE 3-5%AL 4, HEKIEE

E15%EH.

B uE A R R AL E IS KSR 20%, PlanSinE M AR, BlFElSF&.

B e R Gug kR & R .
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i

EEERE

BB/ HERE General Manager 15+ 1600 1900 2200 1400 1600 1900

HlEpEIE BU Manager 10+ 700 800 880 480 580 650

HE

EEAEFEZE National KA Manager 8+ 720 820 880 500 580 660

TIARFEARRS

AR Marketing Director 10+ 700 750 790 400 500 580

FEEREAIE Product Manager 6+ 300 320 380 180 200 240

FARBRSS B s Technical Service Director 10+ 540 620 700 320 380 440

AMEBATES

BIEMEE Veterinary Drugs RAM 8+ 360 400 450 160 200 240

EEEMEE Vaccine RAM 8+ 360 400 450 160 200 240

HESHARFL

BERE Veterinary Services Director 10+ 600 680 760 380 460 540

¥/ | 58

FETEREZ Breeding Operation GM 15+ 600 800 1000 400 600 800

4R EIREZIE  Production Base Management 15+ 400 500 600 300 400 500
Manager

MESRAFL

BEEH/EEZY  Genetic Breeding/Genome Director 12+ 450 600 800 280 320 450

FAR/EHFLEY  Technical/Formulation Development 12+ 400 600 800 380 450 550
Director
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AL BAFR

it #a [
SEEE
BRI/ EERE General Manager 15+ 2600 3000 3500 1500 1800 1950
1251 BU Manager 10+ 870 920 980 750 810 920
HE
il B EEFF & =15 New Business Strategy 12+ 700 830 1200 400 500 700
Development Director
BE RS 2R Digital Strategy Director 12+ 500 880 1000 450 500 550
Wik @I 44218  Digital Product Development 8+ 400 550 700 280 370 450
Manager
KXIHERIE Regional Sales Manager 5+ 430 490 540 320 380 480
Gt
iR ME Marketing Director 10+ 1100 1500 1800 710 760 820
1EH18 Crop Manager 8+ 380 440 580 280 330 440
AMEM S BRTES
RIENELEZIE Agro-Chemicals RAM 10+ 540 600 650 430 490 600
$£/5E
K/ REIE Factory Manager 15+ 420 480 550 340 380 420
TEIMIE KI5 TR Farm Manager 10+ 350 360 400 240 260 310
MESHAFL
ERRFS5E ¥R F 3R Geneme Editing and 10+ 400 450 700 280 320 400
Biotechnology Scientist
HIF &SNS Formulation Development Director15+ 480 800 1000 380 450 550
#iE:
EAXFFH UARM1000TAHRLL, HEEEFNNESWN=-FERF+FELE
25 SMIE: FTRE 25%MEBIRNTILEIE, KRR ERRME SENRIRHKTE
50 DME (F{HE) - FRRFE 50%BIEIRNTFILBE, REEHIEERRMESENFEKE

75 SMifE: RRE TE%RIBURNTHEE, RIRBHRERRERENESRKT
—Zelm e B T R
ZHWT B RASET, FIINRE. M N BER. ARER
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AFKIR: REBEHAR. FRHEIRAFT T BEIRMENEANS
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ﬁfF—EE, RARFEOEESIRITL CRLR . 2018F LUK, —ZiRiGDALRE
gtw, “WHFEE” WROFHEERK, BRELSIHMNONESTHEGRE, hiE
SRAREBRANDIATLNEE S, YRIFEHEEENFZAFK.

AFERO: MRALVESRIT/ EEEBAL SRREAS . RIEEHMAF
AFFKIE: YRl EZRESEEAR. KBEYRM~® . &6~
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AZTERO: BRENEEFIRAIAT . BRENERBRE RN B
CREEAL

AFKIR: RBEBEFAF, #EEEEESOQR. XEYR CFREE. TE.
BRARE) £H. EREREL. ki“ﬁi-’ii\

CEERREE T E SR T E AR, ATERESEM (AloT) HEE,
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BUE —F— BRI EFE LS, MAERKXIR, URSERESD.
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BREWAFFZEAZNRENESRKE, TBHUT=AHME:

o £H. AGHEEYRE IEHEH’]IEIQ%HL\, fn%%I)lLL1,EH’]§AH-H- BEIFIER

MEEEHES
* ArriEmERRRE, TRERIMIRARIIEIS, EMNEREE ESRMEEELR
e

o EABCRMBEXAIREES, MEARRTUOERRMLERE, XUMARRE
HEME. QIFTRE I RREPE W R EEERINMES HE )X B —IF

PAITER L B A2 Bk A Sk

R XigaEZE/ = A IR SN My B
a @y 50-1007 @ 50-807 @y 50-807
B 15-25% B 20-30% Wl 15-25%
T FBREREER & =als RITER
@y 40-807 @y 50-807 @y 40-707
e 15-20% B 15-25% e 10-20%
HEESHMELRLAEE  ERETR
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2 20-30% B 20-30%
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it AL 7551 | 255 | i | 7550 HL
=i
B/ EEWTE President / CEO 15+ 1000 1800 3000 600 1000 1500
B2 Vice President 15+ 800 1200 1500 500 800 1000
R AR BU GM 10+ 600 1000 1200 400 800 900
fS8iay Director 10+ 500 700 1000 300 500 700
BRER Senior Expert 10+ 600 900 1200 400 600 800
K
bR dlSE Integration Director 10+ 600 800 1000 400 600 800
I E KIS HEE IR Implementation Manager 5+ 350 450 500 250 300 400
EE
XigiEE S Regional Operation Director 10+ 300 400 600 200 300 450
HRE RIS SCM Director 10+ 500 800 1100 300 400 650
BRI Operation Manager 6+ 150 250 350 150 200 300
BRIATE Transportation Manager 8+ 150 250 350 120 150 250
CiEERIE Warehouse Manager 8+ 150 250 350 100 150 250
HIREIRZIE Resource Manager 9+ 200 300 500 120 200 300
B
HXREE Regional GM 12+ 600 1100 1500 400 700 900
XIgsHE B Regional Sales Director 10+ 450 600 1000 250 450 600
tHERIE Sales Manager 5+ 150 300 600 120 200 300
MEEHRE BD Director 8+ 250 600 1000 200 400 600
B RAIE BD Manager 5+ 150 300 500 100 200 400
AEPEIE KA Manager 8+ 400 600 800 200 400 600
B&E
HASESRBEAIREE  SCFGM 8+ 500 650 900 300 450 600
HRNEERNIEER SCF Risk Control Expert 8+ 400 550 750 200 350 500
#iE:

EARFEH: UARMI000THELL, BEEBFNNESUN=FERF+FEEEBIRE
25 SifE: RNA25%HIEIR/NTILEIE, RRBHERMS 2 ERNRIRIRKF

50 A (PAIE) : RRBES0%MEIRNTILHE, REBIGEEMESENHZKTE
75 MMl RRATS%EIBIRNTIHEE, KRMGERERENRSIRKT
—gd: dER. B3E T R

ZHT: AeRARET, GINKE. FM. BN ER. BRE
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BOEK, REMTARNSRERAL MRER. BUALiE5EEEET
AEIBE, HER. HTH. THE. BAR. ATREEESEEAT. B
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FEHE

WEMRER, M20195FFa, REFRBEMRAERE L) LECR S IRIEEE
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THEZE, HE—HHERN T HIANEREE AL BIFR,
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AFBRO: REFPEE, TUMARATA REFLATA
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PAITER(L SR A2 Bk A& 3k IR

HE Bt ESIm R EREEEE Efr# B EH T
B4 s
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2 e 10-20% B 10-20% i 20-30%
75 AR IR EAREAHK
(@ 30-807 @ 100-20073 @) 50-807
B4 20-30% el 10-30% il 15-30%
STEAM#t & A7 HEREMRAS REFZIR
@ 30-507 B 35-8075 B 255075
e 15-30% B4l 20-30% il 15-30%
BREALARA
B 30-607
e 15-30%
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Bl S E b 1R
TR, GEMNENE, AXENES

RAARRK
2REEIR. ARHNEE. REEEES. SRTRENF

SN KRB
2REIR. ARMXIEE. EEEED. SBRHRENF

FARRK
FARENE. ARAXER, GEEEEN. SBHRENF

O & & O

STEAM#I & A A
BEMESLH, FRNAFAED. RINEQBEERD

>
%

HERERRTAS
BEMREESN. RINERIDERE

o

REREZIE
SHERES . JABRED

jo

;) RIEFLBRA
)\ FRNRAFXREEN. ASMREERE

et

MiTRE, 2018-2019FH B B FHERZM EAEYE, 5EXFFEHMEL, HE
ERMA R EAEEZTARE, FHKIEIE18% . B HEEEKMITIL
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o —ffiﬁin"ﬁ*
s " i

EEERE
EEEEE Chief Operating Officer 10+ 1500 2000 3000 1000 1200 1500
EERR Vice Operating President 10+ 800 1200 1800 500 750 1000
REEIE General Manager 10+ 1200 1500 3000 800 1000 1500
A KEFHITREC  Executive Principal of Enterprise 10+ 1000 1500 2000 750 1000 1500
University
KI2EREBEERE
B Chairman 10+ 1200 2000 3000 700 1000 1200
hEERK Chinese Principal 10+ 500 800 1500 400 600 1000
INERK Foreign Principal 10+ 1000 1500 2000 600 800 1200
%) LEEHC Principal of Kindergarten 5+ 350 500 1000 300 400 600
IRIEA L B IE Director of Curriculum Development 8+ 400 600 1000 300 450 500
HERE Director of Teaching 7+ 350 500 700 300 350 450
FRERA Subject Leader 5+ 300 500 800 250 350 450
FRED Subject Teacher 3+ 250 350 500 200 250 350
%
TmHEE R Director of Marketing & Operation 8+ 350 650 1000 300 450 550
TiHEE Marketing Manager 5+ 350 400 450 250 300 400
mHEE Marketing Supervisor 3+ 200 250 300 150 180 200
HE
HERK Sales Director 7+ 500 800 1200 400 500 800
AEPEIE Key Account Manager 5+ 350 450 500 250 350 450
’#%
‘BB Investment Director 8+ 450 500 600 350 450 500
EHNEE
THEE Market Opreation 5+ 600 750 900 360 450 540
HEEERNK Operations Director of Education 10+ 500 550 600 400 450 500
HEEE Community Operation 5+ 600 750 900 360 450 540
&iE:

EAREH UART1000TH RN, REEEFNINESVN=-FERF+FEEERIRE
25 SYfE: RRA 25%HIBIRNTULRUE, RERBHRERRME R ERRIKRKF

50 LM (FALME) : RRH S0%HIBHENTIHEE, RRMGRERERERNTEFKTF
75 HfE: RNE T5%EIEIE N T UL RE, KERBHRERME R ENBSIRKTE
—Zm: bR B oML R

ZHmT ARSI, BIMKR. FRM. FUN. EKR. BRER
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REEB R AEHFTR R
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AFERO: KERFHEEZEAR
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@ 20-507
Bl 10-30%

XBHEFLRSE

@ 40-1007
4 20-50%

RIREHAE/ SREE

@y 40-807
24 10-30%

FEEHLRE

@y 50-120/7
B 10-30%

FEEILEKE

@ 50-807
B4 10-30%

[ENI 447N

@y 50-2007
e 10-30%

Bk RREEFRFSRI T E RA20195F AT B S e B R BHESRIR A TN . FrB0 EARE S, Mir—&mm.

FrHa s

BHRIA BT R T HRE KA, Dt FIRIEARIFEMKIEE T &R LR
Fo NEPEK—MRE10%AE, BiEKIBHAENETRE, —REI0%LUA.
T IS TIAE R R AN TIAEE, BB FERTI K AkIEL
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BRZ R
TE
HBEEIRHE Sports Vice President 15+ 800 1300 3000
BEE GM 12+ 500 1000 1500
HEWTE CEO 10+ 500 1000 3000
EEZEE CcoOo 10+ 500 1000 2000
HEEH
HREEHRAE Sports Marketing GM 10+ 500 1000 1500
HREEHBE Sports Marketing Director 8+ 400 800 1200
HEEHZE Sports Marketing Manager 5+ 200 400 700
RN &IFI
FEELEZIE  Sports Commercial GM 10+ 500 1000 1500
EEml R Sports Sponsor Director 8+ 300 600 1000
FrEEl L Sports Sponsor Manager 5+ 150 300 500
Rk
mEAtEE =R ALY Brand Comms Sr.Director 10+ 500 1000 1500
mhE R Brand Comms Director 8+ 400 800 1200
MR REIE Brand Comms Manager 5+ 200 400 700
EEE
mMEREE Project GM 10+ 500 800 1200
AR Project Director 8+ 300 500 1000
mME%E Project Manager 5+ 150 300 400
HIEZE
HIEREZIR Arena GM 8+ 300 600 1000
IHIEEIE Arena Manager 5+ 200 300 400
HEASHIE
HAA Sports Producer 5+ 200 300 500
HE xR Sports Editor 8+ 240 500 1000
HmEEIZA Sports Agent 5+ 200 600 2000
#iE:

EAXRFFH": UARMI1000T AR, EFEEFNRSBRN=FERF+FEEERIRE

25 SifE: RINA25%HIBIRNTIULHIE, RERBHRERRMESENRIKRKF

50 SMifE (PAE) : RRBES0%MEENTHHE, REMGEERMESENHZFKT

75 A RABTS%HEIRNTILEIE, RRMGERMSSERNRSRKF
—Zm: bR B o R

ZHWT HRRBSWE, BIMKE. AN BN ER. BRE
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ANZEIR

BaERas:

ADEEL R GRAI, MREmAC LSRRI ENZRD. SRS hEREM
BB, ADEBREMERTIACUEERRED. FHTOWERAR,
B 3 ERAE R RS, USRI EIEES, SRS EENNE
R, BAREEMER EXTRINMILAEE, BRINKRNIENGRR, B SRR Al
ME A SRR AE T LA R, TR T EREIMA NIRRT, MFAHE R
BEMARKE, Ne5HkEHE.

ST TR
RRELRDRGFRRLRNBHEL, HTFANFEAFHOTRS B EE
£5:

RELTABEREM LT RWERERK, FreERTWLADZTRE=FH%
B, TEEYCOEERHILKRSSCHZ=FHILMIEE, C&BEZXK. ODEXR. TD%H
K. SSCEREKIEE.

BB, RERRDE Eddll, STFAAARERE. L F RS
ANEE NS AN FIRE B AR KIKIBIER; FEIR B ANFIRAR
(BERSREZEE ISR MBRAE/ SENFE KR AERE; BICE MR
THEME EHNIFBIBER A ERAT T REAERE. BikkE, BERLHR
HEBIANFTRERZRPFRANFRERSSE . W BFBHEEFIHR BPLL
REANFRHANFIREEIRGEET R OMKABK

HREUHA, BREWSREBAFE. BALXRE. ATHIERINESE—ERHR
T BHETI. FZHBBERNBEERESIER LA THAN KNG
H. RIE—FHESREWTRF AT BRI TEMB|RNERE, KBSUE
HIEFEAA FTKE KA.

MNTlkE, ZEAEIFPRIFET, AT T ADEZRALHEZERE—
EFRREGAR. TERZEEMEMBIRRANKE, WERKEELRD TES
Tolegirde, LERBIMNERWHEZRIRE, HENETHANFZREATHTFR. S/
RIMEW N SHEERMWIPORIKRSE, ERAMTI AT FRELAEERART
te. ERITAI ANTHRAT T KRAEME, EHRMESLMAT HEALEREM
BN ENTE, ELHHEARK ETRIEAESE, MYANFEZSTER
HAA BKREMIEFIERE. E5ISEWRREBE, HFve HseR, KERER
A& RiVE, SAFIRELRZEAREZER.

EREFLARIEEEAZN TRFE . BAILERE, HEFEHT _=&HH
T AN FIRIR 23 AT KAV .

AFERO: BRANEBEFEER, BRANEREEE, HRLRER, HEZRS
FIbER, FE. SRYEEXR. HEEANZERE
AAKIE: EAMAEIL., KB EHAF
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FATEROL R A2 B AE Sk IR

ADEE AFEREY el k= A AR REAM
olv) @y 80-1207 £y 80-1207 (9 80-1407
LY il 15-25% edl 15-25% i 15-25%
ST ISE BIERIE FIRN B IR S0
@y 70-1205 @ 30-607 @ 70-1205
d 20-25% ed 20-25% B 15-25%

ANZRR SR/ BEHE

(@ 120-30077
B 15-30%

B TRA

@y 70-1507
e 20-25%

BRRIR: REEERRZERI T E RK3F2019F 240 THR A FREISE B K BHMEK IR TN . FE 0 EAFH, Mir—&mm.

FAITER ML B e/ BR Al F3 4%

HrEAEF S5

MR RIER . BN/

RIS B

BEERiEiii, bl BESRAX . S8 58NS B

s [l

888 AT ER/ARERDE
ATHEAERE BATEFMAY, AAEBR

Frlmitazs

2018-2019F AN FIFIRGER A ZMB P EARNSE, Bt~ EERR1T L M
FiRkRIR, BEKIBBREE2D%EEEEZEES.

HRGUEAVP, REEmkERIBESETRE, AAXKR. ATEXR. 1BIEMEEH
KKIBER, —RRBKERIERTI&25% L £ .



RLIEBES — ANZIR

25503 | FPASL| 75 | 255 L | AL | 7593

ANEREIRRK HR VP 15+ 1250 1600 2000 800 1000 1200
ANFEREDLE HRD 15+ 800 1200 1550 400 600 900
AN&EREE HR Manager 8+ 450 600 800 250 350 500
BEaE TA Director 10+ 500 700 1200 350 560 700
1BEsTE TA Manager 8+ 300 600 800 210 360 580
AR B s C&B Director 15+ 650 850 1300 400 600 800
AT AR C&B Manager 8+ 400 600 900 200 350 560
=31l FSY Training Director 15+ 500 1000 1400 250 400 600
) ZIE Training Manager 8+ 250 500 750 160 200 450
PALRRME OD Director 15+ 600 1200 1500 400 650 800
BAKREE OD Manager 8+ 400 600 800 200 400 600
ANERAL S EERRE HR BP 5+ 280 600 850 250 450 600
&3%:

EAREH: UART1000THEML, HEEEFNREUN-FERF+FEEEBILE
25 MMl RRB25%HIBIRNTIHEIE, KIRBHRERESENRKRKF

50 SfE (RR{E) : RRBS0%MEIENTIEIE, REMGKERESERNSHZFKF
75 Ml RRATS%HIBIRNTIUERE, KIRBGRERERENRSIRKT
—&: dbm. BEIE ML SR

T HaREREE, BINKE. M. s ER. RE
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EFEEM

HRGE#EE

Al FIE R ERMNFR R, WERERMINEN L EREME. HIATF R
2, M ESREE ML S iR TESHEKX. BEREERANIHE, &
BRBEURATIEENLR, ZREANTESREIMBZLETN, WPESA
ok THTEIHLB AR . Ml S 3HFBIREIEHIRFRIN A S EIE, RHEE
B, ESANZEMERHEN. FERANLR, hAESRUERTES
HfktL, BEBEFR. SRR, EBEHMRARNEREARERER AKX
FRIEFZIHRATAL

BEITI AR

RFT A ERBTERES R, BKESRELSZOURRRERER, 18
BEHEXZESAT; RARCWMLESIRE, TEESZHR, IEH~ETKE
ST EFREAT TR

BRAFMESIE GES . BINEFZEBNESIREAT ORTIRR, =4
BNR, RAEFZHRIEKALTHRTJRERT; 2018FhEHBTEREEBR

a8, RITESWE, ZHRFIRHR, RIESAHERSER, MESRE
MEESHRBENFEGEZFK.

SRSUIASIREA T ZEIEKESSE . 20185, EREEZMREMIY (B
&, 58, iFH. FAES) BYMEXMEK, SIS EIVAETIE, KBHEE
HAFUR; 19FTUENRHIIMEK S, HHEKXREAS TRIEM.
EF g mFEE AT ZARBANETHE, BREHEST Al b FHExS
ABRREE, BEMTU2HRFNELRES, RRETUIREHMWESUREMN

RS TRBHLES.
AFBRO: ESBY, RAXSLY, AR

AFRE: ESRE—RBARELER; RAASBU—BRBEEARLLESR

+HIBEAAN; ANEE—RKEXBSNE/E AR DL

FTEROL R B A2 B AE Sk IR

13

5 REESBE EE R 4

Y =Y
@y 80-1507 (@ 100-18077 @ 80-150/7
- 2 10-20% i 10-20% e 10-20%

BURSRIR: RHRERRZERI T E K3t 20195F #0 TER (L Fr e Bl X BHE KB TR . Fri o EAFH, Mir—&mh.

M ERRSH
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PATER M $ g/ BR Al B34

REBERF B
m BEEASH R, RERAMETERE

ﬁ AR
BEANKER, NKREE

FrHass
EFHARE2018-20195F FBM#E T 743, BRIERKIRAMRA10-15%2 (8. Hb/=FIEEX
AT R T BRI IA R AT A B FEAR,  (RE N BRAE AR AN K.

IEBES — EBZMEMR

RA&R

BSES D) General Counsel 12+ 900 1800 3000
FEERIE Legal Director 8+ 800 1200 1800
EREKEE Senior Legal Manager 8+ 500 700 900
EBEE Legal Manager 5+ 300 450 600
=R A S5 a) Senior Legal Counsel 8+ 400 550 700
sES5 I a) Legal Counsel 5+ 200 300 450
SRR Compliance Director 12+ 600 1200 2000
ERENEE Senior Compliance Manager 8+ 500 700 900
AMEE Compliance Manager 5+ 300 450 600
#it:

EAXRFF*: UARM1000T AR, EFEEFNAESUN-FERF+FEEERNIRE
25 SfE: FRB25%MEIENTILEE, RERRHERMS S ENRIRRK T

50 Ml (PAIE) : RRBES0%MEIENTILHE, REBGEEMSEENHZKTE
75 MMl RRATS%EIBRNTIUEE, RRMGRERESENRSRKF
—gd: dER. B ML R

T ARG, GIMKE. FM. BN ER. BRE
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HRRetasy

MERENERMBEER, MBERFEIATIHRE LA, RERUXNTEER
B EWHRRERRAF RGN, MSRERMEFEREIN LFAEE . MTUKE,
BEEM., FEHAR. KiHE, A 2HR000HA1TI. 2018FAR BT AT IZHIR

MR EEETRIE, IR T RKBE MW EIPOS AL, MR ZERRIPORE 2
S TRERMEK, TESNETER. %8, EXTl, 5S2EMNHALTER
B 870,
BT A AR

fEEER EREIENE, QARMNMSERACUEKRERES, MRAEEEM
B, MAER. MSHESH. $%5 MRBEFHEXRMURARE. B,
AR, MSHEHERE, RAEREERANTMSEEAANEEZT/FREEK.

AT SR —LERER, ATUSEAREHMRK, ARAILREERR
%F, WhUBERFERS. TNz, BEFENFIENSHERHNMSH
SEEEE, RECUINMZISEMNFRLES.

MHSERREIEEE S HbERRE, IRE@EER, hil ST AVIRfRES 1SR
F2E, MU STHEBHP ARV S SiHEEASREZEEE, thaEm
& 5 #r3Finance BPZE,

S, PR, RIKEURARBEBIPO LR ARKAT —EAAEK, (BFIE
ZFIIAREEN, FRAEBLEEFERER.

AFFiR: IRV ESA. EHAR. %17

FATERASHEM A2 Bk AR Bk

e HEVWSE EF ) gV

$/é @ 100-30077 @y 80-1507 @y 60-15077
4 10-30% il 15-20% i 10-30%
SN2 Bigmls s R
(8 30-807 (8 60-1207 (8 50-1007
ed 15-20% Ml 15-20% ™l 10-20%

HiEskiR: RSERRERITILE 3201 9F A0 TER (L FRENSE Bl & BRAE K IREN TR . FrBH A B RS, IF—Ldim.
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HEVWSE
IPOLRIZREBLZI. CPA, KEhE

be

)I'l\;]'ﬂ =Ly

77 mm

W BERRERASMER . RIEMIL. CPA

Eh
IPIMERIEE . IBREXRYER . RIEQKXGHALE, HEEE

o ki

¥ S MES
g S M RES TR

E ABERMSZHERBEERZEN . TR HITREENER, HERH
WERHNE LA ASENHEMN. CTA, HBZEX

/¥\| RAZE S S
T/ RITHIR. BREARESN. BSERH. DEHE
Froazs

2018-20194F, WM SHRREH B KkIBHERFE15-20% X (E]). A& EHA AR =WV
FZSANFIRAIETF, DAEZUMEMBEBUERARWSIAF . JTTFRE—LZ%IH
. KEEAXAFAER, RFEZ LTRSS BRBLUNIEEAN, PEKIERT
KEI30%L L. BMFHE—AEE. FRFIEIENMSSERIEAZEIRIR
ZROREDIMBEE.
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— b 30

P& L R i 7551
HEMSE CFO 15+ 1500 2000 2500 600 800 1000
EESUP Board Secretary 10+ 600 1000 2000 400 700 1200
W55 s Finance Director 10+ 600 1000 1500 400 600 800
W 554218 Finance Manager 8+ 300 500 700 200 300 400
W85 5y i 2 38 FP&A Manager 5+ 350 500 800 200 300 400
SIHEE Accounting Manager 5+ 200 400 600 100 150 300
TR Audit Director 10+ 600 1000 1500 300 400 600
HITEIE Audit Manager 7+ 300 400 600 120 240 360
BRI Investment Director 10+ 500 800 1200 360 500 600
KRR AE Investment Manager 7+ 300 500 700 180 240 360
MR Tax Director 10+ 500 800 1200 300 320 400
EfR#55 R International Tax Director 10+ 500 700 900 240 300 450
MEEE Tax Manager 5+ 300 450 600 150 250 300
BeRls Treasury Director 10+ 600 850 1200 300 500 800
WEHZRLHETA Financial SSC Head 10+ 500 800 1200 360 420 600
#iE:

BEARGFFH: UARMI000TAREN, HFEREFNNESBN=-FERF+FEEERIRE
25 SMifl: RRF25%HIBHRNTILEIE, KRB ERRERENRKRKT

50 Ll (PAE) : RRBES0%MEIENTIHE, REBGERMSSENHZFKT
75 A RNATS%EIBIRNTILEIE, RMRBERERMSRENRSIRKF
—Hem: dER. B3 oL R

T HRRESEE, BIMKE. M. BN ER. RE
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IT/DT

HREtass

TARBREREERABIEREE, MRERGFHE", R~ RHA
Ko HUERIRLE LR, BEHERK. KEE, ZHEFARKOF—REFEARER
B, & T8, SIEFEESLEEDNRDREMSE .

2018 FJLF BN W EMEURMERNIREALEE, B FBATERETTHRILS
BMiE, REELESEN, ALEERRSN~RASEEREZR"FRIL" . RN
WS NBRFSIMYANHIESED, BETRERENES BRI FR]
ReeEzA, EEMEARACUEREERFHER LT —MHES,

F—REVEFEEEREFUERE AT WS, USE LSR5, HF
WE RIS | A N RERIR . EREMA . BREVIRHIGERH, BITRE~%, &
RELI Y ~ENXBIH, BEI~RRSEH, NmERBFRNXEH. EEWR
BEYR. ~REBREA. BMAES A TSN REREES, e EEBTEMR
KX

2017-2018F A HIEE MM ENREER TIRELR, BIMSEMERE~%
TBTENTIHNE. SHEFLEMETERSEXRSESRAITIRSHE
e HENIOTEHX, HIBBRIEFHRETKTHRITBEK, REMEIMBHIEL TR
REWSE; BFHHERTREPHXICEIBMZFARIE, FIRENEBIT40%H I
EIMATEZEREMNFFX. B2BFEAFB2BRIZHISLEE, SRINH sk a =l
ZFAIREE, A, EFf. DU EBEMIRIEZEDNLR. KK, U
5G. loT. =itE. AIAREKHNEFHEARCF, BEmBmlHR#A—SHE
N, REBERIIRENHFEREFMSLIREFiHE—SEK,

BT AT FK

2018-20194F, K¥iE. ZHERSEMEZEENH. RRHN~RIMRSZ—E
SEHFUMEBEERAREREX, ITEEN—IHFNITANAR, BTH—
ITDTRNESHSITNHE. ZHTEMABEFENENER, ATHRO+5
EX, 2019F £FFHMIG440T N ERKIERXMITIERL, BESB25%HHER
BRIBFEHRERM. ABERSHIAA100AHAFERO. HE. BT, €

A RBFITI, FRNSaaSHHt. A¥E. ALBRFEABEH~ETKX
EATHIK.
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@y 80-150/7
B 30%+
REER
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2 30%+
CTO/CIO

@y 100-3007
™l 20-30%
Mk LR

@y 50-1007
™l 20-30%
SAP#ZIE

@ 40-607
e 10-20%

AR AT
@y 60-1207
e 30%+
eyl
@y 60-1207
4 20-30%
0T /484 P 2244
@y 50-1207
2 20-30%
BEAIE

@ 80-1207
e 25-35%
SAPSLjitE B ]

@y 20-3555
e 10-30%

HEER

@ 60-1007
e 30-40%

BURHTIH/ 21
@y 60-1507
e 10-30%
EXrp il

@y 60-12073
e 20-30%

SR EmEIE/ BN /VP
@y 30-20077

e 10-20%
SAPF 4 Bi|a]

@y 15-327
e 10-20%
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PAUTER M R/ BR Ml B34%

S

KEEEXK
Linuxi@{E& %, #5iBScala. JavasiPythonFF%

&Iy

BAEER
B, ®ITMEBSEARMEEES, FBEC/C++/Java/PythonFiE S

WENTF & B
MBEEES, WBEMIFRED, NBHNATL. Rt R
i RN AT IAERLIERE

FERREER
HREREEN, RETEREN, oIt kEES, REBHED

B FER

ST oY

BAR~MEY, 0BT ~RARKIMITEMEES, hEHERNRE

2018-20194IT/DTERGESREM 2 L iki#as, kiEIR2018FmLE, EHiRAPLiEKIEE
30% LT, HEAZesgss, EiRd, REIER. 2550, 2238, ENFSE
HIEEE AR K



Rz & L | 755 | 2554k | AL | 75534
CTO Chief Technology Officer 15+ 1100 1600 1800 500 900 1200
CIO Chief Information Officer 15+ 900 1300 1600 400 800 1000
ElRE ol Chief Architect 15+ 800 1000 1600 400 600 900
SRR Senior Architect 10+ 400 500 800 250 350 450
BEER Algorithm Expert 10+ 800 1000 1500 400 600 800
KRR Technical Director 10+ 600 850 1100 350 500 650
AEIRER Big Data Expert 10+ 600 750 1300 360 560 720
LR Mobile Development Director 12+ 600 800 900 300 400 500
EERRELTR Information Security Expert 10+ 600 850 1200 350 500 600
HimiaE Data Governance 10+ 800 1100 1500 500 800 1000
Mt E R Testing Specialist 7+ 600 700 800 350 500 700
IOT/4EE M 5244 10T Architect 5+ 500 750 1200 350 500 650
BRI Senior Product Director 3+ 500 800 1000 400 500 700
SAP4&IE SAP Manager 5+ 400 500 600 300 400 500
#iE:

HAEH*: UART1000T BN, REFEFNINSUN-FERF+-FEERERAZE
25 fE: RRA25%HIBIENTHEE, KIRBHRERERENRIRRKT
50 SfE (Pl : RTAS0RHBIRNTIEIE, RERBHEERMESERNTEFKF
75 M RRBTSBAIBIENTIUHE, KRB ERERENRSRKF
—&m*: JER. B L R

T AR RARET, HIMXE. M. FUM. ER R
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1Tl #a%s

2018F K EFLFBITRIFTIR, RYUERXTRUKEMRFRILFTE Tl Eitik
HHBER, KENZFAREMRAEET KEZSHRUIRERAZEE. K&
AEREMERBHRE, EfPEREMRELIEMMBEZIERY, F'F
AREFER 2R, ENERHTEVERE. KBEEA NAKE. £UHaFL
WA REEE. AARFILE DA EMIRANHENNZIR, KEAMBRZIZBRAKR
I Xt OoE, HET—RIIMAZSIHEBSR, #BEELAASIE.

ERITWATER

MAFEKRKE, BEERURFNSREBEATULBISHEREARER, &
RE EYHZE . SREFAEMEERSEKR; MESMBF—RIEBA5E
BURREM, —HUENEWRDDNTEENE, FFHEYSIHER. BRFER
HTFAHKMBER, UMUK EANTSIE,

ats

(ERRERAEZ S, KEIE T A RSAEE— A EHE —hEE
—ARERIE, £ THEERESRBEAE, MEERTHERERITE
FRENEE. BEKEAEFIREMRENNE, NRATAESMNEDS
B, ANAT/RBAKEM.

AABO: TSREE, Arak RRLK HERN. HiEsks
NAIE: ESME BEREEAL. B LTS

R

BB E#A A, KETANDELRSHZARS . HFEHRBER, METS
MEErE AR, ATREEEFHLE.

AZFHRO: ZRBE. TH2E. HEBESFSREBEREAAR

AFAFKIR: BRI, ——LEWHPRIRILERAS BAA RIS

EYIHEy

UKET AR OHIKE B X R IO RIERARE S E =&, EMHZERK
FEETWNZ—, MZEFERFREIHGITL, H=ETRENATEK.
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K& ABUEF % THEFE Sl s
@y 15-307 @y 15-307 @y 20-407
e 30%+ Wil 30%+ il 20-25%
ISP ES T W AR =573
@y 15257 @y 50-705 @y 20-357
B 20-25% i 20-25% ™l 30%+
I %18 Y AR TR EERL
@y 70-1204 Oy 25-407 &y 40-70/
B 20-25% 4 20-30% el 10-25%
TR W s TR
&y 40-707 @y 30-50/7 @y 30-507
B 10-25% il 10-25% Ml 10-25%
5 4238 REERYK REZE
@y 20-457 (9 30-504 @y 20-457
B 20-30% 4 10-25% el 20-30%
15 B 32
@ 25607
B 20-30%
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RIZ. BIEOH. BIEEE. Hadoop. Spark. Hive. HbaseZk
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~ItER .
laaS/Paas/SaaS. #®i2. AH¥IE. OpenStack. Eix. HIEF 4.
KBRS, BEREIBEMEEAR. ERlK

0o

SHE R EIE
BD. ki, AEMITHE. HERIT, UREREE, EFPXA
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SEEEAW. £EE. RAESH. REEE. REE. Bxa
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BERR
I ERE, HEERE. £7EE, FREE,. REEHE. REER
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YR EIR
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RERM

TSI16949FR= EIRARRIRKI . SEHE. BT 4P, MaiEfnsdt.
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e FER

REEBEHFRKERI L E—&mEE—EEE, MEXDAMIEIRN
eSS, BUFtEHE T —RINEFIBER, miAMEHRK KRS, A
EHHIBEIE 10% I IEIRIR F E15% M A P15k, EBAMIIREBFITA, BiE
NIRRT LUAZ30-40%, %0 A R HIET B 0] LUAZI60% LA L AY1EDE.

RET, REERIIRIEILIEE20-30% A FLERT), RFEER. REMAE
%, ARUXEI50% LA ERYFKiIE.

EWHIZE, WEERMRCEANERNEENSS, Sl mATELSR
SRS, BUHESOBRTUARIS0% AL, RORWSEAZ RN, BTKIETM
SKEIB0% R EE .

SR, (FARARERETIL, —ERFE15%ULNREKE. BEERS
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W% e i s i 7553 fir
AN FEIRIRRE
ANERRE HR Director 15+ 400 550 800
AQ&EREIE HR Manager 10+ 250 350 400
BIERE T&D Manager 8+ 250 360 450
HIEF R C&B Manager 8+ 250 360 450
S5 ER B
eV Finance Director 15+ 400 500 1000
5418 Finance Manager 10+ 300 350 500
HITEIE Auditing Manager 8+ 300 350 550
by Y Investment Director 10+ 400 650 1200
ERiTL
RITZITITIC Sub-Branch President 5+ 500 600 1000
RITEREA Relationship Manager 5+ 430 530 600
BEERE Operation Manager 8+ 400 550 650
RizE s Risk Control Director 8+ 450 600 800
RE
I REz1E Plant GM 15+ 700 800 1200
EERIK Operation Director 10+ 400 500 700
EIVE IS Supply Chain Director 10+ 400 500 600
RERK Quality Director 12+ 400 500 600
REZAIE Equipment Director 8+ 300 400 450
E R Project Director 13+ 400 500 650
EEREE Production Director 12+ 300 400 500
KRR Production Manager 8+ 250 350 450
YImeaE Logistics Manager 8+ 250 300 450
THE R Sales Director 10+ 500 650 800
HEAIE Sales Manager 8+ 250 350 400
ITIT
HEEARE CTO 15+ 600 800 1000
minE s Marketing Director 12+ 400 800 1000
AREFEZE Key Account Manager 6+ 300 350 450
EEE R&D Manager 8+ 300 400 500
FEERAIR Product Manager 5+ 250 350 400
EELRIE Operation Director 6+ 300 400 550
F& Ti2)m Development Engineer 5+ 150 300 400
E#IT
HERE Sales Director 12+ 600 850 1000
RXHEZE Regional Sales Manager 10+ 300 450 600
Xigisfer 418 Regional Promotion Manager 6+ 200 350 400
AREREZE Key Account Manager 8+ 300 360 450
BT EEEIE Government Affairs Manager 8+ 300 400 500
#iE:

BEAFH": UART1000T L, BEEBFNINEVN=-FERF+FEEENILE
25 Ml : RTA25%HIBUIENTIHEE, RERBHRERMESERNRIRRKT

50 HfE (A : RRAS0%NEIENTILEE, RRMRERESERNSHZFKFE
75 SfE: RRATSBHIBIENTHHE, KIRBRERERENRSIHKT
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PEERUER - LA, ERHXMAR, XEHNME, FMBUSHETRS
MARMEE, 20185, KEKIBERNEEFTERMELRX—EXREZRKIL
SEitE, MR —EM=X'HThEEENR, ATMRBEESHRBIALT, XETX
WTEAEAHR, BRTATZRIME, ESRBRGIFAL. =LA &
KEEAT . RFERETWASL . QFEATE. AFBIFHENN. AFEP KR
MMEF/)\ANFEREL T SHMEFSERE. SIAHNITE, EEIIMT ALTER

Ay AAHERIERE, ATRARBEHTERRIER, AFTHRERAINX
REMERIFEFNERE.

BT AFER

A2 FE R
HREMAESTINAERERLBER, BHIHEERN 4%, SLIEEZKEL
MEBAER. PEMNMEAEEATRIEAR, HPIINEHAEATHI000%XK, A
BHEIA300KR, SMBEEIER, BAMARSISMEILRIORZ, 2020565
BR1071Z. ARIEMHEEERSR, EXFRALEERE SEEFHFES.
BHRILFEREHNEHMXMAPHHEBERBESRNAETITE CHREHREL
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SR EREHSINERLR, STATHERATUREMEY], LHEEFERE
wHEl, SREMER, TEESLENESRAL, REXHNELEERA
FTHAREBERRERNEE. SHER, MEAAELLANTE, BoERER
BHEAAEFRBNREE, HIHEMEASILERENTES.
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OB R, MHEREFIE~WHNZFNEXR, EREDLE, RELXREE~L
HRFEA, SHEFHHECIERRR. fTERNEEMFEREXLREARSD
ARMRE W —IR AR, UHEXEEREA TR E LRI,
HEE W EBARSISRELR, FLAXBHAERRZEFRATFLXEE~
ARZFITHHER, RANKEZEFRARTFLXBEERE~ L RETHRIEES
EYH, ARAETERRMARR. HIERNESE. BRMEERARNAEFR
, FZMNNEAI R BIRE EHRARNEHFMURREHERR, JFAFTEKR
EthIFEX.

AZFERO: BEEFIERFEE, THAEMRTREER. ALERER,. KN
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FhetiRr 2 — R RFESM~ W EENREE SR, BRREER LRI
M, hREEARMEIGE, SR FEMETEREHE, 5I9KRAR
HUHEE~. 2018F 108 XEWMARBAHLATENLT «iliﬁﬁﬁ““ifﬁili
KRZFITENTRI) , BHEAEMERSE. EE TR NOLE. KAEE

R SEERSEMEEMFOE, TELERHETEMLREMNENR, FEHER

Pl E & R AR .

it 2120204, KiEFgeE~ W Tl B = EEHHRAZI110012 T, FE2NES
BRI S D ERRE R E X, F2mi2-35 B A ERRE K s R A Sk &
A, BE—S SRR R R BB s h M SR BT AR R 5 | st L aE h, 1BRIBIT
ERALAEEFHRES L EN . FEEREEINEARXBETAS, NAEFES
RIS, Sl 555, ERAMBEIERTIWAALERSEHARREEAL,

sHFREMFEEREA LA T AEEH/NR A TR — K.

AAERD: BTEHIREREA, FE2M, £708, TGRS, EShIsE
B, HEEE

AT KR (T AEED TS EEURERFFRERL, EohtdEll A,

B FTAS AR L AF

PAITER B A2 Bk AE Sk

Xz HE A Hp g e/ 2 42T KRR )

@y 40-1007 &y 60-1007 @y 50-8077
A 15-25% i 15-25% il 15-25%
Sl s Wk HERPEZE
@ 40-807 @ 40-10057 @y 30-507
2 15-25% e 15-25% i 15-25%
AHE BRI ISP Vs:

@y 30-807 %Eﬁ 50-12073

el 15-25% ed 15.25%

BURKIR: RHREPRERITI ERI201 95 A THRALH AT B & BHE kIR TN . S o B A 4.
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CFAZ:HE. ERTATIARM S TR Rt

BRI R /A8
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FRAN B /42 38
EMENIT. ENR. PRITIEID

EERREER
R S1E2REEHIAIE (CRISC)

#)LEK
%) LI (24K Z3A%IE

T

#h)LEEHFD
AMS/AMIE FREFFH FIIE

2018-20194, BANXKZEXIEFHEMEIN _Ekias, BEGKIEE20%IA L. AT
&, /= £k, EENFMEHFINE S, —ARBEKIEAE30%3E30%U L.
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HRAEHEER — K2

W& EXEH | s i 7554
A D BEIRIRRE
ANEREE HR Director 10+ 300 500 800
ANN&REE HR Manager 6+ 200 300 400
BilLREE T&D Manager 6+ 200 300 400
M FIZIR C&B Manager 6+ 200 300 400
W 55 BR ke
EZSYA Finance Director 10+ 400 600 800
455 4238 Finance Manager 6+ 200 300 400
witEK Auditing Director 10+ 400 600 800
HitEE Auditing Manager 6+ 200 300 400
=47l
IMEREZIE Project Manager 15+ 800 1000 1200
ol 2 2238 Property General Manager 15+ 600 700 800
witE s Design Manager 10+ 500 600 800
IRk Engineering Manager 10+ 500 600 700
BEaals Investment Invitation Director 10+ 400 600 700
RS2 E Cost Director 10+ 400 600 700
NS Commercial Director 10+ 400 600 800
EiRls Marketing Director 10+ 600 700 800
EHRIE Marketing Manager 6+ 400 500 600
T4k
EERARE CTO 10+ 500 800 1200
hinE s Marketing Director 10+ 400 600 800
REFEE KA Manager 5+ 300 350 500
MEEE R&D Manager 8+ 300 400 500
FEEREAIE Product Manager 5+ 200 350 500
EBEEZIE Operation Manager 5+ 300 450 600
Fr& TH2Um Development Engineer 3+ 200 300 400
ET
HERN Sales Director 8+ 500 750 1000
$HERIE-OTC Sales Director - OTC 10+ 400 600 800
AXHELE Regional Sales Manager 8+ 300 400 500
XigHEr 418 Regional Promotion Manager 5+ 300 400 500
X &£18 Regional Manager 5+ 350 600 700
RERM Quality Director 10+ 400 600 800
Frepls Production Director 10+ 400 600 1000




HRLEHEMIE 2

Ki#

A5 7 X | wew | ww | 7spw
TlATlk
T R&EE Plant GM 10+ 600 800 1000
TELAE Operation Manager 5+ 350 550 700
R HELIE Supply Chain Manager 5+ 200 300 500
T2 Engineering Manager 10+ 200 300 500
HERK Sales Director 10+ 500 650 800
HEeiR
BREE Investment Director 10+ 500 600 800
RERE Quaility Director 10+ 500 600 800
EERK Operation Director 10+ 500 600 800
AR Fobz: BU GM 10+ 600 800 100
BHehE
BB Investment Director 10+ 600 800 1000
BredlETIiZIm Intelligent Manufacturing Engineer 8+ 300 400 600
ZREHERRR T RMIE  Intelligent Manufacturing Solution 10+ 500 600 800

Consultant

HEITIL
FIEITUWRAC/BIRRK  President/Vice President of Education 5+ 200 300 500
Al KERAK %rg)?'p-grraaitneint?nlir\]/setrigijtt)ilogrsesident 15+ 400 600 800
KERK President of University 15+ 500 700 1000
)LEHC Head of Kindergarten 10+ 150 250 400
HERE Sals Manager 3+ 150 250 400
HFER Education Manager 3+ 100 150 200
Xigi s Regional Director 8+ 250 350 600
LTI ISE Academic Director 10+ 400 600 800
EETI
RITATITIC Sub-Branch President 8+ 600 800 1000
RITEPEE Relationship Manager 5+ 350 450 600
EEAIE Operation Manager 8+ 400 550 650
BREE Account Manager 3+ 250 360 400
Rz s Risk Control Director 8+ 500 600 650
RE 28 Investment and Financing Manager 3+ 240 360 480
NizREE General Manager Of Risk Control 5+ 350 450 600
ESRIE Legal Manager 8+ 480 600 750
HENBEEE Project Manager 5+ 180 240 350
SRATRENL 2 15 Inter-bank Director 5+ 180 280 480
BEEXR IR 5+ 400 500 700
RITEFREE PE/VC MD 10+ 1500 1800 2000
#ik:
EAEH: UARMI1000THEN, EEEEANINSBN=-FERF+EEEENI LS

25 e : FRNB25%HEIE N TIEE, RRBERERMERENBIRIRKTE
50 AL (FALfE) : RRBS0%HEENTILEIE, KREHGEREEENHEKTE
75 SfE: RTATS%EIBIRNTIHEE, RIRBHRERERENRSIRKT
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2018F AR ZFILERMR, (FAXDFEEHHNZL, BFRALIMERF L
Wh. —HURAZHRET AR REEZE R TS HRAR
i, EER —H—WHRNE—PRT, AROEBRMAAEMNE, HER
TUBRRARAZL, S5RH. SreHE. ir. X, IRIRSSF Il —
LR TR R o
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Sinit & A A BT RFFEIEK.
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BEEGDPHYRIRIEK, AREFMIIELR, LEHESHEX, ARHRX. BSEX
FRXENESELRMFFEIN, EERMEULRABTEKRIES; Rl GHE
HR MR, RS RERWMLR, WTEMEAT TR ETEIEM.
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AFEiR: BEARITISRAZ

&

AREATAWEE, WNFTITWURSIEWRIRATARIGEALEL:, BE R
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AAERO: I BEIEB, FARRY, FIERK, ZF2K. TEEMN. SR/fL
ZIPZE
ANF KR : BRAREINeHEZHEWERAL
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2018EF ATl ARIB KB, (EEQHEL E2IEFRT, EBRIENIET,
feyle 3t = LA R SThfedth 2 89 & RR AR A AREE, ST R ANSCR G RE S R ETE A L
BRIREENAATRFEES

AZERO: XHRSEZE, ZERE. ASE,. TRE2KN, RitenFaREE
BAF

AFKiR: BARITWMHRAZ . FEhskFTELRE

PAITHR BN A2 B AE KR

Fitfe= AT MEER AlER
A @ 60-10075 @ 60-1007 @y 100-15075
= e 15-20% il 15-20% i 20-30%
BEER B Rl A
@ 100-1507 & 50-807 @y 50-8077
e 20-30% wid 20-30% d 20-30%
T aEmE RAR M YifaEmE
@ 60-12075 8 50-807 2 100-1507
BH 20-30% B4 20-30% B4 20-30%
Tiems
@ 60-1007
e 20-30%

BUEKIR: RHAERRERITI Z 3120195 A0 TRRIHEME B R B ETKIBR TN . Sl A B A F 5.



PAITER 1 B/ BR Al F34%

TR
—REEN (B, T « BsEEREL

g

gy
AMSTIm. SEMF S
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D

HIEMZFR
BIERF. NBRFES] SN BIEZHE, Python

=

B FE

BEE AL RABIMIR, KEEXNT AL SIHFRER, 7R XK F I
— W LK#EEE . BB EENKIETE10-20% 2 18], BB #AITERALAY A A BhiE k=
FIIAEI30%. (TWEFHMAE, EREERERLHFHMERE, BT

. REGWHAAAWSIFREMGEIRANERK, ESFHFFHEE, EATIL
RECR A AR F IR,

FETIT: BAEREFMKIBEI0%ES, SiHMATMEAAATLUARI20%LL L.
EEAMITI : ERABEHBKIRE20% A E, Al BIERAA FIAEI30% A L.
STl BABEFBIKIEE20%EA, KE MERATAIEI0%LL L,
G T BAPETEKIEE15% A, SinRESusATIAEI20% U E.
ATl BABMEFENKIEE20% A, . TEESIHA T ATILEI30%
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iU 7 Eye:t
AFNEIRIRRE
ADZEREE HR Director 10+ 250 500 800
AN FERZE HR Manager 5+ 100 200 400
Bk REE T&D Manager 5+ 100 180 400
a2 38 C&B Manager 5+ 100 180 400
T 5 BR e
Wf 55 i Finance Director 10+ 250 500 800
W 5 4218 Finance Manager 8+ 100 250 400
HItEE Auditing Manager 8+ 100 250 400
3958 Investment Director 8+ 300 600 1200
=
pg;id s CEO 12+ 500 1000 1500
3958 Investment Director 8+ 400 600 1000
A B Cost Director 8+ 300 500 800
TRl Engineering Director 10+ 300 500 1000
&5
BB Investment Director 8+ 400 600 1200
Rz s Risk Control Director 8+ 400 600 1200
IR RS Financing Director 5+ 400 600 1200
IT
AlIER Al Expert 8+ 800 1000 1500
BAEER Algorithm Expert 8+ 800 1000 1500
&R R&D Manager 5+ 200 300 500
Fr&TI2)m Development Engineer 3+ 150 200 300
Fee RIS
pstzsiil CEO 10+ 600 800 1200
RARZE R&D Director 8+ 300 500 800
IS B Sales Director 8+ 300 500 800
& T12)m R&D Engineer 3+ 100 150 200
FT
BIA2Um Chief Engineer 10+ 600 800 1000
MEER R&D Expert 10+ 600 800 1000
EERK Operations Director 8+ 500 600 800
EHAN Marketing Director 8+ 500 600 800
#iE:

EXRFFH": UARMI1000TTARM, EFEEFNASBN=FERF+FERIRE
25 HfE: RINA25%HBIRNTILHIE, RERBHRERRME R ERRIKRKF
50 ifE (PAHE) : RRBES0%MEHENTIHE, RRMGERMESERNHFKT
75 A RAATS%HEIRNTIEE, RRMGERMSSERRSRKF
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2018F B RAFARMRER, BRCHBER. BE. FHRE NE. #Hite
. FEF—#HtHREI. 2018FaT=ZFE GDPE & 119086.091Z T4 &iz E L
REE, #HK13.81%., EXLEMEMR T E4, FHHIEIEEREEEEE
FIERRAR, ERE T EIE2025" 894 E PR BB+ Tl Sk A R ie 8y
HISREE, RIIGHAFEER R, HINEEEZRADI T &Rl EERRIR
MERZE, #—SHENTERDHXEM, BERERMITINRLMEERK. GF
Al EF I S+ERS R ETSEIRN, BOITERE. Fits. #ixE.

MR ERRL S B i
SIE k&%

AF TR

2018-2019%, WHRATRECUMBEKARAEE, FHATHESRETEARRSA
& BELE, EFE5mIERERERS, SmAASIHSEmk. Fit, E8&
WHRESZEUSEFRZTEZN S, ENERES, RUATHSIHESLRE.
FARRIRE—#HERNESROBANRERIER, EEEKEMN+. %S,

MR KR, SRFOURERREZZN, EXEAAZESEBEEH,

AFERO: KB ZHEFL. HERMFITRASEAAL; TUEEHK. &

RERIETNRIRIT SHITEAS; ERMEPSIHAL; BIMNSEBSHEXANT;
EAfL. RE. HESEEEAS; HTEFASE. TEEELEEWAL; &
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AF KR TUSEERW R RELREVERNEESE . RUZFEBEASZOA

7; A ErrRFMATLRERNZ ORI AT B EEATF. FEITIEXAE

PAITER S K2 B A Ak
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55 CEO eyl TiAERE.
HEEHETN R
) &y 120-36077 &y 35-5077 &y 40-807
e 20-30% e 20-30% e 20-30%
SN ESBP BINESBREE oMl S
(@ 30-507 @y 50-1007 @y 100-1507
e 20-30% i 20-30% e 20-30%
EAREEERS =I5 B B2 WiTh R 28
@y 60-807 (8 60-807 @ 120-1507
e 15-20% i 15-20% e 15-20%
CFO E2SY BEESE
@y 120-20077 @y 60-1007 @y 100-1507
e 15-30% Wl 15-30% 24 20-30%
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BEMTMBTR, ATUARRER LM, HREFNEEESN, BE
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gl

REEEE

EfERE. sMAETLMR, EAEGRNMSRIESITES,
BIRETURIZ, TRHREBEENER. EARER; AREREM
BHRIIRS; A& REFNIIEREF RN ZHMESKXR

©

HrBta s

ZRMAFEN, FRRURMXESRHIEITIARER, FEDMEMR, B
Mg Fr IS K UEFETES-10% N IERSEE . — XTI ESERIREE
digd, EEHESHFMEREEATREK, HHIREEEE. BRAMAF
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ADFEIRIRRE

ANZFRZE HR Director 10+ 300 550 700
AN FIREE HR Manager 8+ 250 300 350
Bk REE T&D Manager 6+ 200 250 350
FHEMEF I8 C&B Manager 6+ 200 260 350
W 55 BR g

eSS Finance Director 12+ 450 650 900
W55 4238 Finance Manager 8+ 250 350 450
HITAIE Auditing Manager 8+ 200 300 400
=Tl

mBEREE Project Manager 10+ 600 800 1200
witEis Design Manager 8+ 550 800 1200
TiERK Engineering Manager 8+ 500 650 900
EiERs Marketing Manager 6+ 400 500 650
ITFTall

EERARE CTO 10+ 1000 1500 2400
hinE s Marketing Director 10+ 400 800 1000
REFEE KA Manager 6+ 300 400 500
& &2 R&D Manager 8+ 300 450 650
FEERRIE Product Manager 5+ 240 380 550
EEAE Operation Director 6+ 300 450 600
F&TIEm Development Engineer 5+ 240 360 480
it

BEAFH": UART1000T RN, BEEBFNIAESUN=-FERF+FEEENIRE
25 e : FRNB25%HBENTIHIE, RRBERERMSSENBIRIRKTE

50 AL (PA{E) : RRBS0%MEIENTILHIE, REBGERMEEENHZFKTE
75 SfE: RTATSWHIBUIRNTIHEE, RIRBRERERENRSIRKT
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EXEH IfE

L& #R TR 25453 L 755
E#IT
HERNE Sales Director 12+ 500 750 1100
HERIL-OTC Sales Director - OTC 10+ 300 500 800
AXHELTE Regional Sales Manager 8+ 250 350 500
XigHEr &8 Regional Promotion Manager 5+ 200 250 300
X 238 Regional Manager 5+ 350 450 550
SRiATL
RITZITITC Sub-Branch President 5+ 550 700 900
RITEPAIE Relationship Manager 5+ 350 450 600
EEEE Operation Manager 8+ 400 550 650
kY SY Risk Control Director 8+ 400 650 800
Tl
I B8 Plant GM 15+ 600 750 900
EERIK Operation Manager 10+ 350 550 700
R 2R Supply Chain Manager 10+ 360 480 600
T2 Engineering Manager 10+ 250 300 500
THERIE Sales Director 10+ 500 650 800
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Xig#azs

2017 FEHPE#HE (KEHHH S AEMKI(2001-20204F)(20175E1T)) , 2B
BEMRERERALFTER. MEERE, £XREF. EAEN. FEHBHN
RAUWHMRIETEFRRES L. BEFRIRFD. 20185F484%, KETHAKE
FIET (KEBFH—RWH 2AEAMRGH TIESRGEHER)) - KEM—HH
BERAREEEIRE LS, MRER—RET. EhOERE— . REREFEX
MERMEERKRE, KENEZREMNEHAIGKSE.

ERTWATER
AE

RETIEREAR LK. BEEAFWMENEEERBIER, MRED L
EEHERTIRANEIE, FEE— M ERTBERAES LM ERERES
SRR, FERE/LERBIRRRTFZRE, RAKETE FHERRRE.
AFERO: BELSE. REZE, HIEBZE. VIMEEIREN. BS4ETE
i, T &38

AFFKIR: EITIRESFXNF, EBURILXEAIMELAE

T AR 5l

AEXRERE TIANF L FAATERRMUES L. BFRRF 0. EFRES P 0MX
WM EmAORRHIES T, 2018FRI=FE, KEMHE = IHEME2959.81Z
T, BEREEHEFFEXR, REZUHRBMINIAAIR.

AFERO: e, SARSHMESRIRE. FHRME. RENe. <R, it
=y

AAKIE: BEAANA HEIRAL TN, BEYIRMEREAA . R
BAF. TUAXRRIAE

Sl

SRl M ARA, KEFPETIIERASIRERAIER ., Fx. HgmRt
B AMBEZAKR=REARTE, RIFTPERERERGR, SEXhEES
BKAOTERTIARI0GL. Hep, S AHKSINENRZGERESEHAUEERHE
H, RAREENSSIERCA ETEAK R,

AFEBRO: BEFREAE. BB\TEEEMIIEN, HEZ2M. CLO. CMO, CIO

AAFKIR: AR ZMEAXZ5HA. BEILES. 5% BERIFLRAZ MG

at

1815 H1200077 M/ SR — R LI E, R~ ERARETERFRA UL~ E
#, ASunEAEL Il & REEEM.

AF®RO: £FEIS REFRES. BIEM. BFEIR

AFFKIR: EARITUMMERER, TEZULKR. . EnEFAE

M ERR 5218
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2018 F NIEASLIALF R NEM L, WAERRENSREXBHREIFH, RREA
TEEE, ERRREFRKAESEAWHITUERXNEERR. EETRE™
A, REMEENRAEMELNE~NE, EHNERHAMEEMS, TE~
WEEGRR, ITEEYRIATE Wi, "EERMN+ETRRMAENLR, t
B EFENEN

AZFERO: £ AREIE. EEMEE. QCEE

AF KR EARITE RZigshESR AT

IT

ERERFERTER A E r —, RERGEZI20FNER, TRTETH
Ko 58F, KEMEHT (KEDRGFERRSI20281THRE) , AMHRED
F2023F RS RILLRHRBIFT. Sl Sz OHEERARIFRE Il & R4
B. BEEFIWRIELR, TWATFEREHLERFT K.

AF8RO: BIFEHZER, SRFEERAT. IOSTEFEFALRETIEM. EXTIEID
AT EiR: BATE—ZEBKMARURFRILERAFZANS

PAITER B A2 Bk AE K

KiE T 5% 4 AD&ERE Rm R
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| 24 20-30% e 20-30% el 20-30%
B
@y 30-507
e 15-20%

HiEskiR: RHREEFRFNRI T G201 95 A TER AL HrBTE B X BHESRIR A TN . B B AR5
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TiEERFLEIR
AXLB£%. MBEE. AREE. XEmFse

MEER
BEMASEH. FRERAFLEN. RSMEREERE

HERRZBEE

EREIR MEER. HEEEE. AR, SRHEEN

CFO
HRRAN. IPO. REs@EMSEEFFREIEN

HRVP
RZHER FRAFU L, EKAATEER, RERRERE
B

.

HrBta s

tx VP
TRERESERLER, THETHHRFDEZETL,. IME+RESS

BEE AT RABIME], KETHRLFEH, REMIEWESIHAL S| EFHE
MESEEBE/LERRERIE. LHRIMAMRSITWE A SUSEW SIREEA A 5]
HERAUANA RFOREE, FHEWIARIS0%L L3kIE. EF, BTRBIR
Ehd 2 I HERRERRRA LA FEI LA RS K, I TRENEBELE
M, FEHSIREIERN, BAHFHEKIEHRIE25%U L.
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BRAEEE S — KiE

BB FR T AR TR 255343 s {iL 7553
AHFIRIREE
ANDEER HR Director 15+ 450 600 800
ANDBEZE HR Manager 10+ 250 350 400
=3)I| % R RIE T&D Manager 8+ 200 350 450
HMEF LR C&B Manager 8+ 200 300 400
Wt S5 ERBE
A 5% i e Finance Director 15+ 400 600 1000
N} 4% 4238 Finance Manager 10+ 300 400 500
Eagsid Auditing Manager 8+ 300 350 400
R Investment Director 10+ 500 700 1200
o =47k
B &8 Project Manager 8+ 400 450 500
BrE Design Manager 10+ 300 450 600
TR (HEILIE) Engineering Manager 8+ 300 350 400
YRR TR Marketing Manager 8+ 280 300 500
1Tk
BEEAE CTO 10+ 600 800 1000
17 Marketing Director 10+ 400 800 1000
KEpPZE Key Account Manager 6+ 300 350 400
4238 R&D Manager 8+ 300 400 500
f Product Manager 5+ 210 250 320
EERE Operation Director 6+ 300 400 550
Fr& T2 Development Engineer 5+ 150 200 240
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E#T
HERE Sales Director 12+ 600 850 1000
AXHELE Regional Sales Manager 10+ 420 650 800
X HELIE District Sales Manager 6+ 350 400 450
X 218 Regional Promotion Manager 6+ 320 350 400
AREFEZE Key Account Manager 8+ 300 360 430
HRTESEE Government Affairs Manager 8+ 300 400 500
SRiTL
RITATIT Sub-Branch President 5+ 500 600 1000
RITEPEE Relationship Manager 5+ 430 530 600
EERE Operation Manager 8+ 400 550 650
EEYSY Risk Control Director 8+ 500 600 800
Tk grile
I R4&z1E Plant GM 10+ 600 800 1000
EEXRE Operation Manager 8+ 420 500 600
R LR Supply Chain Manager 8+ 350 500 600
Ti24%18 Engineering Manager 8+ 330 400 460
HERNE Sales Director 8+ 400 600 800
AT
B2 Chief Engineer 8+ 600 800 1000
W Equipment Director 8+ 400 600 800
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BALE T EXEH il sam i 755
SRERE
ERMEE 28 Finance VP 18+ 1000 1500 2400
S AETEEE HR&Admin VP 18+ 800 1200 1800
EAZESEIRE Legal VP 16+ 800 1400 2200
GBI Strategy VP 15+ 750 1400 2400
E\ER
E2SY Finace Director 10+ 400 650 850
ANERBE HR Director 10+ 400 600 750
EERK Legal Director 10+ 350 550 700
5= 3581 Strategy Director 10+ 500 750 1000
XigaARE®R
YA Finance Director 10+ 340 500 650
AQEREME HR Director 10+ 350 450 550
IEm
554238 Finance Manager 7+ 280 350 480
AHBIBRZIE HR Manager 7+ 250 320 420
I TRIE IT Manager 7+ 250 350 450
SERRIE Legal Manager 7+ 300 350 480
ITHEE Admin Manager 7+ 220 300 350
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ERERE
RAB/ HFRE General Manager 15+ 800 1500 1800
|5 1S BU General Manager 15+ 600 1000 1200
BARSME
ALEH#ER Artificial Intelligence Expert 15+ 600 1000 1500
ML/ T R&D Director 12+ 400 800 1200
MEEE/ 5L R&D Manager 10+ 300 500 700
HE
SHE RS Sales Director 12+ 400 650 800
HEAIE Sales Manager 10+ 200 400 600
HERE
wERE Equipment Director 12+ 400 600 800
R &R Equipment Manager 10+ 250 400 500
|
SRS Project Director 12+ 400 600 800
%8 Project Manager 10+ 300 400 500
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SRERE
H£CEO Internet Finance CEO 15+ 800 1500 2500
HEECO0 E-commerce COO 10+ 1000 2000 3500
HEECMO New Retail CMO 10+ 800 1000 1800
CTO CTO 15+ 1000 2000 3000
TiIHEE
AR Marketing Director 10+ 600 800 1000
TR Sales Director 8+ 500 700 1200
RiERkE Channel Director 8+ 300 500 650
EERK Operation Director 8+ 600 800 1000
HR RIS Supply Chain Director 10+ 500 700 900
R
P Product Director 10+ 500 700 900
FEERETE Product Manager 5+ 380 450 560
RARSHA
AR R&D Director 12+ 500 800 1000
MELEIE R&D Manager 10+ 400 500 800
BRI & Front-End Development 5+ 200 300 380
JAVA JAVA 5+ 260 300 400
R T2 Algorithm Engineer 3+ 200 500 800
UIT#2Um Ul Engineer 5+ 200 300 400
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]

Elkstq VP 20+ 900 1500 2500
== | 518225 BU General Manager 15+ 600 1000 1600
Xig o 218 Regional GM 15+ 500 700 1200
MEFA&HE
ME LB Developing Director 13+ 500 700 900
MEAFA%IE Developing Manager 8+ 280 350 450
THERIE Sales Director 13+ 380 500 600
$HEZIE Sales Manager 8+ 200 300 400
Rl B
PPP# Rl % 2 i Bli?ePcltg\r/estment&Financing 15+ 700 1000 1500
BRI Investment Director 13+ 600 800 1000
WsE Investment Manager 8+ 280 350 450
BAREMHE
MERIE R&D Director 15+ 680 1000 1200
MR TFZ) Environment Engineer 10+ 180 220 280
MEEZE
AR Project Director 15+ 370 500 650
EERE Operation Director 10+ 260 350 450
mE%E Project Manager 15+ 180 220 300
EERE Operation Manager 10+ 180 200 240
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R/ gRERE General Manager 15+ 1300 2200 3500
E |4 1S BU General Manager 10+ 1000 1500 2000
HE
THERIE Sales Director 8+ 680 1020 1550
HERE Sales Manager 5+ 350 500 630
™5
iR Marketing Director 15+ 600 800 1200
MIAHAIE Marketing Manager 8+ 330 410 500
RASHE
v dsE R&D Director 15+ 860 1300 2000
MAZE R&D Manager 8+ 320 430 580
7/ EE
F AR Production Manager 10+ 290 330 450
REAE Quality Manager 10+ 320 450 550
EEZE Operation Manager 10+ 350 470 600
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ADFER
AN&ERRE HR Director 12+ 280 400 600
ANERIREIE HR Manager 8+ 180 250 400
BilLREE T&D Manager 8+ 180 250 400
FEtEF A8 C&B Manager 8+ 180 250 400
HRBP HRBP 8+ 180 220 400
W55
W55 B Finance Director 12+ 350 400 800
54518 Finance Manager 8+ 200 300 400
HITERC Auditing Manager 8+ 200 300 350
wERE Investment Director 10+ 400 600 1000
b=
BRI General Manager 15+ 800 1200 1500
KERRRANK Investment Development Director 8+ 500 600 700
WIS Design Director 10+ 450 550 650
b 2E B Financing Director 8+ 400 500 650
55 i s Finance Director 10+ 400 500 600
AN B Cost Director 8+ 400 450 500
I
AL EIE Financing Manager 5+ 200 400 600
MEZRE R Project Safety Director 6+ 110 220 330
MERERK Project Quality Director 6+ 110 220 330
AR (BA) £ Project Business Manager 6+ 110 220 330
EH AT HIHZERE VP of Market Management 8+ 225 450 675
BHARRITIEI Chief Engineer of Construction Cos. 12+ 350 700 1050
BRARESESRH  Executive VP of Construction Cos. 12+ 600 1200 1800
ME%E Project Manager 8+ 150 300 450
EEM
EERARE CTO 12+ 350 500 750
FERK Information Director 10+ 300 500 700
EERE Operation Director 8+ 250 350 450
Bahmit & 418 Mobile R&D Manager 8+ 200 250 300
il Product Director 6+ 200 250 300
BENmAE Mobile Product Manager 3+ 180 250 320
JavaFt & TH2) Java Development Engineer 5+ 150 200 250
CIC++F & TI2IH C/C++ Development Engineer 3+ 120 180 250
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BEinSEE Treasury GM 8+ 800 1000 1200
S HIE Analyst of Quantitative Finance 5+ 250 400 600
REB Investment Director 8+ 350 450 600
iz 2 Risk Control Director 8+ 300 450 600
Tl
I R&E Plant GM 10+ 450 600 800
FKARFEEET AL Solar Marketing GM 12+ 450 600 800
EEAIE Operation Manager 8+ 250 400 600
BMS% BMS Expert 8+ 300 400 550
REBRTEX Automoive Electricle Expert 8+ 250 400 600
ESIE Project Manager 8+ 200 300 350
mElRe=RAA Sr Engineer of Prefabricated Cabin 8+ 200 300 400
BESEART Chief Enginner of Electricle 10+ 300 400 500
EINVEISE Supply Chain Director 10+ 300 400 600
RERE Quality Director 10+ 250 350 500
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&b B Es s AEIEER
L (@ 60-1007 (8 60-807 & 100-20077
ﬁ ed 10-20% Bd 20-30% wd 30-40%
Tk W s 2T
0 @ 60-100 2 80-1007
e 20-30% A 10-25%
E% W R SERE S i s
&- @ 60-1507 8 50-1007 @ 80-1207
ed 20-30% #d 20-30% wd 20-30%
BN RERBEHIT B3k TA2Im S
~ @ 60-1007 @y 30-807 @y 40-807
B 20-30% e 20-35% e 20-30%
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@ EMEN T2V BEARIE

)I-I\# % IE\ %

M ITID

e ss
2018-20194F A it X SHEMEL (A S I _EFH#8%, BREEKIREE10-30%.

o AT F B K IR AR 7E20-30%, AR ARIT R, MRS, RARSLE.
MHEEZ.

Tl ATl #rEH AR IR ABEAE10-15%, PIIRMUBM LD, T 248, KRE

K. HEDNK.

B T FHEN IR AR 10-20%, AMRMABEMASE. IGASE. FHMELE.
HEDE, TR,

B R T B R IR AR AE 15-25%, TR AABERAID, KBS,
K38,

ERITAEENERIBABEAE10-20%, AR AEMAE (BIRZHE, BRI,
TAAAR) « mERE. ABEER.
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AN FEIRIRRE
ANEBR2S HR Director 15+ 450 550 800
ANNEBEZIE HR Manager 10+ 200 350 450
B REE T&D Manager 8+ 250 300 350
MR A1 C&B Manager 8+ 160 280 350
S5 ER B
VeV Finance Director 15+ 400 600 800
W55 218 Finance Manager 10+ 250 300 450
HITAE Auditing Manager 8+ 200 350 400
=Tl
ME%E Project Manager 8+ 350 400 450
witals Design Director 10+ 550 650 900
BEB Investment Director 8+ 500 600 900
EiEIEIE Marketing Manager 8+ 450 550 650
Tl & Tl
I () £318 Plant GM 10+ 450 600 800
BEZIE Operation Manager 8+ 250 400 530
R SEAIR Supply Chain Manager 8+ 250 350 400
Ti418 Engineering Manager 8+ 250 350 400
HESNS Sales Director 8+ 350 450 600
E#ITI
HERIE Sales Director 12+ 550 700 900
KXEHERIE Regional Sales Manager 10+ 380 500 650
Hb[X $E & 4218 District Sales Manager 6+ 220 300 350
Xt &18 Regional Promotion Manager 6+ 200 300 350
AEPEE KA Manager 8+ 260 300 360
BRFESEIE Government Affairs Manager 8+ 260 350 400
BRI
HERARE CTO 10+ 600 800 1000
minE s Marketing Director 10+ 400 600 800
KEIEZEAT Big Data Architect 6+ 600 800 950
A &R R&D Manager 8+ 200 350 450

mEIR Product Manager 5+ 300 350 450
EELIE Operation Director 6+ 200 300 400
F& TiZ)m Development Engineer 5+ 180 250 300
SRiTL
RITATITI Sub-Branch President 10+ 450 650 900
RITERAE Relationship Manager 5+ 250 350 400
REE M Investment Director 8+ 400 600 900
EBEZIE Operation Manager 8+ 250 320 400
EEASYL Risk Control Director 8+ 300 420 500
#i:

EARFH: UARMI000THELL, REEBFNNEVN=-FERF+FEEEBILE
25 SfifE: RNA25%HEIR/NTILHIE, RRBEGERMS S ERBIRIRKF

50 A (RAfE) : RRBS0%MEIRNTIEE, RERMGERESESNTZFKE
75 ifE: RRBTS%EIBIRNTIEE, KRAGERERENRSIRKT
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RREEREERATIABXARNEEGTOZ—, 5FFEL. FI, FRFER
X ZRXRRE, AR —F—BER, MEMIIZRSEETEESMR
RS

2018F £ HAFEBITHRIFEHTR. RPTBHENLRTE. BEREZF LRI
BIER, HPEERWE, MokEM, ERMBE, BO0RSFATTILLR
BARY, RE=R. i, @EBEME~LDE, EEEFHEUARTHES
HEE, B—#HMENEWEAHEMA WS, BAZEFaILRIENT
BEE N

LibgF L RIE, AFFRIEE, ERATRZNAK+7IRE, LHE—L
BIRATREFBEN—LETEZEENSIN. EFWARFEENEET, k.
EtH. BEIIR T ERRE B R ARRA A T RBTEE

ErfTA R SUs AT FK

EMRRIH

ERVE-EESLAMIEFTEEN~, EERIE—MABHRERE. BEL
REXRE, | REI~RAR. REHE. HTE. RIRRREINHIHSRM
s HITEF S, EABA R~ AL, Sin AL aIFEREE.

AZBRO: FadR 25, Bit2E, TE®IBE

AT IR BINEPRERRME M, b LI R —SmH ER LS mh

EEMRHR

B MmERM e IrmE L REE, THREE2018F5INT ZRAE
EEMA, EEEENEERMTWEMRRL. i, SittERbmE T
w3 BB A A B35

ATEHRO: REZFR, EEEREM. A8, XE8E

AFFKIR: BRIM—LEEMEL . ATEE. ABERAREEW

EA/d
ERLFRRELSMNEN it —, LHERERT . BOMTESHE. MR
RERFLEME . BRTXLERIEBEIKFN~UmEMRE~ AL, BE
HiIEFERBFNNRFIEK.

AZBRO: EHSEE, RELSME, BERKE, RV IWEEE, WSR2

AT EiIR: TiR—tktopS0iBEEIMABNS . KPEELFEREEAL . KE
EHEAZTUEWEEEREAL . ERRBEERT Wl hSEE~EZEAT
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100-150 /A
20-30%

&

RE

SR e ks
15N 0m
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20-30%
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S
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REIRA Al 24238

@y 80-1007
Ml 20-30%

i

plIESES

40-60H
15-25%
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Bx

BB 5 BE 2

50-70h4
0-30%
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4Tl
W REE City General Manager 15+ 1500 1800 2500
LEREE Project General Manager 15+ 600 800 1200
Wit Design Director 10+ 600 700 800
BB Marketing Director 10+ 400 600 800
TiRE Engineering Director 10+ 400 500 600
e adoN- Investment Director 10+ 600 800 1000
BEEEs Leasing Director 10+ 400 500 600
wBEE Investment Manager 5+ 350 450 550
WItE TSR Design Manager 6+ 300 400 500
BHAEE Marketing Manager 6+ 250 300 400
TriEel Engineering Manager 5+ 250 300 350
BAZTE Cost Manager 6+ 250 350 450
AN1E1E HR Manager 5+ 250 350 450
T Administration Manager 5+ 200 250 300
AR ERIE
PR B Merchandising Director 10+ 800 1000 1200
Bt Design Director 10+ 1000 1200 1500
HERE Sales Director Director 10+ 1000 1200 1500
RiEBHE Business Development 10+ 800 1000 1200
FELE Retail Director 10+ 800 1000 1200
AR Brand Director 8+ 700 800 900
VRIS Supply Chain Director 10+ 800 1000 1200
AR Regional Director 8+ 600 700 800
BRI 5L Visual Merchandising Director 10+ 700 800 1000
= A ALK i Spatial Planning Director 10+ 600 800 1000
FERIISES Retail Training Director 8+ 400 500 600
LN Supply Chain Director 10+ 700 800 900
BAREE Technical Director 8+ 500 600 700
EEd
1 55 = i Finance Director 8+ 300 500 750
5538 Finance Manager 5+ 120 250 360
HiTEE Auditing Manager 5+ 120 250 360
ANFRRE HR Director 8+ 300 500 800
ANEREE HR Manager 5+ 120 250 350
P S Recruiting Manager 5+ 100 200 350
FER R ses General Manager of Copper 10+ 800 1000 1200
Al e Mi(rj#:é%irector 10+ 500 600 700
RS Supply Chain Director 10+ 350 550 700
&5F:

BEAFH": UARTI000THELL, REEBFNAESVN=FERF+FEEENIRE
25 ifE: RNB25%HEIENTIHEIE, KRBHERERRMERENBIRIRKTE

50 MfE (PAME) : FRBS0%MEHENTILEE, REMGERESENHZFKTE
75 A RRBTS%HEIENTIEE, KIREEERMESENERSIRKT
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Xigiass

“F-)N\GFE=FE, FEZFREBIEBK29%. ZXESAMEAZEENFMN,
NAFRE OB KNE, BREFZSFERCRFERFSE. —FEBXBEMEAR
LUMRERE RO B ARG, INNARES, ISRKETUEE; 5—HEEEE
S BRAEXER M —H—BEBNURER, ARBARRLZRAR. Z5MEB
IMERME, TTRRRTFE, HEAMRETIEER

AF TR
FREA—NERERMPO, MRMETL, FERXESR, BY. FRFEER
WISERIE, EREFHEWaEEMARS. ki, BHERMRFALEKRE
WARRK. BEERREXEANBRTE, ATHRZTBFEARE. Frl2EL
B B &6 BRAUEHSHEAARARR. BRATROEXR, THEHER
MWAFTBR, SEBFHELREATNETR, TR R A A R
RS, ERHBRESIERIAT REWERD. EIREARRERKMEL R,
SHEASMAP UM BEESRIRITUMZIMAAER, SMREEIATEFERX
®O, FHIREMKERE. BERAAGE, BRAKAHE.

FTERAL R A2 B AE K IR

&5& IPOEE/fAT=A BITHEREA EHMEE
@ 130-4007 @ 100-3007 @ 100-1807
e 10-15% Ml 10-15% e 10-15%
ShEmIE) ESEEHIHRRA
@ 200-3007 @y 200-30077
B 10-15% e 10-15%

BuRokiR: RUEEERRZERITIE 31201 9 240 THR (L S EISE Bl X B AE K IBEY TN . SrB A B AF . B ET.

HEMaas

2018 FHJFBZFILK TR, FHBTFIKIE94-5%, BRIERIEAIE]15-25%. IRIT
REr. SREITmMERE KA, BARKIBES-15%iE. BEEIKM.
BFESNER, ZHE. ABE. MEREFEARASHHFHEMKIB K.
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BRALEFR Fm| 25 75534
ERIT
EEREE Managing Director 15+ 2000 3000 4500
WREIRE Vice President 7-9 1800 2000 2400
|REE Investment Associate 4-6 960 1200 1800
BB HIE Investment Analyst 1-3 650 850 1000
ERAEMRE Legal & Compliance Director 10-12 1200 1500 1800
WA E Institutional Sales 8-10 1800 2000 2200
e Equity Research Analyst 8-10 800 1000 1500
RS
E1kA Partner 15+ 3000 4500 6000
BEEREE Managing Director 10+ 2000 2800 4000
WREIRE Vice President 7-9 1600 2500 3000
|REE Investment Associate 4-6 1000 1200 1800
BT Investment Analyst 1-3 700 1000 1200
ABFEIFEHR
ANERRE HR Director 12-15 960 1100 1500
ANHEBRZE HR Manager 8+ 480 540 600
BNS %X REE T&D Manager 10-12 720 840 960
EHRATAR
15RO EMAE A  Type 1 Responsible Officer 8+ 1200 1500 1800
4ShERO#E TR A Type 4 Responsible Officer 8+ 1200 1500 1800
65RO A  Type 6 Responsible Officer 8+ 2800 3600 4500
9E#EROFE AT A Type 9 Responsible Officer 8+ 2000 2600 3600
#iE:

EAREF: LK

AT 10007 A8, IEFEEBRFNNEVN-FERF+FEEENIZE

25 Sifl: RRA 25%MEIENTIE(E, RIRFGERME S ERBRIKKT
50 SffE (PR : [RE S0%MEIENTIHEE, RRFGERRMESERTEFKTE
75 H{E: RRE TS%HIBIENTIEE, KRAHEREBENRSIRKT
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ENEE

Xiiass

ENELFHIE KR AAMEE, (BRAEEKMARES, Fiit20195FGDPHEKIFIA
7.5%. ENEARBEMIMEER. MmN Lk RENFEREFLRMEUALEA
SMNBUR N FAEM A B, M EZFREKER T —ENA REMm. B, E
BN ARG BIMNKCHAIE K AT R A E M &2

REME ORRBENELFIERXESIE., SmTHAADERRNEMMESE
FEMIRFEZIR (157 R ZEBFMERHMEA), ENERFERPLEK, ERTRE
EWEL. MERFAHSER (GST) MkE, EHOMEBERBIRGES, ML
FEER{E, XEEREREL OTURAR. MAHEERKIE. F5A2ERMT
X, ZETBMFEARK. EEMHMLTIEAFENRESE, BRIIAEM.

ZF BRI FNEOATREEIERITEMIA KR RS, RO RRARA
EHVEIRM SZ 20 SN EIE— 2 Bkt E e i 2 AT AR 7
ERMINBAIE. H—AHE, XEXMPEROBRMEXK, ATERHNTENES
AREGLTILHED.

AFEK

Z# TGDPHRREIEK, SR ENNEMTERENRELR, EIEM TS
20195 R A EEF. Hep, ERIEHEMER. 5F. FiE. 1RIT. SRRSHR
B EFiTlg 4 XENBIEER. NEERHEENAREHEER, SETL
IR 2)20264F1£16.16-18.18 A1Z F5LL, 1TILAYIBEEE N5 7E 19N EE 1811 8-12% .
HIEEZHERANTIFESNLE, EfLfES 1 EEEH0EE RS
(BMS) #HARFHEXMMBAA, Ml ARMFHEMEFBMLE. s, BB
fERRESKREKRERAE, EENENEHEY, AAWEREFER LA

EERMHR EEZABMBET. EBORKE. BARFELSMEBATR B an 8 FEn
it xIFn“Bharat Net" e it RIBI K ST, ENERBET LML RFTHE

5. BHh, BIEEMEENHETE, BUFBRMANKIFZENSFESCHE L
BIR#gAloT. M2M. Al. ARFFT AN LZREE T RLEM. FitAndroid.
10S., #EIVNEFFFLFHR LGS TR ERIGIFEER. EdE 145
F, ENEMEDHIITUREK. EESEER" (Ayushman Bharat) BURAHE
i, ENEMZZ&MTEEIIERENERMETIL, XtFEIEEZMIIE
&, 220304, ENEARERASK=ZAKEHATIHZ—, HMAFTHNERETS
EX.

AAEO: BMSIIEHE£EiI. ADAS/ADS/BzhZEiE. M5, ATEEE. &
B AlFIZA&E MR ARE
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B TTERASL SN K2 Bk HE Rk
ENEE CoreJava®& 3
i @ 80-1807
]ﬁ B 20-25%
Axaptalfi[a]
@y 110-2107
e 20-25%

ZE T

&y 80-210A7
e 25-30%

BFEH
@y 80-1907
™l 15-22%

il

Hadoop& KHIEER
@y 130-2407
2 20-35%
R T REHIT

& 140-2207
e 20-25%

i B Eh it TI2Im
@y 100-1807
i 20-30%
FRIEER

(D 100-2107
e 20-35%

Bk RHREFRFNRI T EZR20195F AT TER L HrEM e B K BHESRIRAO TN . BN D B AR H, BAIASE.

HEMEEE

HTEFOREEKMBAFRDERO SIS, 20195 ENERAHBIEK it
710%, GRTEAMEEMER. Hb, $4. TE. SHFTIAOFHEMKE
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ENEE [ 192



193 | ENE

RAFEMER — ENE

ETE EXEH i RS bt 755
EREE
foeesid General Manager 20+ 3200 6100 9000
bz BU Manager 15+ 1600 2800 5000
$HE
THERIE Sales Director 17+ 2500 5500 8000
HELE Sales Manager 8+ 1000 2000 3000
M7
hibZil=Y41 Marketing Director 16+ 2000 4000 8000
ThiHEIE Marketing Manager 7+ 900 1650 2400
&k
R R&D Director 17+ 3000 5500 8500
MEEE R&D Manager 7+ 1100 1450 2000
E=EE
EEREE Production Director 16+ 2000 4600 7200
PR Production Manager 7+ 1156 1400 4000
EERK Operations Director 11+ 1200 3800 6500
EEZE Operations Manager 5+ 900 1150 1400
ANFEIR
ADBRRE HR Director 17+ 3000 5750 8500
ANEIREIE HR Manager 6+ 1000 2750 4000
% & T&D Manager 5+ 1000 2200 3500
R R A8 C&B Manager 5+ 1200 2300 3500
ANBRER HR Specialist 1-4 420 660 900
BEER Recruiter 1-3 360 555 700
#it:

EARGEH*: LT AL1000T h BN, REREFNISEN-ERFFI+FEEERIZE
255 ifE: FRBE25%MEIRNT I HE, RERRGERME S BB KRR T

S50 ifE: (PE) RABS0%HHENTIHHE, RRRGERMESENHZFKT

75 ME: RRBTSRHNEIRNT I EE, RRFSERMESERNRSRKT
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KA

Xz
TR, FRALTNEFHIAZEHE, FNRERESAHRENE, &
FAFIEKATREY . FEEZRKGDPERKERTLMT:

9% FEAT R FREZR2013-2018FGDPHEK Rk,
8%
7% -
e% 2013
2014
M 2015
M 2016
¥ 2017
M 2018

5% -
4% -
3% -
2%

1% -

0% -
Frnik SRAEIT R=E ENERAEIT 1= T E

Source: World Bank & IMF

IEER, FHRTALIRBATHRK. BFHUIAERAR, ‘RE—OB"EM
WHEER. EEMMRRE REREEINEES, FELERENEFESAL
B, 7EL&ikhs, BTESS. EEER. MEAEMTERANEEZNITILLELS

B, FEiZEXPRREKAEXERMA PR ENEST, 2018ERETEKRMWE
FRIRESRNE (GMV) 18720123 7T, H T 20255 5-15240012% . HP,
ELIRHEAMBERKR. RARBNER, ATEN/LFE—BERFE1S%EE
AHKER, MEFESRRIERZR, 2018FMKX S 2EHIA23012ETT.

HRI KM AIZ XIS T AERIAEE, HPN20185F EHFHEIZ012
%7, SIAEHE. i, RET KT BENE T REMR KA, EREE
100 BEREEAT . 7HE, HMEETISSEZO SR ETEA LUl 5559
3k, X—AAENRESFLUI0%INREIEK. KK, EUREILAERE)IF
RRMEHITATET, FEMINEFS. ATERESHMEARIN ARSI
1T B & R RE

Mg : EAFRBIEREANEFE, £RRZNEMEMIMEWE, HKKHLH
MHEREFIMKZ SIS KHERED . IEFRIFMLEFIEK BEHE, HENRA
BB . Bl FSEHEEWFIAR SIS KRATERN . SRtk
SANMCr X AR S AR RFHER, FHAF~ I AESRMME. s AFTiEH
Ell & R

DRAE: DRATLFA2018FE=ZFEIEKT44%, MEZFHER AL
KOEZRZN, ARNAE, RISMHEEWIFHERK, RTIEKZE)hE. &£
—EEEMERT, DRATSFEESERE. THEEEMRERR L,
PERNEE5DRALKREER. DRAILTERBIRS] T KAl Ao,
£H, ZEBRTHFHF00mENEASAXBIRITE, XBERERREFL
R REFHES .



RE: HAKELRITEESTN, REMGHIEREHFHFEIEKEEE
6.7%. Wil HER LA REARELF X ROFGF. BFNEZTIESEAE
SNENBARE, KitelEERE. EERZSELFEENIRES, REEAE
K FEREIR. BAERREMEF~mIFEMBIEL~WHER,
AERXEMAECRIR, SRBHFH~L. BN MEMRMEIRARFT
Ao BEE BN EEARRN I E, ZERERFFIFNRSEF TR
LHEMAREHKHI HIANKEERS

ENERAI: 2018FRI=FE, ENERALGCDPIEKS.17%, KFSHIRBEES
17, ENBREFRESMES(DEA)CEH, KFEENRAEZIA2474 7 NiEid B Fri 55 M
L. FitSEBRFESR S5 EFERS5607 KT EFA30-50%. ENfERIE AR
ZFHEFBAITMXIERKA, #EERRER. £20185FIA27012% 7T, Fit20255%
HZE100012E7T, HBNEETXMASZ =, ENEBUTFAEBIWSIINER
RBIREARNEF AR, M —H— B RIRAMEE, EMERERRBEHEX.

#MEE: 2018 MR KEMITIA6.9%, MEMALFmIHEEKESSE. H
BAMEF CEL R MIEEW AR K, Rl ~ERBEEK, RS REFR
E, WEENHEBERFREFLARED, IMEELMBERERCIANREFEH
hzE . BTEFREEGRE, RSUTIERKIET%. EFFiirEABEK
27.2%, BEERIR. XBEEH. FREBE. MAFTEFUIBRTRLLRE.

ATEK

Finig: ERARSZSTBIRARZRAATRIAINTL, MRS, FARSMERE
TUAAFBKRERK. ITMIEEAXTERARR, BREAREK. EFERET
BEAEREINEILR, EHNE BTES URFTUWATEREKRB K.

DRAL: ITFRDRATBRETIRFASTHNEEY, BFEREE TRSKRS
FREBAF BRI SlEd ., RITS M ARARSEERIIKRRZANT TR

RE: ARELNEHNT, RELFEGELHMZAMES. Ak, REFHE
THXBfF~L, SERARRERSEL. SR FmlESNEFMmME~L, HH
AFIEW Rz, BFEFFSNILT . EBROEDFEFT, #@RE%
HhEEWRRRERE, MEERE. E£AHBHNERERSE. RIBXZE.
PR & Rt A T HX A A TREVIE A

ENERAI: 2018FhEEHKM AW IEEMKAREIETA. ENEAOEIEIL,
BFBIUS0%IAFIBKEETR T ERXRARTR. BRESHHETIKM B
BERE. TRMMEEBSFERNEXNERRIIEHT. B, HFEHF
NERMERT ZHE ., ABBEFEXATHRE. NRAMAT B AR
Z, ANFROBKX.

%l | 196



197 | AL

HEg: BRZFHRELRIEERT AT FROHIE. EREMILRESERR
ARGHH AL TR EZIRIFIEK . BEARBERERNFEAD, FLEREZRLDIR
e, ERMARHWAEEIkES, B XRERFEMIRFEN IR
SR, RINAEFRF S5 XRERARR TEMBFEHIREL.

PAITER LB A2 Bk AE kb

FAnE BIERER W ESZIE-S/
@ 63,000 - 160,000 @ 110,000 - 180,000
B4 20-25% 2 20-25%

Ok T RERGYE LT T 55 bk IS X & AT R B B K
@y 20,000 - 30,000 @ 80,000 - 110,000
e 20% e 20-25%

&=E BFEHAE-B TS SR
(@ 27,000 - 50,000 (2 23,000 - 77,000
il 25-30% B 25-30%

ENERmI FEEMIEE 2 SR AIE-S R AR
9 57,000 - 76,000 (8 52 000 - 76,000
il 25-30% B 25-30%

i CIO/CTO-ICT R BT 2 A 4R T ll

8 72,000 - 144,000
i 25-30%

@ 84,000 - 120,000
B 25-30%

BUERIR: RHRERERITI E RI20195 A TRRAIH BT B R B ERIBR UM . FE AR ARG . BAAET.



FMEEs

2018-2019F R I th X FrEMEE (A (R 3F A<, HXAERLARSS ANl i,
WMEFT. FE. RE. PRAEFEASFNRERAEERARE. RElSX
BT EKIETT AT . FN3K4.0%, SRFEIE5.4%, #F9.0%, Z=ES5.3%, EN
FERefaIr8.3%.

I FiZ X AR E, PERIEAMAI T : NI REEITE10-20%; REM
#E20-25%; ENERmI30-40%. Erh, #HF. IT. ZE. HEAF Tl
BHRIESEMFRERESAK. TEAXIELRNEARRAALE:
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- HlEEF I TIE0m
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— Fhmmig

L& FR Eye: TR 2553 L 75531
ANEIR
BEREANERE Chief HR Officer 10-20 250 300 350
ANHERRE HR Director 10-15 250 300 350
ANNEREE HR Manager 5-10 80 115 144
IS X REE T&D Manager 5-10 75 100 130
FEF £18 C&B Manager 5-10 75 100 130
ANZEBEER HR Executive 2-5 40 50 60
BIEER Recruiter 1-4 40 50 60
EERAR/HF
HERARE CTO/ CIO/ CDIO 10-20 280 330 380
EREARK IT Director 10-15 280 330 380
SREAZE IT Manager 5-10 140 169 220
EERARIZHER  IT Support 2-7 24 30 36
L% T2 Network Engineer 2-7 60 70 80
ITZET 2 IT Security Engineer 5-10 60 70 80
ITINH %18 IT Project Manager 5-10 86 96 108
RHEF LI Software Developer 3-8 36 45 55
K\ ITIZVM/AIFEERK  Data Scientist 5-10 60 75 85
UX/UB& UX/UI Designer 3-8 36 42 65
IR TT R BRAI Solution Architect 5-10 84 105 117
ITSHELRIE IT Sales Manager 5-10 72 84 105
R A Pre-Sales Consultant 5-10 78 85 95
TESHE
TR Engineering Director 10-15 145 180 200
TiE4AE Engineering Manager 8-10 85 110 135
REILED Quality Engineer 3-5 60 70 80
TZI#Em Process Engineer 3-5 50 65 80
=i Project Engineer 3-5 50 65 85
HESEH
EEREZE Country Manager 10-15 170 240 320
SHERE Sales Director 7-15 160 230 300
HELRE Sales Manager 5-10 90 115 135
W% RAIE Business Development Manager ~ 5-10 90 115 135
BB Marketing Director 7-15 140 200 240
EHEE Marketing Manager 5-10 90 120 150
miHEE Digital Marketing Manager 5-10 100 130 160
W5/ 4t
BEEUSEE CFO 10-20 216 240 280
F 55 i s Finance Director/ Controller 7-15 134 144 154
gl Finance Manager 5-10 64 84 96
=it Accountant 5-7 54 64 74
&R HIE Financial Analyst 5-7 54 64 74
M%E R Finance/ Accounts Executive 2-7 33 42 50
#ik:
EAFH: HFMASBEDHITITE, £46491000, BRAFHFIQELE
255 fE: FINE25%HIBIRNFILHE, RERHHERRERENRIKRKTE
S50 fE: (LA RRFS0%MEBIRNTULEIE, RIRREHERESERNHEKTE
7553 fE: RRBTS%MEIENTIHEE, KERAGERERENRSmKF
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R & EX R pil VY st

ADER

BEREANERE Chief HR Officer 10-20 400 450 500
ANZEREE HR Director 10-15 185 265 380
ANNEREE HR Manager 5-10 110 170 230
5% REE T&D Manager 5-10 96 108 120
MR C&B Manager 5-10 120 150 180
ANZERER HR Executive 2-5 40 50 60
BEER Recruiter 1-4 36 48 60
EREAR/HF

BEERARE CTO/ CIO/ CDIO 10-20 300 420 504
FEEEARRE IT Director 10-15 280 400 480
EERAREE IT Manager 5-10 96 138 168
EERAIZEHER  IT Support 2-7 40 50 60
4% TF2)m Network Engineer 2-7 55 65 75
ITZETiEIM IT Security Engineer 5-10 55 65 75
ITI H 438 IT Project Manager 5-10 96 138 168
BT & ID Software Developer 3-8 55 65 75
HIRTIZVM/BI¥K  Data Scientist 5-10 80 90 120
UX/UB& UX/UI Designer 3-8 55 65 75
IR T5 R HRAL Solution Architect 5-10 80 90 120
ITHHELRTE IT Sales Manager 5-10 78 96 120
ERTIIE] Pre-Sales Consultant 5-10 80 108 124
TESHIE

TiERls Engineering Director 10-15 230 275 315
TiEAE Engineering Manager 8-10 160 220 275
REIRRD Quality Engineer 3-5 65 80 90
TZTIEm Process Engineer 3-5 80 100 115
B Ti20H Project Engineer 3-5 80 100 115
HESEH

2EREZE Country Manager 10-15 280 360 450
HERN Sales Director 7-15 200 250 320
HERIR Sales Manager 5-10 65 75 90
W% T8 Business Development Manager ~ 5-10 92 121 151
EHRE Marketing Director 7-15 85 100 130
EHEE Marketing Manager 5-10 86 102 126
hipZil=YA Digital Marketing Manager 5-10 86 102 126
185/ &1t

BEEUSE CFO 10-20 480 550 720
=Y Finance Director/ Controller 7-15 360 420 480
%438 Finance Manager 5-10 105 130 164
=it Accountant 5-7 74 88 100
&R HIE Financial Analyst 5-7 55 65 75
W55% R Finance/ Accounts Executive 2-7 37 42 50
#ix:

EAREH: HMUAHMEDHERTE, $24H1000, BAFHICERE

255 Ml : RRE25%HIEIRNTILEME, KARAEHERME B ERBRIRA T

S50 fifE: (PE) RNAS0RHHRE D TIHBE, RRREEMRMESENHZKTE
TSN ME: RRBTSRHEIRNTIHE(E, RRRGERMEEENRSIRKTE
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AD&EIR

HEANERE Chief HR Officer 10-20 1200 2400 3600
ANERRME HR Director 10-15 1200 1680 2160
ANh&R&EE HR Manager 5-10 780 1470 2160
IS REE T&D Manager 5-10 600 960 1440
FEF 212 C&B Manager 5-10 720 1440 2160
ANERER HR Executive 25 480 780 1080
BIEER Recruiter 1-4 480 660 840
EREAR/ T

BERARE CTO/ CIO/ CDIO 10-20 2400 3300 4200
FEREARRE IT Director 10-15 1200 2400 3600
ERIAREE IT Manager 5-10 840 1320 1800
EERRAIHER IT Support 2-7 300 630 960
Mg T2l Network Engineer 2-7 300 660 1020
ITZE T2 IT Security Engineer 5-10 540 630 720
T E &8 IT Project Manager 5-10 840 1320 1800
BT &I Software Developer 3-8 420 930 1440
HIELIZH/ABEK  Data Scientist 5-10 720 1260 1800
UX/UBg T UX/UI Designer 3-8 480 720 960
R TS AU Solution Architect 5-10 720 1080 1440
ITSHE SR IT Sales Manager 5-10 720 1080 1440
EHIHIE] Pre-Sales Consultant 5-10 600 900 1200
TRE5HIE

TR Engineering Director 10-15 1800 2100 2400
TiRR1E Engineering Manager 8-10 960 1180 1800
REIREI Quality Engineer 3-5 300 420 600
TZTI#EIm Process Engineer 3-5 360 480 800
I B Ti2)m Project Engineer 3-5 360 480 800
HESEH

2EREZIE Country Manager 10-15 3000 3600 4800
HERK Sales Director 7-15 2040 2400 3000
HEAIE Sales Manager 5-10 600 900 1200
W% R Business Development Manager ~ 5-10 600 900 1200
A Marketing Director 7-15 1680 1920 2100
EHE Marketing Manager 5-10 600 900 1200
iR Digital Marketing Manager 5-10 840 1140 1440
W55/ vt

BEEVEE CFO 10-20 2160 3180 4200
W52 8 Finance Director/ Controller 7-15 1200 2100 3000
W} 55 4538 Finance Manager 5-10 720 1260 1800
=3t Accountant 5-7 540 750 960
ERb VT Financial Analyst 5-7 600 780 960
&% 5 Finance/ Accounts Executive 2-7 300 450 600
#i:

BEAGH: HMURKTE, BR1000, BAFHIQERE
255318 RAA25%EIRNTILEE, RERMGERMS S ERBIRIRKF

S50 ifE: (PE) RNBS0%RHEE N TILRE, RRBEERMESENHZKTE

TS5 ME: RRBTSRMEIRNTIHE(E, RERREGERRMEEENRSRKTE
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PSR iz 755
AR

ANERRE HR Director 10-15 700 1150 1600
ANEREE HR Manager 5-10 600 780 960
BN L REE T&D Manager 5-10 240 360 480
MR EIE C&B Manager 5-10 340 400 460
ANERER HR Executive 2-5 180 200 230
BEER Recruiter 1-4 180 270 360
BEEBR/HF

HERAE CTO/ ClO/ CDIO 10-20 900 1750 2600
BEERARRE IT Director 10-15 520 813 1105
EERARZE IT Manager 5-10 260 488 715
EERAIHER IT Support 2-7 100 150 200
T H 78 IT Project Manager 5-10 400 650 900
BT RID Software Developer 3-8 250 425 600
BRIEDMER  Data Scientist 5-10 300 525 750
UX/URg I UX/UI Designer 3-8 250 425 600
FRIR T RELHAUT Solution Architect 5-10 200 300 400
ITsHEZIE IT Sales Manager 5-10 200 550 900
SR ] Pre-Sales Consultant 5-10 200 500 800
TReSHE

TREHE Engineering Director 10-15 960 1080 1200
T35 Engineering Manager 8-10 480 660 840
RET2ND Quality Engineer 3-5 70 100 120
TZTizIm Process Engineer 35 70 110 150
B TH2)m Project Engineer 3-5 100 150 200
e S

SERZE Country Manager 10-15 1440 1800 2160
SHERE Sales Director 7-15 800 1000 1200
Elpass Sales Manager 5-10 200 475 750
A 55 % 42 Business Development Manager ~ 5-10 200 475 750
BB Marketing Director 7-15 720 840 960
BEHEE Marketing Manager 5-10 300 525 750
MiAE N Digital Marketing Manager 5-10 300 500 700
W%/ &3t

HEVMEE CFO 10-20 2500 2875 3250
Tt 55 i S Finance Director/ Controller 7-15 800 1400 2000
W 55 4238 Finance Manager 5-10 600 700 800
= Accountant 5-7 150 175 200
ERASIATID Financial Analyst 5.7 300 400 500
M55E 5 Finance/ Accounts Executive 2-7 120 150 180
#iE:

EAGH: FHFOAHMEMENeAtitE, $4154100000, EAFHFIOERLE

2553 ifE: RRE25%HEIENTILEE, KRR EHERRME B ERBRIRK T
S0fE: (PAE) RRES0%MERENTILHE, RERGERMSEENHZKTE
TS E: FRBTS%MEE DT HHE, RRRGERMESENRERKTE
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B2 FR Eye:1 TR 2550 L 7553 1%
ADFEIR
ANERR HR Director 10-15 48 66 84
ANFREE HR Manager 5-10 36 48 60
BNS % REE T&D Manager 5-8 22 26 29
HrpHE A 21 C&B Manager 5-10 20 22 24
ANFERER HR Executive 25 12 15 18
BELTR Recruiter 1-4 20 25 30
EERAR/HTF
EREARE CTO/ CIO/ CDIO 1020 72 108 144
FEEREARRE IT Director 10-15 60 78 96
EERAZE IT Manager 5-10 36 42 48
EERAIHER IT Support 2-7 10 14 18
ITHE 212 IT Project Manager 5-10 18 27 36
I &ID Software Developer 3-8 6 21 36
iR TIRIM/MZER Data Scientist 5-10 24 42 60
FRR TS SRERHIT Solution Architect 5-10 42 51 60
ITSHERE IT Sales Manager 5-8 24 30 36
TE5HIE
Tigads Engineering Director 10+ 72 78 84
T4 Engineering Manager 8-10 36 42 48
RETIEIH Quality Engineer 3-5 24 29 34
TZTiE0m Process Engineer 3-5 26 31 36
=N Project Engineer 3-5 30 33 36
HESEH
cEBEE Country Manager 10-15 144 240 300
HERNK Sales Director 7-10 84 102 120
HERR Sales Manager 5-10 24 30 36
Al 55 % R ZIE Business Development Manager  5-10 24 30 36
EHiE Marketing Director 7-10 90 105 120
EiHEE Marketing Manager 5-10 42 51 60
W55/ &t
EEWSEE CFO 10-20 72 108 144
55 S s Finance Director/ Controller 7-15 48 72 96
W55 2R Finance Manager 5-10 24 48 72
2 Accountant 5-7 8 16 24
ERLHTID Financial Analyst 5-7 10 17 24
T55E 5 Finance/ Accounts Executive 2-7 6 8 10
#iE:

EARFH: HFMUETHE, B4A1000, BAFHIGQERE

265 Ml : RRE25%HIBHRNTILEE, KA ERREBERNRRiRK T
S50 ifE: (PAE) RAAS0%RHHE N TIHEE, RRRFERMEEENHZFKTE
TS5 ME: RRBTSRHEIENTIHE(E, RRBGERMESENRSRKT
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BB AT RE R EERE LR, AR MTUHERAERM. NRERERESBUSEMK
R, ATERSERRENE D, THlE 7T ERIEZE. AR RS E KT
EMMBZRAN LA, EelnFEBKZER. REBKERNE, ®
Bl ik AEHS, BECWIRFEROMEFIERNE, RITIEMNERER
RAKTHE, BERARTEMUSHATESER LA . Hf, BREELTITL.
BRSITAAE Z ST A9l SRR A RIZIE M. anRZEREGTFEIRF], FohsE
EEROEHREA, KESFEHRELEMAEE LR

R —H—B BN THERAFENY, REFTEEFRERS. K5E. .
RERFSENEEEARN, MEEREEREREM. KEZRERAFEE
WHNEGH AR LE, REMBNRS. 6. BEFERAEEHEER.
SimtlE . R OFIHATIRLEM. NS, BXNEINZHIAIMNITE, BEK
ABRUAARRAOEZR S A F. BREHRESHEMEERSIENEREEM
w2, MELRXZFEENREL REE.

BT AATEK

&SR

ER, FHARLEMAEKE L DR F R KIS SEFI AR
XHMELNMARIKERMEEANEEZREE, BRNBEBITENBEFES
), gAFarfetch. DeliveroofiJust-Eatxf A A IS | g, il EEZHAW
A EEE (Bl), MEEEERRBALWNFHENENMSAR. R, ®ldE
EAFTREESREAOBMEIREEN. WEIIFR, SRS TTeE
BREHN, FRNEEEMSZ T, LUERHIATL.

AFERO: BEBlL WMHEER, HIEERFHEEMEMBP AL ZHMME AR
AFAFKIR: R &ft. REBELAF

g g2

EEANURAKRNAAFRFEEH, CWFEERTR~RXAEBRAIT 56 (0
VBA/REPython) . MEEHIRMIAL . Hf, HANRIFEIFIHESTEEAIA
TRASEWRIEKR, BERKEEN,. ETABARXRANEENLEERE
WAGZBRZRID. EhlTE, HERITMZHERNES QRN T ALHFEKR

RKo

AZBRO: WINGEEE, FRTB (XZENEAFE) \ SEXNREE. T8
SRR ERRAEER. RFIFREAS
AT FIR: BRERF/ERMITIEFMN. ZERZEEMEEA



EREE

H201789R LIk, RHEMmHLHBISUREAZKKREE (MLRO/SMF17) MR &
LR B AR, XRRE—FENEAREINESAR. ERARRE
NEZRERZFZRARREBESIRG, HZaaIHAR RS REEMATENTTL
7], MEMETRSEE B TR EB TRET .

EEAh, AMTER#SSE THEEFEENRELELSR, FEERAEL—XRER
IA—— X TS 22015 HIZENMHSBCE M FF A EY . 38 T{EXT FE4ht
EEEEMEH TIEMARIRIEEBRBWSI A,

AN EEES, CEFRENTIEMFR P LI HI KTk, XShl
MKYCERWFR LF. seBEETIE. LHREBKYCENSHERRIZAE
EATRZ D .

— & NARITUHFARSESREMILRESORBR KRR . FiY, fb{lt
KEA—EREN LR A TR THBBERFIRZ.

TERVMPLERESRNEET, HIBEBEREREE. CWETABAEENR

£ (MAR) MEFITAKER (FCA) FrfIEMARRZ SRS HEMRRES.

HTRNABEEENBAELEFETER, REBRSFHENREARTREE.
ATEN—FE, BEWESOMaRnENBERMES, TETXERW
Bl & AFENEN . BoEgaRBEE Rt amEm, maTa
“buy side” & EH R IRIE N K ST T Z N ERIE, BMZRRE FhR.

AFERO: ZHHE. SMILRBRMKYCANEBRFRER
AT FKIR: BERREGIEBIRE AR

AD&EE

MTHiAEEWAFHFEER, RNBRATIRIMEKBER, ©lETEN—FE
MAEEBBERBAL, MIEXMISIA, MRX—EHEFERF2019F, RTKR
MBEMEXRMMEREL L. MAEANFIRTLRER, ABEHEZHSF0
(SSC) WyBIE, AAITIHEERE . HatBHYERRA. EmFLE, =15
MR, ETEMALASRHNLR. BEADEZRITIAARZ R, THREX
AR IR AL BRZ

AABRO: HEER. ANBBETESER, AAEE (RHERARIEEF@E),
HRBPZ:
ANF KR : ERUBTL/ARER S, RIENEERTIARSBEHMER
HRAR
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TEHIER

HATREZSFGFE—ERENTHEN, BWIFEXTLFENURE ZHH
BRF, XEETERINER. TESHARATRETLAIRK.
HpFEpRaEasa:

o BFWHE: BMERFUNRRRIE, SURKBEEARFUEE, HEHSE
EREREBBIEMS . NAREF, SNBXEFSAETEDIFK.

o BPAHLE: BRRREWHEEZ BEZD. CXITRIEE S F R RIMHEXEK,
iR REBRISHBEER .

o BuRERL: ITSTUBMES NI KREIEL, BRMRIE, TEFEREGEE
HEE. XS THTEERELENREANTREKX.

* BEXE: BERRAZMBEEWAERRBEARMKAIFK. Eit, ®IXEF
REBBASEZAMBALRZWMIREN, RS RIZHBEEBITDA.

o TEEME: KMHEETABATRZAUNEEEE, BRESZQTDANEL
RMEAELRMARSHNAREEERES, BQIFFE. ARS5E. BI%.

AT I SEEMERORE, ClBTHNNATZTFRBINL. MAESE
ANEERMN,. EAGSARASIEFHEERERINEEN, REHEIL
HE—RRERRREARZERFMIGL.

AFEO: TEEE, MEEE, SEAH, SRR, RPUBRESEAL
AF SRR EEEHOATMIA, NS REDATLEE AN RERET
Al A+

4L

HBR A RERBEIEAE H s . BANBRI 2 aIavE M L AR 2T A,
NEREERFIAZIZE . BF K. BREFEMDFERVPERZEZ WAL, HIAHM
FHEEIRBZ W) BERRE (akatikBgmMin) ATLA%G e EELARHHE)
AR EEME. B, #HkdSHmEFiatlE RsERRe
hIEERSAR, ENESHIEAESRIRHERMBAIFNE. SR ESBAT &
AIBTI DA R AR AR G, EBERITUX T SIMNE HEF R AT
EMHIFR. EXMRSHENELRIES, BAERIHEAZE.

AFERO: BERHGTFAENMEE USSR, %IFTableau/Python/Alyterx-
IREGRE. AMIERASARER AL RSN EOEREZROER



PAITER S B K2 STt B AR Tk T

238 gB SRl AENRE FP&A/TH 55 5347 R EFIRERIE
éé§ (@, 60,000 - 80,000 @y 55,000- 65,000 @y 60,000 - 75,000
e 10-15% el 10% el 15%
55 218 M5 s
[ 55,000 - 70,000 K& 65,000 - 85,000
el 10% i 5-10%
R &8 1% R 43 #7 U EE R 534 FRTBHIARKRARET
g (@, 60,000 - 80,000 @y 35,000-55,000 @y 500 - 700/K
el 15% el 12-15% el 10%
SRR 2 S U ISR > HU
(@, 75,000 - 120,000 K& 45,000 - 70,000
el 20% el 12-15%
oy k=g ZHREEIZE-AVP  SHIEFREE/MLRO ENEE A
I~ (@, 35,000- 65,000 @y 85,000-160,000 @y 50,000 - 120,000
- e 15% e 12-15% el 10%-22%
EMES
(3, 75,000 - 120,000
B4 20%
AD&ERE BEANE (CPO) ANEESX R A Es
) /@, 150,000 - 250,000 @y 100,000 -200,000 (@ 100,000 - 150,000
alh e B RTE B4 10-15% BH 10-15%
HR 5 & 1Efk £ ODfE A B2 ORH N 138 2 1
£ 60,000 - 90,000 (@, 90,000 -140,000 @y, 80,000 - 150,000
e 10-15% e 10-15% 1 10-15%
L&DfH

FE, 60,000 - 90,000
e 10-15%
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Tegks  TEEHE EEE BEMH
@ (2, 70,000 -120,000 @y, 80,000 - 120,000 @y 70,000 -110,000

i

4 15% e 10% e 10%
G il BF LR
(@, 70,000 - 130,000 K&y 70,000 - 140,000
e 15-20% 4 10-15%
* AR R BRI TEMNMEIE
(@ 110,000 - 150,000 @y 40,000 - 60,000
— 4 50% il 59,

HEskiR: RREERRZERITILE K201 9 #0 THR L Hr B E Bl R BERKIRRY TR . Fri o B A FHr. R HRE.
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e

L& ERIT AL AR EIBIFRE, 7E Duy side”BIIZ MM, Ml A 52 AIEREM S 1k
&, T ABREER T ERIBE10-20% 2 8], AEBEFHKFEE10%. HA
FHEMSRIRB A BV IR (L A & R XU T8 S AW .

HEANFRITI S, RBEARBAIRNFHRRIE—ARA20% . RIRGISHKES, 3
MR .

BT e EIEEHIAT T FMEEERRNED, Bl TSRk R A A HEM—
Bk, Hep, THEEE, HFHERLMGEEERFHRERR AN XREN
Jug

A BTET, FMSSHHATAERR (PE) BRHNAR. IEQAFEE
FRBSEAA ZAEINER, BEEHIAKFSEH15-20% . FE)dIlEEARSH
RER, ESEHRRBEREADUEARI. |RIT. SRARSL ARG AT ZIE
PEHEFREBREMF REMNEE, TERTHENTHS SUESHHEEA T HEN
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B3R ES 21 i | som 7540
K& &R
EFSY Finance Director 10+ 100 130 160
MERE Financial Controller 7-12 60 80 100
W 554238 Finance Manager 5-7 50 60 70
W& 53t Financial Accountant 3-5 45 50 60
BB Management Accountant 3-5 45 50 60
R EE
37 XU 3 A Market Risk Analyst 1-4 35 45 55
TIAMGE LT Market Risk Manager 5-8 60 75 90
HmIANEEE Head of Market Risk 8-12 95 120 140
EE X Al Operational Risk Analyst 1-4 30 40 50
TENKEIE Operational Risk Manager 5-8 55 65 75
TERNKREE Head of Operational Risk 8-12 80 95 110
SR T2 2T Quantitative Analyst 1-5 45 60 85
SR &R NI E ST Senior Quantitative Analyst ~ 6-12 85 110 150
{EEE XU 5> Al Credit Risk Analyst 1-4 34 45 55
ERN AR Credit Risk Manager 5-8 60 75 90
BERNREE Head of Credit Risk 8-12 90 115 135
AMEE
7 XU 3 A Market Risk Analyst 1-4 35 45 55
TIAM G LT Market Risk Manager 5-8 60 75 90
AN EE Head of Market Risk 8-12 95 120 140
EE X Al Operational Risk Analyst 1-4 30 40 50
TENKEIE Operational Risk Manager 5-8 55 65 75
TBERNKREE Head of Operational Risk 8-12 80 95 110
SR T2 2T Quantitative Analyst 1-5 45 60 85
SR E RN E ST Senior Quantitative Analyst ~ 6-12 85 110 150
{E 5 XU 53 Al Credit Risk Analyst 1-4 34 45 55
B ez S Credit Risk Manager 5-8 60 75 90
ERNEEE Head of Credit Risk 8-12 90 115 135
£FIEFEEE (MLRO - SMF17) Head of Financial Crime 8-20 75 120 200

(MLRO - SMF17)

BIAKRIREER Deputy MLRO 5-8 55 85 120
AHER
HEEAEE Chief People Officer 15+ 150 200 250
ANEREE Head of HR 10-15 75 100 125
ADERAL S EERRE HR Business Partner 5-10 50 70 90
L&DZ L&D Manager 5-10 50 70 90
C&B412 C&B Manager 5-10 60 75 90




BRAEFMER —

RATEH Sy
TERLEH
TEEE Change Management 2-10 50 80 120
PMO PMO 2-10 50 75 100
Al s34l Business Analyst 2-10 50 65 80
IE%E Project Manager 5-8 60 75 85
TE#EE Programme Manager 5-10 80 90 110
BRI Programme Director 12+ 110 120 140
el B R s Transformation Director 15+ 140 160 180+
SCRUMS#EH % SCRUM Master 3-8 60 75 90
B3R fF&IE Agile Delivery Manager 4-8 70 85 100
K REER
5 Strategy 2-10 65 100 150
HF Digital 2-10 65 100 150
Ef Pricing 2-10 50 70 120
B Investment 210 110 200 1000
BIFR Innovation 3-10 80 100 150
MEBNIE Value Creation 3-10 110 200 1000
#ix:

EAREH: HFMUREHE, 2471000, BAFHIGERE

253 iME: RRA25%NEIRNT I EE, RERBGERESERRIRRKFE
S50MifE: (PAIE) FJRBS0%ERNTILHE, RURIGEERRMSSENHZKTE

TS5 E: RRATS%MEIENT I HE, RRPGERMESENRSHRKT
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20195 1A %%, AR75R, 3JiL4000K el (Heshgsdtb60%, RE30%, Edi. BAT. 3
BFILHLA10%) KA EFRME R EFAI200,0005 7 F AR EE R & W EE N\ R RIEHEITS
#r, 60 ArfTIl R ERBEBLAR IS HEAT = F

SRRAR AR AT RS RREH
hEEREMARN AN ZFERS S (300662.S2)
3,000+ 1 KHARSER

2,000+ fir HABEEm[E]

90+ KR RHOX

23 F RIEE

& %
FEWAT T SENPERERE, TARARATER, RERNNITIRRERRGTR.
BESRIZSNE : St FHBIS TR, MRS, RIESRERBER, REBFHBHES

BRI
REMAL: $tHBIEEZE, FME. ATERABEMREHEHROATER, &2
BHKHmMERARSM.

BISEE: StHBISRN. AR, RIEFER, REWRREE.

AZE: stxtdll NAREIFETFRER S ENATMELR . FEREERS.
BRI StXHBESEIAREET B, {REE A IBISHREE R IZEERTUE.

KiBREEmME: SNTERE, RARBHELRRENTR, REUSERASENKREEX.
REBES. BEREEE.

BIARS: RHATRWERER, HS. FEARRE.

BEERRS: sl BRROIFFR, RRITUEEERMALZRS.

FHERET D REHFHRIT WILRE. BAS. FEHE, MHRBR. HIIEEF RN
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